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Short Recital of the Case

On the expiry of the Agreement dated 18.12.1984 under Section 18(1) of the Industrial Disputes
Act 1947, entered into between the Management and the Enfield Employees’ Union of the Enfield
India Limited, Tiruvottiyur, on 30.06.1988, the Union submitted a Charter of Demands in their
letter of 20.07.1988.

The Management impressed upon the Union of the acute competition in the two wheeler
market in general and Motorcycles in particular, existence of manufacturing capacities far in
excess of demand for two wheelers and the present position of the Company and the Tiruvottiyur
Division. Under the circumstances, it was emphasised that it would not be possible for the
Management to consider all the demands made by the Union.

However, a series of bilateral discussions took place between the Management and the Union
for consideration of some of the demands submitted by the Union. The discussions covered
various aspects for the smooth, efficient and profitable functioning of the Division. The
Management and the Union discussed and accepted the need for improvement in profitability,
productivity increase by all employees and cost reduction in all spheres. The Management
brought to the notice of the Union the various measures taken by the Management in the above
directions in all the Divisions of the Company, including Corporate Office. The discussions took
place in an atmosphere of cordiality and finally it was agreed by both the parties to seek the
good offices of Thiru R Chelladurai, Special Deputy Commissioner of Labour, Madras for
resolving certain issues.

In the presence of Thiru R Chelladurai, Special Deputy Commissioner of Labour, Madras,
‘the issues were amicably settled and accordingly the following Agreement was reached in the
course of conciliation held on 3-4-1989.

Applicability

The terms and conditions of this Agreement will apply to those categories of permanent
Workmen and Staff who are employed as on 01.04.1989 at the Tiruvottiyur Division, Madras-
600 019.

TERMS OF SETTLEMENT
1. Profitable Working of Tiruvottiyur Division

The Management have introduced the concept of profit centre in all Divisions and accordingly
the Management and the Union reaffirm their faith in making this Division a profitable Unit
in the light of intense and severe competition in the two wheeler segment. Both the parties
agree that it should be their endeavour to enhance the quality of products and provide adequate
spares to ensure customer satisfaction and also eliminate wasteful practices and inculcate cost
consciousness among all sections of the employees. Both the parties declare their wholehearted
commitment to achieve these objectives.

2. Role of the Union and Workmen

In order to achieve the objectives spelt out in Clause (1) above, the Union and the Workmen
commit as follows:-

(a) The Workmen will accept and adopt improved technology, process changes, modernisation
and shall not make any monetary demand for increase in the productivity arising therefrom.
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(b) The Workmen will willingly co-operate with the Management in their efforts to develop
and manufacture new models and variations in the existing models and produce adequate spare
parts thereof without in any way affecting production and quality, so as to increase the market
share of our products and spare parts at home and abroad.

(c) The Time standards to be fixed for various applications of improved productivity methods
shall be accepted by the Union and the Workmen. Time Standards so announced are liable
to changes depending on the change of work methods, materials, machinery, tools, jigs and
fixtures and other related factors.

3. Productivity

It is agreed that each workmen will increase his productivity by 10% over the existing
productivity levels as indicated in Annexure-A. The increase in productivity will be applicable
to both Direct and Indirect Groups including Staff.

In the case of Indirect Workmen and Staff, besides providing efficient support services to
the Direct Workmen and the production departments, the increase in productivity shall mean
deployment of such Workmen and Staff at the required areas as decided by the Management
from time to time.

4. Target

The Workmen agree that in the highly competitive two wheeler market that exists, the market
requirements of vehicles and spares will vary and accordingly the target in terms of vehicles
and spares will vary. It is, therefore, specifically agreed that the Management shall have the
flexibility to deploy Workmen / Staff in order to meet the variations in market requirements
of vehicles and spares. Similarly such deployment shall also be required due to factors dictated
by process changes, introduction of new models, updated technology, absenteeism and such
other unforeseen circumstances to meet'the targets.

5. As an integral part of this Agreement, the Management on their part, commit to extend the
revision in wages and other benefits and an adhoc payment as detailed hereunder:

6. Basic Wage Scales — Workers

The basic wage scales applicable to the daily rated Workmen for 208 hours of work is revised
as follows:

Wage Revised Scale of Wages for 208 hours
Group ~ (in Rupees)
A 640 - 5.50 - 656.50 - 7.50 - 731.50 - 9 - 821.50
B 650 - 9.50 - 688 - 11 - 776 - 12 - 956
C 660 - 12 - 708 - 13 - 812 - 15 - 1037
D 690 - 15 - 870 - 17 - 1125
E 720 - 17 - 924 - 20 - 1224

[

The revised basic wage scales include:
(a) An increase in basic wages of Rs. 30.00 per month.
(b) Revision in the rate of annual increment.




7. Basic Pay Scales — Staff

The basic pay scales applicable to the monthly rated Workmen for a calendar month, is revised
as follows:

Category Revised Scale of pay for a
Calendar Month (in Rupees)

Watchman/ . .

Attender 645 - 10 - 765 - 11 - 930

Senior Watchman/ )

Driver 655 - 11 - 787 - 12 - 967

Junior Clerk,

Tester li,

Typist, Dresser, 670 - 12 -730-15-835- 17 - 1090

Spl Messenger and

equivalent

Senior Clerk,

Junior Steno,

Jr Inspector,

Tester |, Junior 710 - 17 - 812 - 20 - 932 - 22 - 1262
Draughtsman,

Compounder and

equivalent

The revised basic pay scales include:
(a) An increase in basic pay of Rs. 30.00 per month.
(b) Revision in the rate of annual increment.

8. Basic Pay Scales — Supervisory Staff

The basic pay scales applicable to Supervisory Staff for a calendar month is revised as follows:

Designation Revised Scale of Pay for a Calendar
Month (in Rupees)

Asst Foreman

and equivalent 580 - 30 - 820 - 35 - 1275
Foreman and

equivalent 760 - 35 - 1040 - 40 - 1560
Asst Engineer

and equivalent 840 - 50 - 1640 - 55 - 1915

The revised basic wage scales include:
(a) An increase in basic pay of Rs. 30.00 per month.
(b) Revision in the rate of annual increment.
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9. Fitment

Rs. 30.00 as referred to in Clause 6,7 & 8 above will be added to the existing basic wages/pay
of employees and they will be fitted in the nearest point in the revised scale as detailed in
Annexures I(a), I(b) and I(c). There will not be any change in the due dates of annual increment.
10. Dearness Allowance

The existing Dearness Allowance paid to all the eligible employees at the rate of Rs. 1.75
per point is increased to Rs. 1.86 per point for every point of increase above 357 points (Base:
1960 series) of the Madras City Cost of Living Index.

11. Service Allowance

In lieu of the Service Allowance currently paid as per the Settlement dated 18.12.1984, all
permanent employees on the rolls of the Company as on 01.04.1989, will be paid Service
Allowance as per Annexure Il and as per the existing Rules.

12. House Rent Allowance

The existing House Rent Allowance of Rs. 100.00 per month is increased to Rs. 120.00 per
month. Any employee who is absent from work on loss of pay beyond 60 days in a calendar

year will not be eligible for House Rent Allowance for the days he is on Loss of Pay beyond the
above referred 60 days limit.

13. Special Attendance Payment )

As a measure of motivation, in addition to the existing Attendance Incentive Schemes, all
permanent employees will be eligible for a Special Attendance Payment as per the Scheme
detailed in Annexure Il

14. Night Shift Allowance
Payment of Night Shift Allowance will be as per Annexures IV (a) and IV (b).

15. Special Allowance

A Special Allowance of Rs. 25.00 per month per employee will be paid to all permanent
employees. Employees will not be eligible for this Allowance for the days they are on Loss of Pay.
16. Adhoc Allowance

All permanent employees of Machine Shop including New Machine Shop and Heat Treatment,
will be eligible for an Adhoc Allowance of Rs. 30.00 per month per employee, since they will
be required to perform duty in midnight shift at short notice to meet the production
requirements. They will not be eligible for this Allowances for the days they are on Loss of Pay.

17. Rotation Shift/Risk Allowance

The Security personnel will be paid a sum of Rs. 20.00 per month per employee as Rotation
Shift/Risk Allowance. This Allowance will not be paid for the days they are on Loss of Pay.

18. Rotation Shift Allowance for Personnel of Maintenance Department

The existing Rotation Shift Allowance of Rs. 20.00 per month per employee to the personnel
of Maintenance Department is increased to Rs. 25.00 per month per employee. The payment
will be governed by the existing Rules.




19. Rain Coat

The Management will provide each permanent employee on the rolls of the Company as on
01.04.1989, with one Rain Coat for a value not exceeding Rs. 140.00. This Rain Coat will be
issued in the month of July 1989.

20. Conveyance Allowance

The existing Conveyance Allowance of Rs. 1.40 per day of work per employee, will be increased
to Rs. 1.60 per day of work per employee and the same will be paid as per the existing Rules.

21. Washing Allowance

The existing Washing Allowance of Rs. 15.00 per month is enhanced to Rs..20.00 per month
and this will be paid as per the existing Rules.

22. Risk Allowance for Pay Roll Staff

A Risk Allowance of Rs. 100.00 per month per employee will be paid to the employees working
in the Pay Roll Section as on 01.04.1989. Employees will not be eligible for this Allowance on
the days they are on Loss of Pay. '

23. Education Allowance

The existing Education Allowance of Rs. 100.00 per annum per employee payable to all eligible
employees, is enhanced to Rs. 200.00 per annum per employee.

24. Uniform

Each eligible employee will be issued with an additional set of terrycotton Uniform. Employees
who do not wear Uniform while reporting for work and while on duty, are liable for disciplinary
action. .

25. Stitching Charges

The existing stitching charges of Rs. 80.00 per annum per employee is enhanced to Rs. 150.00
per annum. For the year 1989, the stitching charges payable will be Rs. 120.00 per employee,
while for the years 1990 to 1992 the stitching charges will be paid at Rs. 150.00 per annum, per
employee.

26. Issue of Soaps

All permanent employees who are not hitherto issued with Hamam Soap will be issued with
one cake of Hamam Soap every month.

27. Welfare Fund

In view of the representation made by the Union, the payment from the Welfare Fund of Rs.
5,000/- to employees who retire from service is enhanced to Rs. 10,000/ and the payment of
Rs. 10,000/ to the families of employees who die while in service is enhanced to Rs. 15,000/
Towards the above, the Management has agreed to make an additional contribution of Rs. 4.00
per month per employee to the Welfare Fund. An additional contribution of Rs. 4.00 per month
will be made by each permanent employee to the Welfare Fund. Such payments from the Welfare
‘Fund will be subject to availability of funds in the Welfare Fund.




28. Footwear

The Management will arrange to provide each permanent employee with a pair of safety shoes
of the value of Rs. 140.00. Employees who do not wear the shoes while on duty, are liable for
disciplinary action.

29. Incentive .
The incentive slabs for employees is revised as detailed in Annexures V (a), V (b) and V (c).
30. Production Bonus

A Production Bonus of 20 paise per workmen per vehicle will be paid for vehicles delivered
beyond 1,500 Nos., per calendar month. Employees will be eligible for this Production Bonus
only for the days they are present for work. This supercedes all earlier Agreements on Production
Bonus.

31. Advances

The Festival Advance and Education Advance paid to employees will be increased to Rs, 1000/
and Rs. 500/- per annum respectively and the same will be recovered in 10 equal monthly
instalments.

32. Improvers

The stipend paid to the Improvers currently on the rolls of the Company is revised as per
Annexure VI. They will be governed by the existing Rules.

33. Period of Settlement

This Agreement is in full and final settlement of all the demands made by the Union on behalf
of the employees and will come into effect from 1st April 1989 and will remain in force upto
30th September 1992, and thereafter until duly terminated under law and replaced by a new
Settlement.

34. Adhoc Payment

It is agreed that an Adho¢ amount of Rs. 1,500/- to each permanent employee and Rs. 750/
to each Improver on the rolls of the Company as on 01.04.1989 will be paid on or before
14.04.1989. ‘

35. Finalisation of Charter of Demands

i) It is agreed that the Workmen and their Union will implement the terms of this Settlement
both in letter and spirit and will extend full co-operation to meet the market requirements of
vehicles and spares, to increase the productivity as mentioned above, improve quality of products
and services, reduce cost and maintain harmonious relations between the Management and
the Workmen.

ii) Except to the extent of modifications and the changes made in this Agreement and
specifically expressed herein, the terms, conditions and'modalities of the Settlement dated
18.12.1984 and all other benefits and commitments made by both the parties contained in all
other earlier Settlements shall continue to be in operation.

iii) It is expressly agreed that no further demand involving any financial impact on the
Company, shall be made during the currency of this Agreement.
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iv) By virtue g
Union vide thei
Union.

¥ Settlement it is specifically agreed that all other demands made by the
etter dated 20.07.1988, not mentioned herein, are declared dropped by the

DATED THIS DAY OF 3RD APRIL 1989.

REPRESENTING MANAGEMENT REPRESENTING WORKMEN
Sd. e Sd. .
1 (S. LAKSHMAN) ' 1) (K S NARAYANAN)
Sd. e Sd. e :
2 (JOHN PADMANABHAN) 2) (K THYAGARAJAN)
Sd. e : Sd. e
3 (M S VENKATARAMAN) 3) (V LAKSHMANAN)
Sd. e Sd. o,
4 (P SHANMUGAM) 4) (K DURAIRAJ)
§ Sd. e
| L 5) (P BALATHANDAYUTHAM)
Sd. e

6) (R VELAYUTHAM)

SIGNED BEFORE ME
Sd. R Chelladurai

SPECIAL DEPUTY COMMISSIONER
OF LABOUR, MADRAS-6
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FITMENT TABLE — WORKERS
(in Rupees) ANNEXURE | (a)

CATEGORY A ‘B ‘< ‘D’ - E
Existing Fitment Existing Fitment Existing Fitment Existing Fitment Existing Fitment

610.00 640.00 620.00 650.00 64000 672.00 660.00 690.00 690.00 720.00
61500 64550 62750 65950 65000 684.00 673.00 705.00 705.00 737.00
620.00 651.00 635.00 669.00 660.00 696,00 686.00 720.00 720.00 754.00
625.00 65650 64250 67850 67000 708.00 699.00 73500 73500 771.00
63150 66400 650.00 688.00 68100 721.00 71200 750.00 750.00 788.00
638.00 67150 659.00 69230 69200 73400 72500 76500 765.00 805.00
64450 679.00 668.00 699.00 703.00 73400 73800 780.00 780.00 822.00
651.00 68650 677.00 71000 71400 74700 75100 79500 79500 839.00
65750 694.00 686.00 721.00 72500 760.00 76400 79500 810.00 856.00
664.00 694.00 695.00 73200 736.00 773.00 77700 81000 825.00 856.00
67050 70150 704.00 743.00 74700 786.00 790.00 82500 84000 873.00
677.00 709.00 713.00 743.00 75800 799.00 803.00 840.00 855.00 890.00
683.50 71650 722.00 754.00 77100 81200 816.00 85500 870.00 907.00
690.00 72400 732.00 765.00 78400 827.00 831.00 870.00 888.00 924.00
69750 73150 742.00 776.00 797.00 827.00 846.00 887.00 906.00 944.00
705.00 74050 752.00 788.00 810.00 84200 861.00 904.00 924.00 964.00
71250 74950 762.00 800.00 823.00 857.00 876.00 921.00 94200 984.00
720.00 75850 772.00 81200 836.00 87200 891.00 921.00 960.00 1004.00
72750 75850 782.00 81200 849.00 887.00 906.00 938.00 978.00 1024.00
73500 76750 792.00 824.00 862.00 902.00 921.00 955.00 996.00 1044.00
74250 77650 802.00 836.00 875.00 91700 936.00 97200 1014.00 1044.00
750.00 78550 . 812.00 848.00 888.00 93200 951.00 989.00 1032.00 1064.00
75750 79450 822.00 860.00 90100 93200 966.00 1006.00 1050.00 1084.00
765.00 803.50 832.00 872.00 91400 94700 981.0C 1023.00 1068.00 1104.00
842.00 87200 927.00 962.00 996.00 1040.00 1086.00 1124.00

852.00 88400 94000 97700 1011.00 1057.00 1104.00 1144.00

862.00 896.00 953.00 992.00 1026.00 1057.00 1122.00 1164.00

872.00 908.00 1041.00 1074.00 1140.00 1184.00
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FITMENT TABLE — UNION STAFF

ANNEXURE I (b)

(in Rupees)
Watchman, Attender Senior Watchman, Tester 11, Tester I, Senior
& equivalent Driver & equivalent Junior Clerk & Clerk, Junior Steno
equivalent & equivalent

Existing Fitment Existing Fitment Existing Fitment Existing- Fitment
615.00 645.00 625.00 655.00 640.00 670.00 680.00 710.00
623.00 655.00 634.00 666.00 650.00 682.00 695.00 727.00
631.00 665.00 643.00 677.00 660.00 694.00 710.00 744.00
639.00 675.00 652.00 688.00 670.00 706.00 725.00 761.00
647.00 685.00 661.00 699.00 680.00 718.00 740.00 778.00
655.00 685.00 670.00 710.00 690.00 730.00 755.00 795.00
663.00 695.00 679.00 710.00 703.00 745.00 770.00 812.00
671.00 705.00 688.00 721.00 716.00 760.00 788.00 832.00
679.00 715.00 697.00 732.00 729.00 760.00 806.00 852.00
687.00 725.00 706.00 743.00 742.00 775.00 824.00 872.00
695.00 725.00 715.00 754.00 755.00 790.00 842.00 872.00
703.00 735.00 724.00 754.00 768.00 805.00 860.00 892.00
711.00 745.00 733.00 765.00 781.00 820.00 878.00 912.00
720.00 755.00 743.00 776.00 796.00 835.00 898.00 932.00
729.00 765.00 753.00 787.00 811.00 852.00 918.00 954.00
738.00 776.00 763.00 799.00 826.00 869.00 938.00 976.00
747.00 787.00 773.0C 811.00 841.00 886.00 958.00 998.00
756.00 787.00 783.00 823.00 856.00 886.00 978.00 1020.00
765.00 798.00 793.00 823.00 871.00 903.00 998.00 1042.00
774.00 809.00 803.00 835.00 886.00 920.00 1018.00 1064.00
783.00 820.00 813.00 847.00 901.00 937.00 1038.00 1086.00
792.00 831.00 823.00 859.00 916.00 954.00 1058.00 1108.00
801.00 831.00 833.00 871.00 931.00 ©971.00 1078.00 1108.00
810.00 842.00 843.00 883.00 946.00 988.00 1098.00 1130.00
819.00 853.00 853.00 883.00 961.00 1005.00 1118.00 1152.00
828.00 864.00 863.00 895.00 976.00 1022.00 1138.00 1174.00
837.00 875.00 873.00 907.00 991.00 1022.00 1158.00 1196.00
846.00 886.00 883.00 919.00 1178.00 1218.00

1006.00 1039.00
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FITMENT TABLE SUPERVISORS (UNION CATEGORY)

(in Rupees) ANNEXURE | (¢)
Asst Foreman & Foreman & Assistant Engineer
equivalent equivalent & equivalent
Existing Fitment Existing Fitment Existing Fitment
550.00 - ~ 580.00 730.00 760.00 810.00 840.00
575.00 610.00 760.00 795.00 855.00 890.00
600.00 640.00 790.00 830.00 900.00 940.00
625.00 670.00 825.00 865.00 945.00 990.00
650.00 700.00 860.00 900.00 990.00 1040.00
675.00 730.00 895.00 935.00 1035.00 1090.00
700.00 730.00 930.00 970.00 1080.00 1140.00
730.00 760.00 965.00 1005.00 1125.00 1190.00
760.00 790.00 1000.00 1040.00 ; 1170.00 1240.00
790.0 820.00 1035.00 1080.00 1215.00 129000
820.00 855.00 1070.00 1120.00 1260.00 1290.00
850.00 890.00 1105.00 1160.00 1305.00 1340.00
880.00 925.00 1140.00 1200.00 1350.00 1390.00
910.00 960.00 1175.00 1240.00 1395.00 1440.00
940.00 995.00 1210.00 1240.00 1440.00 1490.00
970.00 1030.00 1245.00 1280.00 1485.00 1540.00
1000.00 1030.00 ’ 1530.00 1590.00
1030.00 1065.00
1060.00 1100.00

1090.00 1135.00

11




SERVICE ALLOWANCE ANNEXURE - 11

No. of years completed service

Allowance per month

as on 1.41989 in Rupees

1 2.50

2 5.00

3 7.50

4 10.00

5 12.50

6 15.00

7 17.50

8 20.00

9 22.50
10 25.00
11 28.00
12 31.00
13 34.00
14 37.00
15 40.00
16 43.00
17 46.00
18 49.00
19 52.00
20 55.00
21 59.00
22 63.00
23 67.00
24 71.00
a 75.00
26 79.00
27 83.00
28 87.00
29 91.00
30 95.00
31 100.00
32 105.00
33 110.00
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SPECIAL ATTENDANCE PAYMENT
ANNEXURE Il

1. An employee who is present on all working days including substituted working days in
a Calendar Month will be eligible for a payment of Rs. 30/- for that month.

2. An employee who does not avail more than two days Privilege Leave or Special Leave (with
prior sanction) or one day Sick Leave (without Medical Certificate) or two days Sick Leave (with
Medical Certificate) in a Calendar Month will be eliaible for a payment of Rs. 20/- for that month.

3. Any employee who takes leave in excess of the limits referred to in para 2 above, will not
be eligible for the Special Attendance Payment.

4. Any employee who is on Loss of Pay in a Calendar Month will not be eligible for the Special
Attendance Payment.

ANNEXURE 1V (a)
REVISED NIGHT SHIFT ALLOWANCE - WORKERS

(in Rupees)
Category of Revised Basic Pay Rate of Night Shift
Workers From To Allowance per night/
Worker
A 640.00 694.00 1.75
70150 803.50 2.25
B 650.00 732.00 2.00
743.00 908.00 3.00
C 660.00 760.00 2.25
773.00 992.00 \ 3.50
D 690.00 795.00 2.75
810.00 1074.00 425
E 720.00 856.00 325
873.00 1184.00 5.00
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REVISED NIGHT SHIFT ALLOWANCE — STAFF AND

SUPERVISORS

(in Rupees)

ANNEXURE IV (b)

Category of Employees

Revised Basic

Pay

Rate of

Night Shift
Allowance per
Employee per night

From To

Unionised Staff
Watchman/Attender 645.00 715.00 2.00

725.00 930.00 2.75
Senior Watchman/ 655.00 732.00 2.25
Driver 743.00 967.00 3.00
“Junior Clerk and 670.00 790.00 2.75
equivalent 805.00 1090.00 3.75
Tester Gr | 710.00 852.00 325
Senior Clerk and
equivalent 872.00 1218.00 5.00
Unionised supervisors
Asst Foreman and
equivalent 580.00 1275.00 2.75
Foreman and
equivalent 760.00 1560.00 3.25
Asst. Engineer and
equivalent 840.00 1915.00 4.25
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BASIC WAGE/PAY AND INCENTIVE SLAB
INCENTIVE SLAB FOR WORKERS

(in Rupees)

ANNEXURE V (a)

Revised wage slab for 208
Hours of work as per this
Agreement

1% Bonus for 200
Hours of work

585.00 - 651.00
651.01 - 670.00
670.01 - 690.00
690.01 - 710.00
710.01 - 730.00
730.01 - 745.00
745.01 - 760.00
760.01 - 780.00
780.01 - 805.00
805.01 - 830.00
830.01 - 850.00
850.01 - 900.00
900.01 & above

0.55
0.67
0.80
0.93
1.06
1.19
1.32
153
1.73
1.94
2.15
2.36
2.57
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BASIC WAGE/PAY AND INCENTIVE SLAB
INCENTIVE SLAB FOR STAFF

ANNEXURE V (b)

(in Rupees)
Revised Basic Pay Slab per month 1% Bonus
as per this Agreement
640.00 - 660.00 0.70
660.01 - 680.00 0.85
680.01 - 700.00 1.01
700.01 - 720.00 1.16
720.01 - 740.00 132
740.01 - 765.00 , 1.47
765.01 - 790.00 1.63
790.01 - 800.00 1.78
800.01 - 820.00 1.94
820.01 - 845.00 2.08’
845.01 - 870.00 223
870.01 - 920.00 2.39
920.01 and above ‘ 2.55

INCENTIVE SLAB FOR SUPERVISORS (UNIONISED)

ANNEXURE V (¢)

(in Rupees)
Revised Basic Pay as per 1% Bonus
this Agreement '
Upto 630.00 3.20
630.01 - 730.00 3.90
730.01 - 780.00 4.40
780.01 and above 7.50
IMPROVERS

The stipend paid to the Improvers is revised as under:

Stipend / Month

FIRST YEAR Rs. 425/-
SECOND YEAR Rs. 475/-
THIRD YEAR Rs. 525/
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610.00 640.00 620.00 650.00 640.00 672.00 660.00 690.00 690.00 720.00
615.00 645.50 627.50 659.50 650.00 684.00 673.00 705.00 705.00 737.00
620.00 651.00 635.00 669.00 660.00 696.00 686.00 720.00 720.00 754.00
625.00 656.50 642.50 678.50 670.00 708.00 699.00 735.00 735.00 771.00
631.50 664.00 650.00 688.00 681.00 721.00 712.00 750.00 750.00 788.00
638.00 671.50 659.00 699.00 692.00 734.00 725.00 765.00 765.00 805.00
644.50 679.00 668.00 699.00 703.00 734.00 738.00 780.00 780.00 822.00
651.00 686.50 677.00 710.00 714.00 747.00 751.00 795.00 795.00 839.00
657.50 694.00 686.00 721.00 725.00 760.00 764.00 795.00 810.00 856.00
664.00 694.00 695.00 732.00 736.00 773.00 777.00 810.00 825.00 856.00
670.50 701.50 704.00 743.00 747.00 786.00° 790.00 825.00 840.00 873.00
677.00 709.00 713.00 743.00 758.00  799.00 803.00 840.00 855.00 890.00
683.50 716.50 722.00 754.00 771.00 812.00 816.00 855.00 870.00 907.00
. 690.00 724.00 732.00 765.00 784.00 827.00 831.00 870.00 888.00 924.00
697.50 731.50 742.00 776.00 797.00 827.00 846.00 887.00 906.00 944.00
705.00 740.50 752.00 788.00 810.00 842.00 861.00 904.00 924.00 964.00
712.50 749.50 762.00 800.00 823.00 857.00 876.00 921.00 942.00 984.00
720.00 758.50 772.00 812.00 836.00 872.00 891.00 921.00 960.00 1004.00
727.50 758.50 782.00 812.00 849.00 887.00 906.00 938.00 978.00 1024.00
735.00 767.50 792.00 824.00 862.00 902.00 921.00 955.00 996.00 1044.00
742.50 776.50 802.00 836.00 875.00 8917.00 936.00 972.00 1014.00 1044.00
750.00 785.50 812.00 848.00 888.00 932.00 851.00 989.00 1032.00 1064.00
787.50 794.50 822.00 860.00 901.00 932.00 966.00 1006.00 1050.00 1084.00
765.00 803.50 832.00 872.00 914.00 947.00 981.00 1023.00 1068.00 1104.00
842.00 872.00 827.00 962.00 996.00 1040.00 1086.00 1124.00
852.00 884.00 940.00 977.00 1011.00 1057.00 1104.00 1144.00
862.00 896.00 953.00 992.00 1026.00 1057.00 1122.00 1164.00
872.00 908.00 1041.00 1074.00 1140.00 1184.00
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sHBuTsw A Glwessr SHBUTHw (N Gupesor” SHBUTHW A Glpasr” SHCuT B N Ghoessr”
615.00 645.00 625.00 655.00 640.00 670.00 680.00 710.00
623.00 655.00 634.00 666.00 650.00 682.00 695.00 727.00
631.00 665.00 643.00 677.00 660.00 694.00 710.00 744.00
639.00 675.00 652.00 688.00 670.00 706.00 725.00 761.00
647.00 685.00 661.00 699.00 680.00 718.00 740.00 778.00
655.00 685.00 670.00 710.00 690.00 730.00 755.00 795.00
663.00 695.00 679.00 710.00 703.00 745.00 770.00 812.00
671.00 705.00 688.00 721.00 716.00 760.00 788.00 832.00
679.00 715.00 697.00 732.00 729.00 760.00 806.00 852.00
687.00 725.00 706.00 743.00 742.00 775.00 824.00 872.00
695.00 725.00 715.00 754.00 755.00 790.00 842.00 872.00
703.00 735.00 724.00 754.00 768.00 805.00 860.00 892.00
711.00 745.00 733.00 765.00 781.00 820.00 878.00 912.00
720.00 755.00 743.00 776.00 796.00 - 835.00 898.00 932.00
729.00 765.00 753.00 787.00 811.00 852.00 918.00 954.00
738.00 776.00 763.00 799.00 826.00 869.00 938.00 976.00
747.00 787.00 773.00 811.00 841.00 886.00 958.00 998.00
756.00 787.00 783.00 823.00 856.00 886.00 978.00 1020.00
765.00 798.00 793.00 823.00 871.00 903.00 998.00 1042.00
774.00 809.00 803.00 835.00 886.00 920.00 1018.00 1064.00
783.00 820.00 813.00 847.00 901.00 937.00 1038.00 1086.00
792.00 831.00 823.00 859.00 916.60 954.00 1058.00 1108.00
801.00 831.00 833.00 871.00 931.00 971.00 1078.00 1108.00
810.00 842.00 843.00 883.00 946.00 988.00 1098.00 1130.00
819.00 853.00 853.00 883.00 961.00 1005.00 1118.00 1152.00
828.00 864.00 863.00 895.00 976.00 1022.00 1138.00 1174.00
837.00 875.00 873.00 907.00 991.00 1022.00 1158.00 1196.00
846.00 . 886.00 883.00 919.00 -1006.00 1039.00 1178.00 1218.00

A~

;le




DM Quew uLguwed — gruiemaeviser — wefluer

(e5umiisefed) @ewerriiy — | c)
el e CuiriGuoetr Hmbd GumiGuesr whmith SyenflevGl_asr” @)ergdleflun whmih
NSDG FOWTERT SDGS FwLorem DD FIOLOTGT
SHBUTSW LA Guoesi” SHCuTSW U Guoessr” sDCuTsw | LI Quoessr”
550.00 580.00 730.00 760.00 810.00 840.00
575.00 610.00 760.00 795.00 855.00 890.00
600.00 640.00 790.00 : 830.00 900.00 940.00
625.00 670.00 825.00 865.00 945.00 990.00
650.00 700.00 860.00 900.00 990.00 1040.00
675.00 730.00 895.00 935.00 ' 1035.00 1090.00
700.00 730.00~ 930.00 970.00 1080.00 1140.00
730.00 760.00 965.00 1005.00 1125.00 '1190.00
760.00 ° 790.00 1000.00 1040.00 1170.00 1240.00
790.00 820.00 1035.00 1080.00 1215.00 1290.00
820.00 855.00 1070.00 ’ 1120.00 1260.00 ) 1290.00
850.00 890.00 1105.00 1160.00 1305.00 1340.00
880.00 925.00 1140.00 1200.00 1350.00 1390.00
910.00 960.00 1175.00 1240.00 1395.00 1440.00
940.00 995.00 1210.00 - 1240.00 1440.00 1490.00
970.00 1030.00 1245.00 1280.00 1485.00 1540.00
1000.00 1030.00 1530.00 1590.00
1030.00 1065.00
1060.00 1100.00
1020.60 1135.00
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1 2.50
2 5.00
3 7.50
4 10.00
5 12.50
6 15.00
7 17.50
8 20.00
9 22.50
10 25.00

11 28.00
12 31.00
13 34.00
14 37.00
15 40.00
16 43.00
17 46.00
18 49.00
19 52.00
20 55.00
21 59.00
22 63.00
23 67.00
24 71.00
25 75.00
26 79.00
27 83.00
28 87.00
29 91.00
30 95.00
31 100.00
32 105.00
33 110.00
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er 640.00 694.00 1.75
‘ 701.50 803.50 2.25
f ‘ 650.00 732.00 2.00
743.00 908.00 3.00
& 660.00 760.00 2.25
773.00 992.00 3.50
690.00 795.00 2.75
810.00 1074.00 4.25
@ 720.00 856.00 3.25
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585.00 — 651.00 0.55
651.01 — 670.00 0.67
670.01 — 690.00 0.80
'690.01 — 710.00 0.93
710.01 — 730.00 1.06
730.01 — 745.00 1.19
745.01 — 760.00 1.32
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