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g Message of Greetings read b x.1 .K. Tangamari, General

Secretary Tamilmad Committee of AITUC e Seae o

Jomrade President,
_ I bring message of goodwill, love ana friendship from the working
5 people of India to the working people of China.
; On behalf of the A1)l India Trace Union Congress and also on behalf
of itsGeneral Secretary Comrade S.4i. Dange, I greet the 8th Congress of
the All China Federation of Trade Unions. ‘ e
The historic struggles of the Chinese working“classin the gast and
the great achievements during the present period have inspired the Indian
working class and we are deeply grat2ful. The present congreés, we are
informed, will discuss and decide the concrete‘tasks for the Chinese
i workers and trade unions in thé'period of the second five year plan.
I am certain it will give useful lessonsto us for our Trade Uniom work.
The Indian working class had to fight for Trade Un%en rights and
for bettering the living conditioms.. .At, the same day iﬁ'had to help
in the national reconstructionm work. The correctness of the dual role
was amply proved by the results of the General Elections held early in

1957. Several known Trade Umion Leaders were elected to the Provincial and

e

- Central Parliaments. 1In the State of KeralajMinietry sonsisting of

Trade Union 1eaders,has been_formed.

4

Our country ismww in the second year of the second five year plan.

-
&

The fulfillment of the @an and the successful'completion of the core of
plan are basic questions beforethe Indian worklﬁg class.

The problems facing the group of countries which had won political
independence, as envisaged by the 4th World Trade Union Coagress)are also
the problems facing the India working class today. The Imperialists
are trying their\gtggvto wreck the core of the plan. The Indiagyworking
class and the Indiawpeople will surely succeed in this battle.

The people of India and the Go&irnment headed by Jawahrhal Nehru
are dedicated to peace based on the 5 principles of Panch Shilla.

The sincere sympathy shown by the people of China over the deafhx

of Dr. Atal, one of the esteemed songof India is another example of our

mutual love and regard.

§ Once again, I convey m¥ greetings.

3 Lons live the Chinese working class

$ Long live the unity of the Indiapand Chinese working class @nd the
> people.

2 Hindi - Chineee Bhai-Bhai

Long live International working class unity



Pepsu Road Transport Corporation Workers Union
(Reiistered) RATIALA.

'ON THE PATH dF STRIJGGLE
Dear: Frien’d

“"The Pepsp Road Trans It Corporation ( semi Govt. contern
threatened with a general strike. Inspite ofi he ‘re%eat'ed ‘efforts By'
the Union the Corporation Ménﬂgement. & the Panjab GdVI.; have-
refused.to. hear. to genuine & just demands ~of the Workers, The
workegs, bave been, fox:cedu to take to the path of struggle by the
adament and , non-co-operatxve “attitude of the management & the
Panjab Govt. We fully realise that any strike in this vital industry
would cause great hardships to our people but we are helpless.

We appeal to all citizens, 2]l political parties & all organised trade

unions to lend there support to the jusg cause of the workers and
give them moral, fmancxal & organsatlonal help.

Yours'smeetly
Cori. S. A- J)a.'mo‘t M. P. J'ganNat'h

= chw..l -s‘¢.eﬂ-1ﬁr\1 ; Genei-al’SeérztEry
fm 3-\4\-&\-\ “Trad®  WUaniom e g s ;‘"t
: Ca“\*c.ﬂ N...w ,..bt-“u' o £ _ s
Copy of the notice served on the General, qua ‘of the P. R, T C. 5
Patiala by the workers u‘n{on 1‘m’T= 59‘ Jeri s ald 3w

=
The General ‘Manager,

The Pepsu Road T ransport Cérporatlon,
Patiala. .

SUB:—Demands Notlce. o

.....

Dear Sir, ' ;

:=* - The,Pepsu Rodd Transport. Corpo;:atxon Workers <Umon has
made various representations to yop ;on jmany occasxons on .the
following demands of your workmen, who are members of ¢ our linion,
But our all efforts have -prayed fruitless and you are resisting our
demands without any ]ustlflcatlon Hence your  ,workmen as
:represented by the above union have come, to the conclusion that in
order to, get their grievances redressed  they are left wlﬁl no .other

course :hut use.their m&ustnal ‘might éollectrvely and resort to
various forms of direct action.
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You are hereby served with fifteen days notice to concede
the following demands, failing which the Pepsu Road Transport
Corporation Workers'Union ¢(Registered) will resort to various
forms of direct action including hunger strike, general strike: etc;
Please note on or after 23rd December, 1957, we will be free to
resort to dlrect adron ‘then you shall be responsxble for*all the
consequer;ces i

“The, deman&s are attacbed herewn:h

Yours falthfully,
o e _ Sd/ Jagan Nath Gupta’
oo o e < LA e Genl Secretary

sy ‘ ;
23 Girvap

A DEMANDS

1. That all the Workers dlsmlssed terminated or suspended
after or on 19=12~56:01ut of victimisation, should be reinstated in the
service of the- G rporatlon with _coptinuety of serv1ce ag@gwnh
all the beneflts 0} ﬁast service, in_their. old posts.

2. All'the employees in the's service of the Corporatlon on or
before 31st March, 1956 should"B‘e granted Bonug for thé’:| year
1955-56 at the rate-of two month's tofal emolti’men"ﬁ 128t @tawn.

.7 8. The Co,rpongtpu should ; recognise | the Pepsu, Road Tran-
port Corporauqn.w,or ﬁuo T S e ity
. 4. The Corporation should constitute labour\ welfare fund.
5. All the labour enactments should be;.enforged. on; the
employees of the Corporation, works cCmmiittee - be fonned as per
- the provisions of the Industrial Dlsputes Act, 1947. 1
6. The Corporation should - Jpstruct its officers_ not “to
interfere ‘with the trade union activities- of ‘the ‘union-and its

members and also not to victimise the activists or members of the
umon

DA £ nghtt out allowance should -be pald to all, the employees
at the raté of Rs. 3/~ per’hight,- who dre requlred to remam away
from their fixed head'qiirters, " e il

: 8. eCorporatlonshould provxde free medlcal ald to: al] ‘lts
‘employees ‘and’their famﬂxes K

. 9.0 (i) The duty hourSJof the'running staff should be@ hours
a “day or 48 "hours a"week, as per the Minimum Wages Act, 1948

(i)’ The“woskshop st ff
factones Act) 1948, ERIOg. S shOUId ‘be brought under ‘the

-~
.



3

(iii) In no case the spread over period should not« d .
12 hours a day.- T
10, Over time wages should, be pa1d to the staff und.. e’

above - two categories -as laid. down -in -the Minimum, Wage ct”
and the Factories ‘Act, 1948 respectively. Staff other than men - od.
above should be paid overtlme as per the prov1s1ons of’ the Mir (o 1m ”
Wages ‘Act. '

-11. (1) Rest intervals of the staff on lmes sBouLd be fed :
at their respective head quarters S0 that they may avail the siae.”

(ii). The Corporation should.” prov1de Rest Roomfs .at 111
stations for the use of the staff,

(iii) Facilities contained .in.the Factones ,Act parucularly
those mentioned in chapters IV& V.. shoulﬂ be promded to. the
staff concerned, as are obligatory on the employers, .

12. All the employees should . be provided with duty cards

- 13. Leave when.due should not be derued

-14. The Corporation should.construct. re<1dent1al qua.tters for
the workers or pay 10 percent of the pay: for, house Yent.

"15. The workers should be g given full leave o’ﬁ'g'iizet'ted hoh-
days If they are asked to remam on duty they should be paud over
time as per Factories-Act. - ..., o
1116 The Prov1dent Fund should be 9. N P per rupee .pet,
mont

WA ‘A canteen and drspensary shoul&be opended at the work-
shop for the'workers. -

- +18. The Corporation ; should bear . the fees forthe renewa‘l of
the licenses of ‘the running staffv

19. The Corperation should issue free of any charge su family,
passes to its employees-in every financial or, calendar year = ,‘:,._ .

20, Uniforms should be supplied as unde;r o o1 ¢ h i (

; 5 -L'wo,summer - uni o1ms eac ,year, one

@ 2};@% g:;g 1 inter uniforms every 1wo years and.a
58 pair of shoes tq.class 1V staff each. year.
(i) Workshop Staff Four dongries each year one 1ersy for
every two years. " :

(iil) A rain coat should be supplled every three years to the
running Staff.

21. The Corporatlon should frame, w1thout any delay and in
due consultatlon with the union, Rules and. Regulations . governing
the service conditions of the employees No worker . should ‘be
dismissed or discharged from service or otherwise pumshed in’ any
way until the proper course of chargesheet, explanation,” enquiry .
and appeal etc; has been gone into and the workér concerned has
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24/A,Nimtollah Ghat Street, = & I
(Room No:32, 2nd floor) CAI..(‘UTTA-G'

TO . ‘; .:‘."-' - I,-s. ¥ -
The General 3ecretary,

£11 India Trade Union Congress
‘ .

é,Ashoke Road, e

e,

New-Delhi.

_Hunger Strike Withdrawn., oo

Dear Comrade, '
As a mark of protest against the 1

Burma Wood products Ltd, Z'important merers of th :

Katgnlla Hazdur Union sri,Profulla Kr.Dhar and .

&

hunger strike from 20th’No vem‘!‘!é’r‘ m*&tﬂr«necemher

ﬂ,-q‘ T

A deputation of the wnion rpprpqonm ves

el

morethan half an hour‘e. The Iﬂbmtr er_x't teg"thwnrl{

.  j 1 ey ) ‘fk“_f“ : ;d f 7 _._.
the workers and to thelr Justlf‘ied demands . And he & q!u*ed.« the _'
renresentatives he will try his best tn qpttled “thf«"diopﬁte fwi‘thim

a short time.He requeated to \nthdraw the hunger qtrlke "‘ {'. {

f WM&:? MN
$olve the pnroblem peacefully. Y,

’
?’

,ﬁ}
On 5th December,at the time of wi thdm.wal the htmr_?e
ol F: #.Uﬁf?“?ﬁd ! .-d\i‘,;-_'
strike ,the Preqident of the B.P. TuI.Co (‘om.Heman‘E_t‘ s,

Comrade Ajit Biswas member of‘ the A..L .T T}.g.ﬁe‘f‘{fp

ed a jpeach to ruve all ont support to ‘t.hef‘ workers iInfybell
W] bkt n?éﬁ‘ e B o
- = : b f" - J e
Both the comradeg; 3 har ar

. .' : .. 2 - ¥ % #‘("‘ -, "‘j';."l':"“';.' =

Qrganisatinn.

day by day.the Residential Sup«'ft Of the hoqpitﬂl h& tﬁkenf fceen "’f e

e

% ‘ . ‘P; "P }o W
interest to hunger qfrikgr commdeq. "I Jrq in z ﬁ,gr. e oA *
: Thanking yoft, L

Commdely Yours, -
’@a/a// Kishmes ({)/‘/ﬂ/

Secretary.

Wes# f(;eh jn/ wa’ -%t?dgp)’ Uions



PUNJAB T.U.C. CONFERENCE

The fifth Annual Conference oflPﬁﬁQab—Htéibial cqigaég; :
the AITUC was held at Somepat from October 21 t;:;ﬁh. : No:x'-iyzoo delegates
representing trade unions from cotton textile, enginee;ing, cycle
industry, hosiery industry, transport, Bhakra Nangal Dam, aUg#f, eté!
attended this conferenge. The Textile Mazdoor Ekta Union of Amritsar,
one of the strongest Ugibns of the Punjab and ;hich is not arfiliaﬁed
to any central TU orgapisation sent a strong delegation of 22 ,inlwgxinx
to attend the conferénée as fraternal delegates. _

it is significant to Hote that during the last 18 months, the
influence and prestige of %he AITUC in this reglon has considerably
increased. Nearly 20 uniqns have got themselves affiliated with the AITUC
in this period, including Hosiery Workers Uniony of Ludhiana, one ‘of
the oldest Unions in the State. At present about 60 unions are
affiliated with AITUC-in this region. The growing influsnce of the
AITUC in this region is also reflected in the pre]sa.rations for the
Conference. For the Iirst time, practically o;;ry union participated
in the fund collectio% campaign to stabflise the finances éf'PTUC centre.
From Sonepat and its a'djoiniﬁg areas, nearly Rs.3000 were cca.lloéfed,'
Workers of Atlas Cy;:le Works alone contributed about Rs.900 for
the conference. Almost the sams amount was contributed by’the
kisans around Sonepat.

inother important feature of this conference was that for
the first time in the history of AITUC in this regiom, a broadbassd
Reception Committee of the conference was formed. Apart frém the
representatives of the various Unions of Sonepat and the Kisan Sabha,
leading citizens of Sonepat becams the members of the Roceptibn C&mmittee.
All the members of the Reception Cormittee took keen and active
interest in the preparations and deliberations of the Conference.

Satish Loomba, General Seoretary of the PTUC, presonted.his
report on October 22 and practicallf one full day was devoted to the
discussions on this report. As many as 35 dslegates participated in
t he discussio@s ] The report made an attempt to apply the stand of

the AITUC on the decisions of the recently held Fifteenth Indian

.
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_Labour Conference. There was a general agreenent about the policy of

the AITUC regarding the Second Five Year Plan, wage increase, rationalisa-

Yo

tion, discipline, etc. The representatives of the vari'og‘_z_l""'lllﬁ';pps
enriched the report with their concrete and living expe;i;ne?s

After the discussions on the General Secretary's, x;epor't:"‘f.vlh?
Conference was split up into various commissions to discuss the problems
of various industries in this region. .

The Conference passed a large number of resolutions such as
on recognition of trade unions, policy of the Labour D.epart_mnt. q,fl" _
Punjab Government, trade union unity, on wages, on bo_nua,'_commgnlal ‘
unity, amendments to existing labour laws, trade union organis;tiori s
Trade Union (fortnightly organ of PTUC), etc. But most lively discus-
sions took place on four main resolutions, i.e,, on trade uni‘on_
unity, communal unity, labour policy of the Funjab Government and .
strengphening of AITUC in this region.

In the zizxsmmxkamxax discussions on trade union unity, the
conference noted with satisfaction the progress made ir} thia direction.
It should be mentioned here that the Chini Workdrs Federg@ion including
AITUC, INTUC and inderendent unions has been formed. Similarly,
fextile Workers Federation has been formed. Besides this, trade union
councils are being formed in important industrial towms. In.some
factaries, various unions have been merged into one umlon, mcu
such as the Co-operative Sugar Factory at Rohtgk. In some other
factories, joint committees were formed to wage struggle such as
in the Textile Factory at Phagwera. The conference underlined the
importance of tra\c;:}?ﬁity in the coming period and smphasised that special
attention should be paid to unorganised workers.

In the resolution on communal unity, the conference appealed to the
leadere of Hindi Raksha Samiti to withdraw the movement and called
for convening a roumd table conference. The Conference also demanded
that repression should be stopped.

In the resolution on the Labour Policy of the Pubjab Government,
the Conference po:.hlted out that the Labour Department of the State
Covernmenttis still continuing a policy ;)f discrimination" against

AITUC unions, coppiliation proceedings are subjeected to prolonged

delay, reference to the disputes are made after many months, awards
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G
are not implemented und .above all, the adjudication proceedings in

the Tribunals take a very long bune Y -
'k"
On the resolution on strengthening ALTUC, the Conforeu

-l {

to all the Trade Unions to launch a campaign to incre

- - b, b r—— 1

menbership of Unions and to ﬁxﬂ,har strongt}nn‘,ﬁafmm
with thoee ‘unions which are quite.cloae to, AIW itate
A‘ ke, 0. 4

to join AITUC, The"’confernnce ﬁ?smeoi.dod. to etﬁ@tl‘n centre
and took ' a decision _that st least,, tﬁha oana&“s should funct.ion at

appeal_ed

LA S . I -.

the PTUC Centre. In order to strengthen the Joumul

lfl .

the "Trade Union" bie' L‘"orffdﬂence Auzand: nﬁm 'm*:bout

Rs .2C0 wem' colledtead jon thpy l‘ﬁpo ;?qp ',

Com.Aruna A'.af A, Vice President-of the AITUC a.ddra ed the

L] .l |‘ fa';\ }e [';’ *'ﬁ-»—."
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PRESS STATEMENT BY THE ALL INDIA PETROLEUM WORKERS FROERATIC

in March 1986, % Y ‘ ,

The meeting took nde of the new mensce ng
co-pmu vho are resorting to handing over more nd '.4‘
regular operations to conencteu provoking vorkese to 'm‘
and the vholesale transfer of inland storage depets te sgents Fest
in retenchémnt snd skrinking the shope of direst mpleymest. The
Conference also took note of the fact that while the Gavt. of Indh
have undertaken studies of Contract lebour.in the PetFelewn industry
it has refused te ssseciate the vorkers' Orgsnisations ’.n thu llhtudy
of the problem, Te Council stressed that thers can h W ltndy
of this probles in the petroleum industry without luodlun. the
organised verkers and their unions with this importmnt m. lnﬂ thm-
fore domdod that the Central Govertment should uml.lto the A1l Tndis
Petrolom Workers' Federation in this important ltndr.

The Council also took into ascount the hestile attitude of tllo
n:.l companies towards this national organisatien of the workers in India
and their consistent refussl to dul_and negotiate with tho AINWY,
Such sn attitude an the part of the o1l companies negates all the
congepts of equitable colleotive bargaining. The comn nmtm that
the Government of Indka so far taken up an attitude of non-interference
in securing rescognition to the AIPWF, The Council urged upen the Govt,
nf India t~ take positive attitude in the important dmiot the oil
vorkers to renew the sollective contracts sbout to expire on a nationsl
level,The ‘ouncil hoped that the nev atmosphere being sought to de
created in our country by the efforts of new Central Labeur Nh_ﬂ.ltor
Shri. Culzarilsl Nanda through the tripartite Confersnses and other
nmeasuses wrizhodtixizramxxtendtsxey aiming at direet settlement will
engble the erganised workers of this in this mdusm to achieve thelr
nrbject and that they will nat be campelled to resert to measures vhich
will have tendency to disturb this new nﬁonphoro.



-2-

The Council was 8lso of the view that the Government of Indlc_
should appoint a committee to investigate the jrise stwusturs of puts
potrol and othor potrolm products bounu of gml tendemey ot the
eil cnmpanies to overcapitalise to shov a docruuu thur rate of
profit even while its volume increses. The Gomﬂ. Vas of the view
that vast possibilities exist f~r enforoing ndmtion of the puu
of petrnl and other petroleuz produsts vhieh can bring rcud' to the
consumers and reduce the cost of opmuanot zany of the impertant
pr~jects launohod under our Five !ou- Plan,

Thoconncuumodthoﬂomtofhduthatuouhn
investigatien is undertaken by_ it the organised Vorkul \rul Sooperate
vith it by plecing at its dispessl ways and mesns to ensure an
effective investigatioen.

The Comecil also formulated an All Ingia Charter of Demands
an behalf of the oil workers in the distributing wing for standard-
igatinn of wages and nther terms ~f service conditions. -he Ceuneil
further decided upen the gteps %~ secure a uﬁtl-cnt of this
Charter on & natienal level.

The Cruncil meeting was sttended by 22 members and observers
including Shri, Benkim Mukerji, H.L.A. of West Bengel, Sb;i X.D,
Sharms of Delhi, Shri. Shiveji Patil of Peons, Eaj Gopsl of Nadras,
and G.Sundersm and R.R.Kaul ,the president and General Secretary

reppectively of AIPWF,

Ernday
21/11/6%7
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¥ THE SCHEDULE TR
(See section 7)

A.B. has been appointed a member . the Reiiway Protection Force
under the Railway Protection Force Act, 1657, and is vested with the
powers, functions and privileges of a member of the Force.




Bill No. X-C of 1956
THF RAILWAY PROTECTION FORCE BILL, 1957

(As PASSED BY THE RaJva SaBHA)
R .
BILL

to provide for the constitution and regulation of a Force called the
Railway Protection Force for the better protection and security

of railway property.
Bk it enacted by Parliament in the Elghth Year of the Repubhc
of India as follows —
1. (1) ‘This Act may be called the Railway Protec‘tlon Force Act,
1957.
L ]
(2) It extends to the whole of India.

(3).It shall come into force on such date as the Central Govern-
ment may, by notification in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,—

: FEROE -
e | i)
S g

(a) “Force” means the Railway Protection Force constituted

 Ce) under section 3;

(b) “Inspector-General” means the Inspector-General of
the Force appointed under section 4;

(c) “member of the Force” means a person appointed to
the Force under this Act other than a superior officer;

(d) “prescribed” means prescribed by rules made under this
Act;

(e) “railway property” includes any goods, money or valu-
able security, or animal, belonging to, or in the charge or
possession of, a railway administration;

B s
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(f) “superior officer” means any of the officers appointed
under section 4 and includes any other officer appointed by the

Central Government as a superior officer of the Force;

(g) words and expressions used but not defined in this Act
and defined in the Indian Railways Act, 1890, shall have the 5
meanings respectively assigned to them under that Act.

¥

Constirution 3. {2)Y There shail he constituted and maintained by the Central
of the Force. Government a Force to be called the Railway Frotection Force for
the better protection and security of railway property. '

(2) The Force shall be constituted in such manner, shall 10
consist of such number of superior officers and moembers of the Force
and shall receive pay and other remuneration as may be prescribed.

Appointment 4. (1) The Central Government may appoint a person to be the
g‘f‘siui;)‘:‘;’i%f: Inspector-General of the Force and may appoint other persons to be
officers. Chief Security Officers, Security Officers or Assistant Security Officers yg

of the Force.

(2) The Inspector-General and every other>superior officer so
appointed shall possess and exercise such powers and authority over
the mewmbers of the Force under their respective commands as is
provided by or under this Act. i -, 20

Ghusses arad 5. There shall be the fdllowing classes of officers and other ranks

tarks smong among the members of the Force, who shall take rank in the order
members -of ’

the Force.. Mmentioned, namely:— _ .

A. Class of officers— < T RASEINY

(i) Inspector,

25
(ii) Sub-Inspector, :
(ii) Assistant Sub-Inspector. g
B. Classes of other ranks—
(i) Head Rakshak,
(12) Senior Rakshak, 30

(ii1) Rakshak.

i\r!’rl;(‘i:;mf:t 6. The appointment of members of the Force shall rest with the
o r

of the Force. Chief Security Officers who shall exercise that power in accord-
ance with rules made under this Act:

Provided that the power of appointment under this section 35
may also be exercised by such other superior officer as the Chief
Security Officer concerned may by order specify in this behalf.

9 of 18g0.



7. (1) Every member of the Force shall receive on his appoint- &Ln;ﬂmﬂ.s
. L .~ C
ment a certificate in the form specified in the Schedule)ytnder the of o F ree.

seal of the Chief Security Officer or such other superior officer as

the Chief Security Officer may specify in this behalf, by virtue of A
5 which the person holding such certificate shall be vested with the 51

powers of a member of the Force.

(2) Such certificate shall cease to have effect whenever the
person named in it ceases for any reason to be a member of the _ 4
Foice, and on his ceasing to he a member of the Force, shall be of

10 {orthwith surrendered by him to wny superior officer empowered 10
receive the same.
8-

8. (1) The superintendence of the Force shall vest in the Central Superintend- 3
Government, and subject thereto the administration of the Force 53;“}3?;{,3_ !
shall vest in the Inspector-General and shall be carried on by him tisn of ike

I5 in accordance with the provisions oi tinis Act and of any rules made i
thereunder.

(2) Subject to the provisions of sub-section (1), the administra-
tion of the Force within such local limits in relation to a railway
as may be prescribed shall be carried on by the Chief Security Officer
20 in accordance with the provisions of this Act and of any rules made
thereunder, and he shall discharge his functions under the general . -
supervision of the General Manager of the Railway.
9. (1) Subject fo the provisions of article 311 of the Constitution Dismissal,
and to such rulgs as the Central Government may make under this ;‘}";?;,;Lfﬁ;’ )
25 Act, any superior officer may— of the Force.

(i) dismiss, suépend or reduce in rank any member of the
Force whom he shall think remiss or negligent in the discharge
_of his duty, or unfit for the same; or-

(i) award any one or more of the following punishments
30 to any member of the Force who discharges his duty in a care-
less or negligent manner, or who by any act of his own renders
himself unfit for the discharge thereof, namely: —

(a) fine to any amcunt not exceeding seven days’ pay
or reduction in pay scale;

35 (b) confinement to quarters for a period not exceeding
fourteen days with or without punishment, drill, extra
guard, fatigue or other duty;

(¢) removal from any office of distinction or depriva-
tion of any special emolument.

—
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(2) Any member of the Force aggrieved by an order made under
sub-section (1) may appeal against the order to such authority as
may be prescribed, and the decision of the said authority thereon

shall be final.

Officers ana  10. The Inspector-General and every other superior officer and
Ei“%’;iﬁe‘ﬁ, every member of the Force shall for all purposes be regarded as
be deemed rajlway servants within the meaning of the Indian Railways Act,
Zi’fv“;,ffs‘f“"" 1890, other than Chapter VIA thereof, and shall be entitled to exercise

the powers conferred on railway servants by or under that Act.

Duties of 11. 1t shall be the duty of every superior officer and member of
members of the Force—
the Force.

(a¢) prompily to execuie all orders lawlully issued to Liim by
. his superior authority;

~ (b) to protect and safeguard railway property;
(¢) to remove any obstruction in the movement of railway
property; and

(d) to do any other act conducive to the better protection
and security of railway property.

Power 1o " 12. Any superior officer or member of the Force may, without an
arrest With- ) 9er from a Magistrate and without a warrant, arrest—

out warrent.

~(a) any pégso_n who has been concerned in an offence

_ relating to railway property punishable with imprisonment for

a term exceeding six months, or against whom a reasonable
suspicion exists of his having been so concerned; or

_ (b) any person found taking precautions to conceal his
Fésence within railway limits under circumstances which
afford reason to believe ‘that he is taking such precautions with
a view to committing theft of, or damage to, railway property.

Power to 13. (1) Whenever any superior officer, or any member of the

(’;';‘;“if;r‘;’;;‘: Force, not below the rank of a Senior Rakshak, has reason to believe
that any such offence as is referred to in section 12 has been or is
being committed and that a search-warrant cannot be obtained with-
out affording the offender an opportunity of escaping or of concealing
evidence of the offence, he may detain and search, and, if he thinks
proper, arrest any person whom he has reason to believe to have
committed the offence.

(2) The provisions of the Code of Criminal Procedure, 1898,
relating to searches under that Code shall, so far as may be, apply
to searches under this section.

20

25

30

35

9 of 18g90.
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14. Any superior officer or member of the Force m\al;ing an arrest Procedure to
under this Act, shall, without unnecessary delay, make over the fgeﬂ"ff;‘;‘;‘?
person so arrested to a police officer, or, in the absence of a police
officer, take such person or cause him to be taken to the nearest palice

5 station.

15. (1) Every superior officer and member of the Force shall, for :;iﬁmcai:ﬂgf
the purpose of this Act, be considered to be always on duty, and the Force
shall. at any time, be lizble to be emploved in any part of the t"tbf‘ Sons
railways throughout india. always on

duty and lia-

‘!_ 10 (2) No superior officer or member of the Force shall engage him- ble to be em-

7 self in any employment or office other than his duties under this g;‘z‘ea‘}i‘l‘lsﬂy
Act. Railways.

@ 16. A member of the Force shall not by reason of his suspension Responsibili-

i : nes
from cffice ecense to ke a member of the Foree: and he shall during I:mn;'gcﬁ of

15 that period, be subject to the same responsibilities, discipline and the Force

3 ] - . uring sus-
penalties to which he would have been subject if he were on duty. pemiﬁ,,_

17. (1) Without prejudice to the provisions contained in secticn 9, Penzltics; for
every member of the Force who shall be guilty of any violation 33%’;“;5
of duty or wilful breach or neglect of any rule or regulation of
. 20 lawful order made by a superior officer, or who shall withdraw

from the duties of his office without permission, or who. being

absent on leave, fails, without reasonable cause, to report himself

for duty on the expiration cof the leave, or who engages himself

. without authori/ty in any employment other than his duty as a

25 member of the Force, or who shall be guilty of cowardice, shall be

liable, on conviction before a Magistrate, to simple imprisonment
for a period not exceeding three months.

(2) Notwithstanding anything contained in the Code of Crimi-
.. nal Procedure, 1898, an_ offence punishable under this section shall
Bbe cognizable.

i .. 80f 1398
et el i

18. The Police (Incitement to Disaffection) Act, 1922, shall apply Application
3 : . . of Act 22 of
to members of the Force as it applies to members of a police force. 1925 to
members of
the Force,

19. Nothing contained in the Payment of Wages Act, 1936, or Certin acts
not to apply

4 of 1936.
i4 of 1947. the Industrial Disputes Act, 1947, or the Factories Act, 1948, shall (o members

53 of 1948, of the Force.

35 apply to'members of the Force.

20. (1) In any suit or proceeding against any superior officer or Protectt_ion ot
member of the Force for any act done by him in the discharge of his [=° P
duties, it shall be lawful for him to plead that such act was done by the Force,

him under proper authority or order.




Power to
make tules.
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6 . :
(2) Any such plea may be proved by the production of the order

~ directing the act, and if it is so proved, the superior officer or member

of the Force shall thereupon be discharged from any liability in res-
pect of the act so done by him, notwithstanding any defect in the
jurisdiction of the authority which issued such order.

(3} Notwithstanding anything contained in any other law for
the time pemg in force, any legal proceeding, whnether civil or
criminal, which may lawfully be brought against any superior officer
or member of the Force for anything done or intended to be done
under the powers conferred by, or in pursuance of, any provision of
this Act or the rules thereunder shall be commenced within three
months after the act complainad of shall have been committed and not
otlrerwise; and novce In writlay of such proceeding and of the causc
thereof shall be given to the person concerned or his superior officer
at least one month before the commencement of such proceeding.

21. (1) The Central Government may, by notification in the Official
Gazette, make rules for carrying out the purposes of this Act.

(2) In particular, and without prejudice to the generality of the
foregoing rowers, such rules may provide for:—

(a) regulating the classes and grades and the pay and
remuneration of guperior officers and members of the Force and
their conditionsfof service in the Force;

(b) regulating the powers and duties -of'superior officers and
members of the Force authorised to exercise any functions by or
under this Act;

(c) fixing the period of service for superlor officers and
embers of the Force;

(d) regulating the punishments and providing for appeals
from, or the revision of, orders of punishment, or the remission
of fines or other punishments;

(e) any other matter which has {o be, or may be, prescribed.

(5) All rules made under this szction shall be laid for not less than
thirty days before both Houses of Parliament as soon as possible
after they are made and shall he subject to such modifications as
Parliament may make during the session in which they are ss laid
or the session immediately following.

20

25

3C

35
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AMENJmNT TO MINIMUN WAGES HULFS
Tre Ministry of Labour, Government of India issued the following
notification on December 10, 1957, to amend the Finimum Wages (Central) Ruies,
165G: ‘ 4
"In exercise of the powers conferred by sub-section (1) and clauses (ai
(b) and (n) of sub-section (2) of section 30 of the Minimum Wages Act 19h8?;“:
(11 of 1548), the Central Government hereby mekes the following further I
amendments to the ¥inimum Wages (Centfal) Rules, 195C, which have become ;Zé;
necessary consequent on csrtain amendments made by the Minimum Wages “ b

( ime ndment ) Act, 1957, the said amendments having been previously

published as required by sub-section (1) of the said section, namely: : P
Amendment s
In the said rules - I
(1) in rule 2 'qé
(i) élause (b) shall be omitted; ik
(ii) in clause (e), after the words "Advisory Board", the word "or! hi".f:
shall be inserted and the words "or the Advisory Committee™ shall -
be omitted; N

(2) for the existing heading of Charter II, the following =hall be G

substituted, namely:-

. "Membership, msetings and staff of the Board and Committee";

(3) in rule 3,

\i) for the existing title, the following shall be substituted, naheiy:{f_;‘:

"Term of office of, members of the Committee";

\ii) the words "or an Advisory Committee", and the words "or an Advisory

Committee, as the case may be" cshall be omitted;

(4) in rule 5, the words "an Advisory Committee" shall be omitted; e

(5) in rule 6,

£2
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(ii) in sub-rule (2) the words "the Advisory Committee in the two
places where they occur and the words "Advisory Committee" shall be omiti:ed.

W&y in rules 7, ¥, 10, 11, 13 and 15, the words "Advisory Committ&e™
and "the Advisory Committee' wherever they occur, shall be omitted.

(7) In Charter III, in the heading and in rule 18, the words "Advisory

Conmittee" wherever they occur shall be omitted; and in rule 19, the words

"the Advisory Committee" srall be omitted.

S
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ALL GLORY TO THE UNIT

Agreement reached between Un
STRIKE NOTICE:WITHDRAWN,

On 27th November 1957, aftere
a prolenged negoti tions, « at
about 5 p.m. the ! presentati-
ves of the R.T.D. Employees

1

<

Department arrived @ agreement *
in the presence of .he Labour

Conciliation Officer Sri. Ansari.,
Sri. K.P. Krishnan, l.abour Wel-

fare Officer of R.T.D. signed On

behalf of the De; .rtment and
Rarwasri. Makhdoc:: Mchiunddin,

President. P- N. Airaham -Chief

Vice President A. Ramulu Vice |
President M. L. Aniiah, General

Secretary and M. Satyanarayan

Reddy, Treasurer of the Union

negotiated the settlement succe-
ssfully

It is learnt that this is the
first agreement entered into bet-
ween the labour and management
of Goverment owned industry
after the formation of Andhra

Pradesh.

According to the agreement the
Government conceded some of the
demands pending since a long
time. Which are as follows.

1. Cancellation of Dies-
nOn: The period of 16 days
General Strike of 19538 will be

treated as leave due to the emp~
loyees out of their present ex_isting
leave and the payment will be
made accordingly. If there iy
no leave to the credit, the abse-
nce would be treated as leave
without pay, Employees will not
get any arears of increment, but
their increment will be restored
on their due dates of 1957 only
and arrears paid only for the

current year.

2. Issue
hys passes to

of residential
post 16. 10, 1950
employees:— The staff who are
residing at a distance of 8 miles
and over {rom the place of work
will be given a free buss pass, -

nion and the authc: ties cf the

.8. - Uniforms to mechani. .

cal staff:~ Buch of the .staif

whose' ~clothes or dresses are’

= —
.r'rf 1 o
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from ‘the date of fization of pay,
in the revisedvscdle’ s It meang

o7

liable to be spoiled On account’s’ that ‘after fixing!dn®the revised

of the nature of their work for
examp,e - staff: working . on oil,
cleaning the engines or attending
to breack-down under the chasis,
etce, will be supplied - with two
sets of uniformg per year.::The
scale of supply being half sleeves:
shirt and shorts for cleanerstand

half-sleeves shirts and- trousets,

/ .

for others. s

4. Provision of rest room
at out-stations i~ It i3 agreed
that in places where theretare.no
rest roomas per the RTD Scheme,
at night out halts, these would be
provided.

5. Libralised Leave
Rules - Half-pay leaves for 12

- days per year will be commuited
to 6 days full pay leave subject
to the condition that this commu-

~taion could be done only in cases
of sickness supported by medical
certificate and that the limit and
restriction on such c¢émmutation’

. will be the same as’' shown in
Rule II, Appendix 28 of H. C, 8.
R. (Volume II) subject to the
extent and title of leave of classes
111 and IV employees of the RTD

who are gOverned by the.provis-

ions of ex—~Nizam State’s Railway
Establishment Code.

§. Revision of pay scales
of Controllers T.T.Is, T.Is,
and Stores Clerks:- The pay
of the Controllers only will be
revised to Rs. 60-8-90.  In the
fixation of the pay of the employee
the following formula will be
applied:i— ‘*‘'If the present pay
does not coincede with a stage in
the revised scale, then the next
higher stage in the revised scale
would be given to him, but the
next increment would secure only
after the expiry of the prescribed
period for earning the increment

vy

grade now,~the nexb increment
will be given on 27th Nov- and

--notyon 1. 1. as‘?l?it,l%‘gy!to‘- 3.
. T Abgorption ‘of 'the
‘Cantéen’workers in-the Depa-
rtment:-They: will be absorhed if
there arevacancles” and if: they®
satisfy the departmental rules of
recruitment.; : ;

5 8. De-

¢ casual labour - : Actipn will 'be
‘taken according to  the -depast-

" mental rules is#:they’ will be made.
temporgpy ifs they .are having a
minimum service Qf 6 months. £

‘9. Settlement of RroJi-

/' dent Fund cases:= Péndig
cises will be expedited- In future
delays will, be ayoided as far as
far as possible. A il

The Union agreed not press
for the time being the demand for
i) merger of D. A.into basic wage

. and ii)the amendments propos ad by
.the TUnion, to ‘the Cadre: & Re-
eruitment Rules {prowmotion rules)
gince the matter is already under’
consideration’of $he Government.
<, As the following demands do
. not* constitute” an”
dispute "and since there are
saperate legislations on the sub-
ject with a provision to approach
the court, they are not taken up
for consideration. :
1, Over-time to machanical
staff going on break downs.
9, Payment of arrears of over-
*  time to workshop sfaff.
8. Implementation of . Motor

Vehicle Act.

4. Framing of standing orders.

On account of various con-
siderations and the present posi-
tion of the industry etc. the Go-
vernment rejected the following
issues.

¢

#

~ the period of reversion.-

bl B o " 'J. ) l- I3 . !
casualisation’” ! of '

iudustrial ©°

" RENEW &Tg/

*
.FOR

FUTURE VICTORIES

StQLA'RIES RESTORED
ON PROMOTION

~ on the representation made
by the Union, ‘the Depertment
has restored the original sala-
ries to thOse employees whe
were promoted on completion of

" “ 1t may be remembered re-
cently the .employees who were
promoted to their original posts :
after completion of the period
.of reversion were fixed on the
_I,minimum of the gcale pending
a "decision in the matter.

1. Cash relief. -

‘2. Wages of 19563 strike period
8, Gazetted holidays. -

4. Festival holidays.

5. Service weightage. :
6. Allotment of proportionate

higher grades td machanical
staff and in Account Bection.

7. Abolition of = Rs. 90-160. |
grade of Leading Hands.

8. Increased staff ‘quota.

e

'/ The Central Couucil. of the
Union ~met immediately after
entering into ngreement and ado- 2
“pted a resolution ratifying the
agreement and with drawing the
strike. The meeting paid tributes
to the mighty unity exhibited by
the emplopees which has crow-
ned with success. The meeting
appreciated the helpfual attitude
of the Department and the role
played by the Labour Concilia-
tion  officer in bringing about a
settlement.

The readers may recall that
- the demands which are now sol-
ved were very mueh agitating the
workers and they were pending
since 8 years. Having exhausted
all efforts for settlement the
Union had served a strike Notica
on 2ud ‘Nov. informing the * -
authorities that the RTD Emp- = -
lopees will go on 6 hours ' protest ™ . %
strike on 29th. Nov. Subsequently -
the Conciliation Preceedings were = &

instituted and a happy turn took ' & 4
place culminating in the agree- -' = &ige
ment and withdrawl of strike - =&

notice. 4 2 co o

The - workers - are jﬁbiliﬁ;ﬁﬁ/_ N
over the settlement. S


are..no
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EDITORIAL:
HAPPY SETTLEMENT

1t is gratifying to note that
at last the Goverment of Andhra
Bradesb and the R.T D. Adminis-
tration has realised the nacessity
of Industrial peace and threfore
conceded some of the demands of
the workers, thus averting the
gtrike  ascheduled for 29th
November 1957.

It'has always been the policy
of the Union, and will coantinue
to be, to try to settle the issues
through negotiations as far as
possible, and with that spirit we
waited for the last thiee years
urging peaceul settlment since
we are aware that the strikes
lead to bitterness, thus adversely
affecting the efficiency and the
production of the industry, which
consequently result in the naticn-
al loss and inconvenience to the
‘public.  But unfortunately the
Department and the Government
were paying a deaf ear to the
advise of the Union wich ultima-
tely resulted in the serving of
the strike notice. However
betber counsels prevailed atleast
at lagt moment which resulted in
‘an agreement between the Depart-
ment and tha Uniorn. Since the
long standing denmiands have been
conceded to some extent, while
leaving the others for future, it is
now the responsibility of both
the workers and the management
to forget. the bitterness if any
created earlier,-and settle down
to work for .the . development of
the industry which in turn helps
them.

The workers of R.T.D.
have always been ready and are
so now, to co-operate with the
management in its development
and help each other to solve the
problems confronting them.
whlle it appears that the Govern-
ment is also desirous of workers
cooperation, which is essential
as recommended by the Planing
Commission, certain steps are to
be taken by the management to
see that the disputes are minimi-
sed since we are of the firm
opinion that the majority of the
disputes could be avoided if the
representatives of the workers
are taken into confidence and are
consulted on the various problems
on which decision are to be taken.
It is relevent to point out that
taking this aspect into considera-
tion emphasis is now beipg laid
on labour participation which we
hope the R.T. D Administrat on
will give a lead in this direction
as it would add another feather in
its cap as the R. T. D. has already
Sct an example to other indust-
ries to deal with labour issues.

It falls on the shoulders of
the workers to realise that they
are really the pillars of the indus-
try and since we are serving in
the national industry and protect
its interests from the exploiters
to which ever category they may
belong.

AGREEMENT BETWEEN THE GOVERNMENT
 AND RTD. EIDLAYEES AN

SiASAT " EDITORIALLY COMENT S—

The following is the text of
editorial comment of an influen-
tial local daily: paper ° Siasat”
dated 29—11—57. (Ed.)

The agreement reached beb
ween the Government and the
RTD EmployeesUnion has extra-
ordinary importance in the history
of the labour movement of the-
State, because this is the first
agreement for industrial peace
betweén the Government and a
trade union. The RTD Employees
Union has been waging struggle
for the demands of the workers
during the past 4 to 5 years but
the Government was adament.
The demands were refused to be
conceded on the plea of economic
stringency and thet the RTD
employees are enjoying better
facilities compared to others.

Now it is realised that for
the success of the Second Five
Year Plan, it is imperative that
the management — labour rela-
tions should be cordial and for
that agreement should be entered
into for industrial. peace,
agreements were concluded in Sir-
pur, Sirsilk and Nizam Sugar
industries, But this is the fi st
instance where. a Government

€imilar -

Depa.rtment i. e. Andhra Pradesh
Road Transport made an amicable
gsottlement with the workers and
thus the talks conducted since 4 to
5 years. have now borne fruit.
For this happy turn and the atti-
tude of ‘give & take’ exhibited by
the labour leaders and the trans-
port department asalso the efforts
of the Labour Department's offici-
als is commendable, All the
demands of the workers are not
conceded and neither the workers
were adament to get all of -them
and in the broader national tnte-
rosts they accepted the settlement

of their just demands while post-
poning the other demands for a
future date. *

*

. Trade Unions in general and
particuarly 1the University workers
st ould ponder over the lessons of
the attitude exhibited ‘by the
RTD employees Union while it
will also be a pointer. to the
Government that instead of totally
rejecting the demands of the
labour. by conceding "the’ just
issues and sympathetic guesture,
it can satisfy the~toiling peopls.
In brief the ‘agreement -is
commendable and it provideés an
example to other trade unions.

TO OUR REHDERS

After 'the trifurcation of the
R. T.D. on.1. 11. 1956 several
of sur readers have gone to other
States and thus the sales of
‘Transport . Wosker’ has come
down to certain extent-. Further
on account of increased paper and
psinding costs, now your paper
is virtually running under loss.
Obviously ‘this position cannot
contipne for Jong and "a way
out should de found -to make
the paper self-sufficient.

. It is therefore proposed to
increase the price of the T. W. to
10.00 N* P, per copy- In such:a
case we caneven improve and
some times add an additional page
in the papers We hope you will
approve this propofition and
cooperate fully in continuing the
journal.

Representatives of various
units have suggested to us thas
instead of loose sales svery month,
it will be better forall,if adrive
is undertaken to enroll subseribers
for the paper. This will not
only help the journal but you
will also be assured of securing
your copy every month in time.

‘We sincerely hope that the
R. "T. D. Administration will
take the: representatives of the
workers into confidence sincerely
and this will pave way for better
efficiency and economy which is
desired by all.

—

ws can be directly posted on
he s nd1v1dual address of each

Therefore you are requested
to enrol yourself "as annual
subscriber and  persuad your
{riends to get enrolled. Let the
enrolment begin from the month
of December 1957,

EDITOR.

NEGOTIATING
COMMITTEE HAS
DONE A FINE JOB

The Cf-ntral Councll of the
Union met on:27-11-67:and reco-
rded its appreciation for: the ' effi-
ciency with which the negotia-
ting committee handled the issues
and brought out an agieement.

The negotiating Committee
consists of .-; .

1. Sri. Makhdoom Mohiuddin,
President

2. ,. P, N, Abraham, Chief
Vice President
8' ,, A. Ramuly, Vice
President;
4, ,, M.L. Anjiah, General
Secretary
5 , M. Sabyanarayana Reddy,
Treasurer,

RTD Workers of all units
and districts are ‘unanimously
expressing bearty approval of the
decision ‘'of the Union, and con-
fidently look forward for further
advances®

New Timings introduced
In City Cepot
Workers Are Restive

The R. T.D. Admmlsbratxo -
has introduced new timings in
City Depot from 24th Novembor
1957, according to which the
employees are forced to work in
gsome cases even to-9 hours a
day. "

This. as is given to under-

* stand. is sequel to an order of the

Government  insisting on the
management o extract 456 hours
work in a week,

This has created much “str.
ain on the employees since the
hours stipulated reguires the

employees to do & trips in busy
routes like 7B, 7C, 7 & 8 which
is beyond the capacity of the
employees particularly in view
of the fact that the stages are
very nearer -unlike in other Sta-
tes and the strain imposed on
the employees on account of the
stages needs no emphasis. Cou-
pled with this the traffic has
increased abnormally during the
previovs years and rickshaw tra-
ffic which is the main cause of
accidents is not being controlled
ingpite of our repuest-

In this connection it may
be mentioned that during the
year 1952, the Union representa-
tives have submitted the follow-
ing proposals in connection with
the working ‘hours, which havs
beer " accepted - by the Depart-
ment and were in foroe #till
recently.

1. The Working hours in a
week in clty can be bet-
ween 42 to 46 hours a
week-
2. The steering hours can
be between 5 to 6% hnurs
a week.
Consequent on the introduc-
tion of new timings, the Union

suggested for ceiling on the
daily working hours to avoid
extracting more than the 7%

hours a day including the time
allowed for handing and taking
bver but unfortunately the De—
pacrtment has not agreed with
the result it is telling upon the
health of the employees.

The Union is
msattar.

persuing the

THE ROLE OF LABOUR
DEPTT. APPRECIATED

The Central Council of the
Union which met on 27-11-57
has appreciated the valuable ger-
vice rendered by the officials of
the labour Department particu-
larly Sri. K. 'A. Ansari, Labour
Conciliation Officer and Sri. Wa-
ghery Dy- Labour Commissioper,
in bringing the agresment bet.
ween the Union and the Depart-
ment.

—
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Conference Sometimes, even the workers the aspirations of the transport . respectively, of the ' National
(Gon tohernd fr s 1P get inte this mad race and harm workers through out the country * Federation of State Transport.

i)

compelled to study the problem
from the point of view of cen-
tralising the manufacture of tru-
cks and quickening its pace, and
of reducing the oil prices and so
on

The costs of living are go-
ing high the life of drivers and
sonductors, cleaners and others
is not only becoming difficult
because prices are high but also
for the additional reason that
there are practically no decent
laws in order ‘to control their
overiime working or their con-
ditions of living while in service
from station to station, or their
rights as against those employers
who sometimes do not even pay
wages that are due or observe
other rules, -

Unworihy Vehicles-a play
with workers® lives

We  still  suffer
many other capitalist

as n
countries

from- 1he fact that practically
there is no inspection of the
vehicle as regards their road-

worthiness, their safety and such
other questions. This not only
results in danger in passenger
transport to ordinary citizens but

the first man to suffer is the
driver and conductor himself.
Yet the system of State inspe-

ction is so faulty and so corrupt
that rwith a few exceptions, any
kind of vehicle can be put on
the road by any owner without
the slightest care with regard to
cafety

The brakes are rarsly tested
and pubt in proper order even
while these vehicles have to fun-
ctior ¢n hill stations. And the
demand from the owners for
speed-up in turnover is so insi-
stent and the necessity to make
overtimie wages to meet the high
cost of living is s0 compelling on
the dirvers that he speeds on day
and night without caring for his
life or hig living: With the
result that we have accidents,
imjuries and if no accidents of a
serious type, then we find the
workers run down within a life
of five to ten years hard driving.

We have had instances when

because of ipsistance by the
owners to save on oil, drivers
sometimes try to rum on hill

stations either in the third gear
or the top gear with the result
that some times, trucks go down
the hills killing the driver and
hig assistants and others.

All this madness is allowed
to continue because everybody
is after profits, without caring
for the safety of the man as a
passenger or the manas a driver,

cleaner or conductor. This
madness for  profits  exists
even in the State sector where
there is no private ownership.

There this madness is {omented
by bureacrats who have their

their own interests by following
practices which are not healthy
either for themselves or for the
passengers or.for the goods that
they carry-

Therefore, I would say that
yon should look at this- problem
first, from the point of view of
the economy that is being built
in the gountry as a whole;

SECONDLY, from the way th®
Five Year Plan intendsto build
the economy based upon
transport system;

THIRDLY, from the point of
view of the grip of foreign
manufacturers of motor truc!s
and buses and foreign oil com-
peny who dominate the field of
transport, in our country;

FOURTHLY, from the point of
view of the Government and its
policies in regard to the above; .
FIFTHLY, from the point of
view of the profits of the opera=
tors, both private and- State
gector in this industry;

SIXTHLY, from the point of
view of our role as the working.
class in influencing all the ab_ove
factors and in changing the dire-
otion towards the needs of the
people and the country; 7

SEVENTHLY, from the point
of view of the main element
in the whole question, i.e., the
life of the workers in tramsport,
the drivers, cleaners, teshnicians,
conductors and 8o on.

Though I put this factwa@
the seventh one, it does not miéan:
that it is the least imortant: “All
the other "six and this one go
together and this one has -tl:xe
most over—riding + value in
the consideration of the problem
asa whole.. Because transport
exists for man and mot we for
the transport. The workers asa
man is more valuable than aony
goods, trucks, and buses in the
abstract. Therefore our interests
must be safeguarded, must be
developed but along with that
the industry must develop. Beca-
use without the industry, we
cannot exist. At the same time,
the industry capnot develop at
the cost of of the working class.
We must tind how to hormonise
both these factors and in this
Conference we should adopt resolu-
tions for the defence of the
interests of the workers in the
transport industry.

He hoped that all the dele-
gates will carefully deliberate
over all these problems confro-
$ing the transport workers and
take suitable decisions.

Com. I sher Singh, General
Secretary of the National Fe-
deration of the State Transport
Employees of India gave areport
of the activities of the Federa-
tion during the prevous year. He
gaid within the span of short
time, our Federations has attai-

the

and the Government of India has
in a way recognised the position

of the Federation - among
the transport workers and
our representative Com. - Satish -

Chatterjee was taken in the Co-..
mmittee  constituted = by = the
Government of India fo give iis
recommendations on. $he draft
motor transport Bill.. He  said,,
the Federation campaigned on. the
lack of legislation asguring the.
facilities to transport staff and we,
have been able to fecuss the
attention of the people and the
Government as & result ‘'of which
the Government has now decided
to introduce a Bill in the
Parliament.

He said, day by day the
problems of transport workers in
various provinces are becoming
more integrated and the porblems
of transport workers om country
wide scale, requiring mobilisation
in all parts to solve he United
movement and a strong Central
organisation is meost imperative
for the successful advancement of
tbe transport workers through out
the country.

He further said that the
Federation is facing shortsge of
funds which , in  turn _ will
inevitably effect our. activities.
Therefore, he appealed that, the
Hederation should be;strengthened
financially too.

The delegates keenly
discussed and adopted the report.

Leaders of delegations from

.all parts gave reports of their

Unions, , 2 .

In a joint session * of dele-
gates of public .sector; and . pri~,
vate sector the resoiutions-wer®
discussed and adopted. . The im-
portant resolutions relate -to
changes to be made’ in the out-
moded Motor Vehicles. Act. 1939
with a view to reduce the wor-
king hours and lessen the pen-
altes: 2) demanding ‘as in the
case of textles appointment of
all India wage DBoard for the
scientific fixation of wage stru
cture of road transport workars;
8) urging immediate wage incre-
ase to the extent of 25,/° of the
present emofuments; 4) to bring
about uniform service conditions
through out the country; 5) to
constitute a Tripartite Committee
to enquire iuto the problems of
road trantport industry, working
conditions and work loads of
workers; and 6) immediate natio-
nalisation of passenger road trans-
port services aud absorption of
workers.

The conferance has decided
tbat on these issuse DEMANDS
WEEK should be observed in all
providces from Tth Feb te 13th
Feb. 1958 and the demands of
the trrosport labour should be
widelp popularized.

Sri. Sibbanlal Saxena M. P.,
and Sri Isher Singh were elected

Employees .of  India.
Makhdoom ‘Mobiuddin, President
and M. L. Anjiah, General Sec=-
retary of Andhra Pradesh Union
were elected ns Vice President
and Asst. Becretars, respec-
tively, of the Federatien. Com.
Raghvender Rao Desai, General
Secretary of the Raichur Divi-
sional Union, was also elected a
Vice President of the Federation. -
Sri. 8. A. Dange M. P., and
Sri- Batish Chatterjee  were
clected . Presidens and General
Secretary, respectively, of the
private workers Federation. .

A Co-ordinating Committea
of 11 members was formed con-
sisting of the -leaders of both the
Federations with a view to deve-
lop a coordinated and united
movement of both public and
private. transport workers. .

. After coneclusion of the Con-
ference a most impressive proce-
ssion consisting of verious indust-
rial workers marched through the,
streets of the Jodhpur~. It was,
like @& festival when the town
people in their thousands came
on strests to effectionately greet
the delegates. They pured flo-.
wers and . ‘Eum-Kum' on the
processionista. The procession
culiminated into a huge mass.
rally addressed by the leabers of
the Federation.

Annual G.B. Meeting of

- Co-ep: Society =

The Third Annual General

Body mesting of the Society was

held on 26—11—57. at its shop’s

premises under the Presidentship’

of Sri. E. Raj Gopal, in: the,

absence of the Presideat . fnd
Vice President.

The report of tha Hon. Sec-
retary & the audited statement of
accounts were approved by the
meefing. The following were,
elected unanimously to the new.
Maaaging Committes for the year.
1657/—68. :

Hon. Secretary&D'reasurer :
Sri. C. V. Doraiswamy.
Members :
1. Sri. G. Nageshwar Rao -
2. ,, M. N. Rao
8. ,, M. A. Rahman
4. ,, B. 8. Padma Rae
5., ,, P.L. Naidu
- 6. ,, Gopirajulu
7. ,, E. Rajgopal
8. ,, DBhimeshwar Rao
9. ",. G. Govinda Rajulu :
10. ,, Sriram Reddy '
11. ,, Mrs. B. V. Naidu

A resolution was passed
declaring a dividend of 6% for
the year of 19566/1957.

1 The mee'ting came f0 a close
\Vltl} a vote of thanks to the
Chair.

. C. V. Doraiswamy, _
Hon, Secretary & Treasurer

Comrades ™™ s o2
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All INDIA TRANSPORT WORKERS CONFERENCE MEET

REDUCE WORKING HOURS ENACT BETTER LEGISLAT|°N

APPOINT WAGE BOARD & INCREASE WAGES'

TRANSPORT WORKEKS TO OBSERVE DEMANDS

WEEK FROM 1TH TO 13TH FEB 1968.

The 2nd Annual Conference
of stats & private, road trapsport
workers" of all-India Fedetations
was held from 17th to 20th “Nov
1957, at Jodhpur. Large number
of delegates ‘representing about
2 lakh workers form various

_ States-atbénded the Conference.

+.A delegation o} 18 members led

! by eom. P-N. Abraham, Chief
Vica Prasident, representing our
Union, sttended the Conference.
Comrades Makhdoom ‘Mohiuddin,
President and M. L. Anjish,
General Secretary of our Ugion
Conld not attend the Confernce

as they here engaged at Hydera-

bad in the fateful
on our deuands.

8ri, A. K. Gopalan M. P. was the
distinguished guest. A broad based
Receptien Committee Comprising
of the representatiyes of 18 Unions
of Jodhpur, irrespective of their
affiliations was~ constituted well
in advance to make arrangements
for the Conference. The entire
working clasa irrespective of their
industry extended their full
support and confributed for the
guccess of thes Conference. The
Reception Committes collected a
sum of Ra. Six thousands for the
Conference, in a week days time
and impressive arrangements wert
“made for $he {Jonference.

Sri. Sibanlal Sexena, M., P,
President of Nrtional Federation
of the State Road Transport
Employees of India, presided
over the Conference.

negotiations

Messages wishing the Con-
serence Buccess were recevied
from Sri, Anantasayanam Ayan-
gar, Speaker of Lok Sabha;
Speaker of Kashmir State Assem-
bly; 8ri. V. V. Giri, Governor
of U. P; Sri. N. Sanjeeva Reddy
Chief Minister of Andhra Pra-
desh; All India Trude Union
Congress several other trade union

organisations. of India, Japan,
China, U. S. 8. R. and other
Countries,

T.B. VITTAL RAO M. P.
INAUGURATES THE
CONFERENCE

Inaugurating the Conference
Sri. T. B. Vittal Rao M. P,
- observed that ‘'the road transport
workers of our country areplaying
and have to do much in the
economic development of our
country but these workers are
much neglected and there is neo
legislation giving the minimum
necessary facilities to them. The
workers™ in- all parts have much
expectations with this Conference
and they hope that this Confe-
rence will chart the way for the
bettelmenh of their living condi-
txons and he hoped that the
Conference will fulfill the expe-~
ctations of workers.

A.K. GOPALAN’S SPEACH

Sri. A. K. Gopala, M, P.
addressing the Conference obser-
ved ‘‘the road fransport workers

who are exploxted both by. the
employers in the state ,sector and
the Private sector have certainly
to think about the probhlems of
their wages,: working time and
their rights.

At the same time, it is plain
to overyone that one cannof con-
sider these problems in isolation

from tHe ecnomy of the country,

the way in which it is being
developed by the ruling Geovern-
ments both at the Centre and In
the States.’

No Proper planning of road
Transport'

He said while railway deve=®
lopment is planned to meet the
needs of expansion of industry,
motor transporb and shipping are
not planned in & proper manner.
You kn0w our country requires a
large number of heavy trucks in
order to transport goods and for
passenger -buses.. But it is
surprising to find that even after
six years’' planning, there is no
progress made worth the name in
$he manufacture of building heavy
frucks in  our country- The
anarchy in 'the Gouernmental
centres is such that permits for
asgsembling -heavy trucks are
given to various firms who intro-~
duce a’'variety of trucks in the
country which has no capacity
4o absorb-so.-many -makes. The
refult is that a very large amount
of capital is sunk in different
makes of trucks, in different
planits, ‘at verious centres in the
whole country, separated” from
each other and having no coordi-
nated ‘policy of manufacture- The
foreign firms from whom we take
the patents, buy the tools, buy
the dies for various models and
buy the Other equipment, make
money on these supplies which
being divided and distributed
among various firms in England,
Germany and America., allow
them to dictate their prices to us,
bold up the speed of establishing
our own plants and allow them
to make money on spare parts
supplies.

You are aware that we in
one place are bying' Leyland
trucks in another place we are
buying MERCEDES-BENZ, in
s third place we are buying
FARGO trucks, in the fourth
place DODGE trucks and in the
fifth place THORNYCROXT and
go on. Could we not concent-
rate on having one single truck
in varicus weights eerving the
peeds of the country? Could we
not establish two or thlee plants
in two or three centres manu
facturing the same one kind -o
make so that we do not have to
change tools in various patents
of several manufacturers from
foreign countries? But this policy
has been neglected by the
Government of India because
their policy was made according
to the requests put forward
either by the Walchand Hira-
chands, or by the Ta.t;as, or by

the Birlas or somebodfv in the’
South, each one_becoming the
agent of a partw\ﬂar foreign

make, insist on: aSsemblmg his
own particular ' fruck:”in’ .the
eountbry.

Dependence on Foriegn
Countries

8o we have a total anarchy
in the matter of . manufa.cbure of !
$rucks. Theresuls is"thut—wot~s-*

single truck today, either 'for

passenger buses or for heavy
traffic of ‘goods is ~ being fully
built in our country. "Building
them fully, though promised by:
the foreign firms to the fullest
extent, is either done very slowly
of purposefully neglected. Be-
cause once we ‘are able'‘to. plan
for the full manufacture of; such
trucks; the foreigner -will - cease.
te make extra'super profits'on the
basis of their supplies: of: tools,
dies'and spare parts.:

Super Profits to monopolis
ts: Burdene on workers &
People

How does this affect us
workersd? he asked. and' replied
himself: ' Because we are depern-
dant and are kept dependant. pure
poseiy on the' supply of these
trucks of ° foreign® ‘' monopoly
manufaeturers, the' cost of these
trucks is very heavy to us. Whan
the manufacturers here~ in order
toumake their own profits, pay
high costs in partnerships’™ with
foreign monopolists,: , then trans-
fer these high costs an the trucks
they produce, which. in turn is
transrfered, to. the:' goods which
they transport and-on the pa-ssen-
gers who travel. .

8o the transport of goods by
lorries and transport of passen-
gers by buses sbecome -costly.
When these two sections protest
againsk the high costs, then - the

" savings in - costs wovlid be: made

by cutting down the wages of the
bus driver, ‘truck drivers, con-
ductors and so on.

[ Ultimately, as you will see,
this policy bits us in the end.

We are refused higher wages,
we are refused our rights on the
plea that it would  increase the
cost of transport and goods and
transport of passengers. Why is
not the saving then made in
the cost of these trucks? Why
is not the saving made in the oil
prices which also is very high and
which isalso one of the bigger
elements in determining the cost
of transport?

OIL PRICES DICTATED BY
FORIECN MONOPOLISTS.

As very one knows, 'the pri-
ces of oil in this country are some-
thing like ten times bigger than
the actual cost of production of
oil af the source from where it is
extracted by the big American and
British monopoly companies.

The Government of India,
however, is unable to get & redu-
ction of the oil price because;

"~ them overto the Burmah-Shell and

« THIRDLY,

~ that

FIRSTLY, it has no oil re-
sources of its own,
SECONDLY, whatever resources ‘

it has ‘gof, it’ has already handed

Standard“Vaccum of ‘England and
America. ;

though they want
to see that our economy lhould
not suffer fromthe high oil prices’
they do not wish to take up this
question as a matter of struggle
against these monopolists,
Therefore on :this account
also, when the prices of oil hit
the profits of the Indian transport
operators, they want to make ' sa-
ving again in the cost of the wor-
kers—-their. wages, their bonuses,
.theirshours of work and so on.

The Government of Tndia
now, is happlly taking the course
of establishing their own oil wells
in the ‘country with the help of
technicians from the Soviet Uni-
on and Rumania. These two coun-
tries have agreed to help the Go-
vernment of India in drilling for
oil and if this drilling becomes
successful, then the Government
of India '‘and we together can
challenge the power of the Anglo-
Americon monopolists in the ma.
tter of oil supplies and oil gprices,

When that is done, then the
excuse of the trangport owners
they cannot pay higher
wagess because the cost of trans-
port in ‘the country is so high
due to oil prices and due to the
prices of $rucks and that if wage
increages are given, the trans-
port activity would go down,
will have no ground left.

Therefore we as transport
workers, must _tell the Govern-
ment what the correct policies
ought to be. I hope you will
pay . attention to that in this
Conference. Because as good,
conscious warkers, you certainly
can think about these problems,
can advise Government and c¢an
also act thropgh your organisa-
tions on these questions.

WAGE INCREASE CAN BE
MET

Does all these arguments
therefore mean to say that our
demands for higher wages, better
hours of working and so on, ars
unjustified and should not be
pressed so long as this problem
of transport as a whole is resol-
ved by the Government and the

Fi¢e Year plan? Not at all.
Because, even as it i3 within
the framework of the preseng

cost itself, there is enongh mar-
gin left to the operators to allow
us certian increase in wages and
relief in hours of working and so
on. Moreover, if we press for
protecting the rights of the dri-
vers, conductors, technicians,
cleaners and so on aud if we
succeed in rdalising our demands,
that also goes as a pressure on
the owners and the Government
to make economigs in other
sphere, such as oil prices. truck
prices, spare-parts prices etc.

So by our demands we do
not disrupt the development cf
transport but we hope to intro-
duce rational working amongst
the owners, among the Govern-
mental circles and amongst the
manufacturers who then are

(Continded on page 8)

Edited by M. L. Anjiah, General Secretary, Anjhra Pradesh Road Transport Emyloyees’ Union,
Iftekar mansion, AZamabad, Hyderabad, Printed at Brs. Datta Press.
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" THE INTERESTS
OF WORKERS

- Citizen Press, Kanpur,
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MARCH TO

There has been play-off in the
Atherton West and the Cawnpore
Cotton Mills. The former has also
informed its workers that the Mill
will have to close down in
January in view of the continuing
heavy losses. In the Muir Mills
the workers went on a strike but
returned to work on friday to go
on strike apain to-day to join in
a march to Lucknow to place
their grievances before the Chief
Minister. This March to Luckaow
will be the Second to be organised
from Kanpur—on the last occa-
sion the Cawnpore Woollen Mills
workers had gone on a similar
errand to demonstrate before
the Chief Minister and also the
Prim: Minister, who was then
visiting Luckaow.

Io these columns on November
23 we had complimented Kanpur
Labour on showing its moderation
and putting up a model behaviour
in regard to the arrears-of one
month’s wages in the Muir Mills.
Our congratulations it would
appear were prematute. Kanpur’s
labour has been heading for evil
days and it is not possible for it
to heed any counsel of moderation.
Far too long it has been leader-
lesss, and it has scant respect for

those who would draw_ its atten-
tion to the stark realities, .
The city’s cotton textile in-

dustry is now faced with a grave
crisfs, such as it has never faced
for the last 20 years., Reserves
have been wiped ont and there
are continuing losses. Banks ate
unwilling to make further ad-
vances, and unless excise duty is
reduced and costs of production
lowered, the industry, atleast the
weaker units, would perish. A
majority of workers ignorant of
the realities is not prepared to
imagine even the possibility of
"any of the mills closing down
for good and throwing its men
out of employment permanently.
The present generation of workers
has not known the priva-
tions suffered by the workmen
before World war II when
the * city’s textile industty was
on the brink of severe crisis:
It has not been able realise the
significance of the shut-down of
the Kakomi Factory and of the
impending closure of the Cawn-
pore Cotton Mills, which was
warded off last summer with great
difficalty.  Workers’ psychology
is also casy to comprehend. They
are right in behevmg that it is as
much in employers’ interest that
the industry should not shut
down as it is in their’s. But the
workmen do not know that while
they (wotkezs) have only onec job

LUCKNOW

and in one industry, the majority
of employers have many jobs and
have to 'mind several industries.
If the cotton textile industry
becomes a permanently  losing
proposition,  they have other
mtcrcsts, like - woollen, leather,
engineering, etc., which are paying.
Not for ever they would go on
pumping  profits of their one
industry into - another, specxally
as they get no thanks for it
from any body.

In Kanpur the future to-day
for the majoriry of cotton textile
units is extremely bleak. There
is no prospect of relief. For
seven years the State Government
and Labour force have held .up
rationalisation plans of the mills,
till now rationalisation has become
a lifeless issue. Any rationalisa-
tion as was proposed a few years
ago would now be useless, and
the managements N0 more seem

to be pressing for rationalisations,

The Government of India ate
intent on maintaining excise duties
which have crippled the back of

the industry, specially of the
marginal units in Kanpur, and
those producing coarse cloth.

., now,
" to

OUR crrv'

-y C6NGREss “ELECTIONS

i 1;, LQ(""‘)?*
The (‘Jty Congress Pr:ma:y
Blections whichi¢:were " due to be

held " on December 8- have been .

postponed . to December 15. The
postponement for a week follows
a tcpresentatmn to the Returmng
Officer,”’ former Deputy Minister
Mr. Chaturth) Sharma,” and
which was signed among others
by the City Congtess
taries '/ 'Mr, Jageshwar Prasad
Trivedi and Mr. Bala,l Hardikar.

The City Congress = President
Mr. Chailbehari Kantak . assures
that there will be no indefinite
postponement ~of * the  elections
as in the past years,. and that’

The burden of « Sales ‘Tax has
been no less. . High electricity
charges, ' poor productivity of
labour, super-high management
costs, too many labour troubles,
and numerous demands from Luck-
all these have combined
produce a situation, which
seems out ‘of control of evcryone
concerned. The March to Lucknow
is not ‘going ' to help anyone.
It is like running away = from the
realities.

Development Board Owes'Rs. 4 Crores
Price of One-Man Civic Rule

The indebtedness of Kanpur
Development Board upto March
31, 1957 had increased by
Rs. 3,10,55,000, since the super-
session of the Board and appoint-
ment of a Civic Administrator
in July, 1953.

No information is' avajlable yet
regarding the indebtedness = of
Municipal Board, butin this case
too it may be presumed that the
rise inindebtedness will be equally
staggering.

On March 31,
25,60,500 remained to be repaid
out of the total borrowing
of Rs. 53,30,000 of the Improve-
ment Trust. The Development
Boatd. between 1945 and 1953,
before its supersession, borrowed

1957, only Rs.

Rs. 73,34,000, and of this
Rs. 59, 67 124 rcmained to be
paid on Match 31, 1957.

While the Development Board
borrowed Rs. 73,34,000 between _
December, 1946 and March, 1953,
after its supersession, that is, from
July, 1953 to March, 1957 it
has borrowed Rs. 3,10, 55 ,000, mak-
ing the total botrowxng of the
Development Board about Rs. 4
crore, and over Rs. 4 crore, if
the old Improvement  Trust’s

bortowing 1s also added, 1

The ordinary revenu:s .of the
Development ~ Board are  not
sufficient to meet the charges of
repayment of these loans and
interest  thereon/ The ' annual
interest charges alone would exceed
Rs. 16 laks,

Most of the Board’s schemes
are running at a loss, including
city transport and sewage farm.
The loss on  the latter which is
debited to .the Board’s  ordinary
revenues each « year . in 1956-57
was Rs. 2,94,043.

The cost of Bstablishment which
was Rs. 5,45,251 in  1953-54,
the first year of Administrator
regim, had risen to Rs. 8,90,488
in 1956-57.

If the present pace continues the
Development  Board - may  be
considered as heading for bank-
ruptcy. When and if the elected
Municipal Corporation comes into
being it will have 2 _difficult -job
raising its revenues in order to
pay off the huge liabilities with
which it hasbeer saddled by the
Government :ppointed Adminis-
trators.

There is also reason to believe
that a- very, large amount of
money has been wasted and spent

in a'most 1ll~adv1sed and thought—~

less fashxon. b

3

Secre-

h." .
hls ofﬁce was mtent on see.mg
\that ‘the® eleciions ~are hcld

The last  elections to  the
 City Congress were “held in 1949.-
After ) sometime  the  elected
body gave way to an appomted
body,  and nomne seemed
mind this. At times thcre was
demand from some quatters for’

holding the elections which should . =

but it
away.

have been held yesrly,
,was so_feeble, that it died
no sobner it ' was raised:

It will be no 'mean achieve-
ment for Mr, Kantak ' if he  is*
able to see the clections through -
during his regime as President ’
of the City Congtess. Revised
Congtress Constitution has provided
an added impetus  to the holding
of elections. :

‘Bharat Sewak Samaj

Bveryone is  congratulating
everyone else that the visit of
the Prime Minister - cn Novem- «
ber 29 passed. off peacefully The
city’s - officials have in particular

rejoiced for it. is they = who
had to bear the brunt of the
visit and  have to face  the
music if things go wrong. As .

the Prime Minister is allergic to
loudspeakers, ' double the wusual
arrangements were made  at, the
meetings addressed by him.

*  The Bharat Sewak ' Samaj was
completely dwarfed by  the
personality of the Prime Minister.
Few people of the city were
even aware of the presence of
the Planning Minister Mr. G. L.
Nangda. in = the « city, © or for
that  matter of the Governor
Giri and . othets  entitled jo be
clasded as VIPs. - After Mr. Nehru
had flown :away the = Bharat
Sewak Samaj shrank to its normal
stature, and-on November 30
hardlya hundred-persons attended
the Samaj meetings.' It is difficult
for the BSS or any other organi-
sation to keep ' pace with the
Prime Minister who moves in a

lofty world of his own., The
cruel waste of time and moaney
involved in the ' one day
tamasha is a sad jest at the
cost of the Second Five Year
Plan, which enjoins = austerity,

simplicity, no ostentation, greater
production and no waste, for
the ' fulfilment. of * Plan Tazgets.
‘This. is what most poeple who.
could see through have concluded
as the ‘hypnotic™ effect ' of Pume;'-
Minister’s visit has worn away. :

( Cantmmd on_ page 4)

L d { 'l‘:gu s




.’--

P

: *q.?-h%__‘%% e s «;“ﬁ
2‘?;_‘?{';{1,-__5@: :‘_:m ?C"ﬂ/ﬁ?b :,“"‘- e *‘3’;

N

 Notes and Notions = ° 3

- - 5 BES = agne Ay
: Official Language— Congress
» os's o e ' Loy .. \ - C v '

- Universities And Politics

Tt is stated that the'M‘é!:é:l'xyh
Pradesh Government has decided’
to carry on all’ its transactions in
Hindi. It is stated to be co::;s- o e megs

: ing with other States on the . snou rst be tried in one o
‘pondlng RS0 O~ it Hindi areas, and if the results
\ _ prove satisfactory and if Hindi is
X HH““HHHH‘ RRDE 0 0 found to have sufficient amplitude
and 'resilience, then the question of

: 3 " ot 1 -
‘matter. ' This is good news. For

.advocates of postponing , Hindi-

'~ States may be considered. Fot
.~ some reason ' the other great
. % Hindi State, Uttar Pradesh, had

A ALANANANANANAANATY

. ~BY ANGIRAS ‘g
| envuanananan At AN
. periment.  Its: attempts. at im-
proving the Dev Nagari script
had recoiled on its, head and pe:z-
haps the climate is not favourable

other question about Urdu,

h ) . 'Official Language Commi}tee :
W atS COOk"lg-- \ The Minister of State for Home
. Affairs stated in the Lok Sabha
the other
mentaty Committee on Official
Languages will meetfor a number
of days in January. Anticipating,
this, some gentlemen in  the
south

for a conference: to mobilise
opinion against any “imposition’
. of Hindi by a side-wind, as if it
were.. They bitterly’ recount Dr,
Ambedkar’s story of how Hindi
was put on the statute book as the
official language almost by a
sleight of hand. In the circum-
stances there is considerable force
in the strongly voiced criticism
of Mr. Frank Anthony that the
Parliamentary Committee prefers
to burrow like the. mole in the
dark. Why should it shun the
light of publicity, for its pro-
ceedings? Mr. Datar gave the
. petfectly correct answer that the
' Committee was the master of
its own procedure, and a sub-
committee had been appointed to
make rules. Mr, Anthony has
already complained that the mem-
bership of the committee itself
has loaded the dice against the
non-Hindi minority. Is it possible
that the Hindi progatonists who
have been - known to speak in-
solently about others would see
reason. . In ‘so grave a matter
discussions ought to be carried on
with the full glare of publicity.

The English Complex

For example, there is Sriman
Narayan who the other day spoke
- of the Eaglish complex of many.
His own complex.he obviously
did not stop to analyse. Had we
not heard some _ overzealous
geatlemen of Uttar /Pradesh
claiming they belonged to the land
of Rama  (and who else besides)
and therefore they should lord
it over others. A columnist
has dismissed the whole thing
with the cheap sneer that it is all
a fight for appointments.' What
if? Do the Hindi-people—God
bless their soul-—not think of jobs.
On any careful examination of the
appointments . newly made in
Independent India it will be seen
M . '  that the men from' Hindi areas
23 \HHHH%HHHHHH have had mote than: their share,
Vi \ |
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Elections— "
isation was. that'the ‘experiment

further extending its use to other -

always' boggled at such ap ex-’

to toe attempt. ‘Then there isthe

day that the Parlia- -

under the leadership of-
Mr. Rajagopalachari are calling.

G s
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simply because” of " considerations
other than merit. Bombay is un-
fortunately an illustration of the
truththat you cannot impose any-
thing on'a people. . The Madras
- Government'a few days ago  had

2200 - an all-party consnltation over ‘this
one 'of the contentions' of the

vezed ' question.” Their own' evi-
dence before the Kher Commission
indicates the utmost limit = that a
non-Hindi state’can go with con-
sistency to democratic protesta-
tions.. Let theCentre "and the
Hindi enthusiasts be warned.

Medicalmen

Men of .the medical profession
in the south had their field day in
places, as far capart as Hyderabad
and Coimbatore. At both the con-
ferences reference was .made to the
.urgent need for turping out ‘a
larger © number of qualified and
trained - doctors

of what has been called quackery,
and ‘everybody “knows: what is

.of ‘Andhra Pradesh thinks that the

[’ 1days’ of “medical"schools turning
“out what .are_called sub-assistant.:

surgeons are over.. He looks for-

ward to. more ‘and ‘more persons!

undergoing post-graduate ‘courses;
.and at least the MBBS, should be
the minimum qualification. - These
men may  help man our medical
colleges, he thinks. But it seems
that the Government are not
going the right way about this,

Dr. Waghray in Hyderabad dis-
cussed  the policy behind ad-
missions to  medical - colleges.
Admission to not only medical
and other professional colleges,
;but alsa to arts courses is .a ‘sore
igopic in the south, where not the
“merit but the community of the
candidate is oftentimes the deciding
factor.  The worthy doctor has
- said that admission should not be
at the cost of tnedical standards.
Inany case the heresy that once
found favour in the south of short
courses in medicine -and then
turning the trainees loose on the
ailing public seems to have died
without hope of resuscitation,

At Coimbatore Dr.. Santhqgsham
raised the issue of nationalisation
of medicine. 'That is a question
that deserves most  serious and
earnest consideration, as ‘was: once
pointed outin these columns.

'Congress Election

- These are the time for congress
elections. 'The feverish activities
and manouvres of the vatious
fighting wings in Kanpur were

2t - .and ' nurses. ¢
+ ‘There was also " fierce denunciation

aimed ‘at. = 'The. Finance Minister:

B Ay 1"’"11“: 5T
often ' portrayed in thisiweek
Now _listen to, an’amazing stOry
from ;Madhya Pradesh.” It seems;
according to  a news paraSraph,, -
there are only 135 primary votgré‘%{
in Khairagarh. . But according to"
a list of primary voters prepared
in “connection with the coming
Congtess Mandal elections,  there
are 4,000 inhabitants in the place.
But while you cannot manage 2
crowd of 4,000 a mere 135 is
tactically advantageous, The small- -
ness of the number of primary vo-
ters derives its significance from the
fact that ¥ hairagarh is honoured
by the residence = of Congress
members of Parliament, of the
State' Assembly and also of the
Health Minister of Madhya Pradesh.
There are any number of explana-
tions possible ; but even one'of
then can be creditable to  the
Congress,

Univessity and Politics

Mr. C. D. Deshmukh’s address
at  the. Delhi University Convo-
¢tation is in many  respects a
remarkable document, It stands
in ‘vivid contrast with some of .-
the gush poured out by Dr.
‘Samputnanand only a few days
eatlier at the Saugor University
Convocation, It is true that
Uttar Pradesh Chief Minister gene-
rously took on the elders much
of ‘the "blame for the present
plight of the student wosld, Not
only of the student world, but
all' over when there has settled
on the .country, outside the
Congress  which has - treated
independence 28 a  bonanza for
its own benefit, a deep frustra-
tion and sense of futility. But .
instead of going into decper
analysis, Dr. Sampurnanand trailed
off into a discussion of sovereign-
ty and all those conundrums
by which the old weary the youth
and avoid the responsibility of
action in the immediate present.

It is pleasant to note that the
Chairman of the University Grants
Commission devoted himself to an
examination of the vital role
of the universities in a changing
*world. He drew not only oghis
immediate experience as Chairman
of the Grants Commission, in
which capacity he bad visited
“intensively’’ nearly 30 of our uni-
versities. He also spoke with the
weight of authority and kaow-
ledge gained in a life speat in
important administrative  and
public activities. He expressed his
anxiety about the . future of

|
|

|

-

ENGINEERING - WORKS QF

Lakshmiratan Coiton_ MiIIS Co.,
OF

(BEHARILAL RAMCHARAN GROUP OF INDUSTRIES).
Which Also Compriees of
BEHARILAL RAMCHARAN COTTON MILLS CO.LTD., BOMBAY-
AURANGABAD . MILLS LTD., AURANGABAD ( DECCAN )
LAKSHMIRATAN ENGINEERING WORKS LTD., BOMBAY
for FANS
' INDIA . LTD., CALCUTTA
for PAINTS -
RAGHUNATH ENAMELS ' LTD., KANPUR
.. for MINIATURE & TORCH BULBS .
GLASS & MINIATURE BULB INDUSTRIES
.. ... KANPUR,. s
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“""The Chief Minister’s Visit—Strike, Playoff
and Closure Notice— Adjudication

Delays— Workers’ Plight

-Chief Minister Dr. Sampurna-
nand comes to Kanpur next
Saturday to open the newly built
premises of  the  Babupurwa
Labour Welfare Centre and in-
augurate the four Standing Com-
mittees being- set by the Labour
Department, ; He comes at a
time when the City’s industrial

. ‘LABOUR'NOTES '™ .

existence and employment possi-
bilities need the Chief Minister’s
personal attention as they never
did before. The industrv on
which the City’s prosperity hinges
is in trouble and thousands are
faced with unemployment.

Welfare Centre

The building of a new premises
for a Labour Welfare Centre at
Babupurwa will open the possibili-

N/

centre. It will of course mean the
shifting of the centre from the
old Dbustie. to the industrial
housing colony.

Standing Committee

Tripartite machinery in the
state has been given a new
fillip this year. .The tripartite con-
ferences at Ranikhet in June this
year did not lead to many
positive  results because many
important issues were left unsettled
in the absence " due to . sudden
illness of Dr. Sampurnanand who

WWVVWW‘VWV\Q
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has a decisive role in the shaping
of the Congress Ministry’s labour
policy. One of the decisions
taken was relating to the setting
up of Standing Committees, Four
Standing Committees are being

ties of many more activities at the announced this week and the
Notes & Notions
( Continued from page 2 )

our universities. And he spoke some of the demands of the
severely of the manner in State and to take up others
which the Central Universities of the society, “even at the
wete functioning. Of the general cost of a contradiction from
body of universities he spoke of the State.” But how many

the political-minded  goveraing
bodies, unwarranted interference
by the State authorities, pacts
formed by teacher-politicians and
irresponsible misguidance of stu-
dents leaders, often of an age too
mature to warrant their conti-
nuance in the universities and a
fecklessness and general listless-
ness generated by the lure of
urban life, He observed, what
- many had noted, that the law
faculty seemed to be the special
asylum of many of these student
leaders. Many of these evils
stare us in the face in the uni-
versities of Uttar Pradesh, even
without the Chancellor’s camps
so stupidly inaugurated by a
former Governor-Chancellor. The
State Govetnment has not been
able to arrest the demoraliation
both among the taught and the
teachers.

Mr. Deshmukh rightly empha-
sised that as regards the process
of amelioration of this degrading
situation, “‘each and every imp-

rovement need not wait on
finance.” On the question  of
admission to universities the

retiring vice-chancellor of Gujerat
University has had some impor-
tant observations to make, He
thought with many others that
the time had come to restrict
admissions to the  Universities.
There ate colleges and univer-
sity classes which give you
an impression of a kumbh mela
with all “the confusion and
bustle these denote. But indiscri-
minate admissions mean money,
which no college or university
could dispense with.

University and Society

And when money comes in,
its impact on academic autonomy
has to be considered. After
affirming that the State does not
fully represent the entire society,
Mr, Deshmukh says  that the
University must be able to reject

universities are amongst us pre-
pared to do so. How many
of the doyens even among
university professors feel dedi-
cated to the pursuit and imparting
of knowledge. It is all well to:

quote from the Upanisads; bugi. -

they have little relevance to
modern conditions.  For the
ancient Aryan ideal was “learning
to the pupil and alms to the
teacher.”” So no complex questions
of autonomy of the universities,
the emoluments of professors, the
rights of students ever arose in
those forest universities of old,
on which by way of escape from
present  duties some of our
profound leaders sometimes expa-
tiate.

University Authority

Today the question of Univer-
sity autonomy is vitally impor-
tant. That some university pro-
fessors do not understand it
or understanding betray that ideal
in pursuit of their own inter-
rests, does not render it less
necessary. Under the conditions
prevailing in the country today,
with 2 one-party Government
and with its vast army of praeto-
rians wanting to annex all good
things to themselves and trying
to suppress opinion in a thousand
insidious ways that power places
in their hands, it is necessary to
provide somewhere in the State
an institution which shall  be
utterly free from ulterior motives
or outside pressure, and dedicated
solely to the preservation and
advancement of learning. We can-
not except a suborned Press to
perform that function. The Press
in India is not even to be
trusted to preserve individual
liberty or save society from , the

shackles of vested interests. So
the only hope lies in our
Universities. Yet, unfortunately,

at the present day these academic
bodies are almost poisoned at
the root.

[t '

Chjef Minister will : preside . over
tHeir * joint inaugural meeting at
"Babupurwa on December 14, .The
committees will deal  with electric

supply, sugar, Kanpur textile
industry  and  textiles ;. outside
Kanpur, Messrs. “Surya Prasad
Awasthi  and ' Ganga . Sahai
Choubey  represent | the city’s
textile industry’s labour - while

textile labour outside Kanpur. is
represented by Messts, G.D.
Bajpai and Jagdish Dixit. INTUC
and Hind Mazdoor Sabha - were
asked to nominate labour repre-
sentatives.

Textile Industry In Doldrums

The beginning of this week has
witnessed the acuteness ' of the
crisis that the city’s textile in-
dustry is  faced with. This
depression has been repeatedly
mentioned in these columns and
only last™ week its gravity was
alluded to in these notes. As
feared the management of Cawn-

pore Cottonl Mills reached the
limit of its capacity to bear
losses and laid off the entire

labour  force. The workers of
the Muir Mills themselves brought
the mill to a stand still on Monday
morning in sympathy with the
hunger strikers who were put
under arrest on Sunday. The
Atherton  West , Company has
notified its intention to stop pro-
duction altogether from January 1.
While Cawnpore Cotton Mills
employs 4300 workmen in two
shifts the Atherton West Com-
pany employs over three thousand.
Muir Mills’ over six . thousand
employees have been unemployed,
or partially
September 28. They were not
paid wages for that month. and
were on the verge of starvation
when the new management took
over last moath. It is not known
how long they may temain idle
in support of their unknown
champions who decided to resort
to hunger strike. Though ' no
recognised wing of trade union
leaders has supported the action
of Muir Mills’ workers one can
never be sure that the workers
will not find spokesmen from
amongst the city’s trade union
leaders, The fact remain that at
the moment 13,000 of the city’s
textile workers, roughly 30 per
cent, ate either idle or faced with
the prospects of ‘a prolonged
period of idleness:

Elgin & Cawnpore Textiles

Mills’ prosperity is reflected
in their capacity to pay bonus.
Profit-sharing  bonus  is the
only method in which the wo:-
kers share the mills’ prosperity.
Though the workers in the
city are not happy with the
employers generally they do not
have as many grievances against
the mills which pay bonus every
yeat., These mills are Elgin,
J. K. Cotton and Cawnpore Tex-
tiles. Workers are worried at
the rumuors about two of these
bonus-paying mills. The selling
agency dispute has led to an

accumulation of stocks in the
Elgin and Cawnpore Textiles.
Though the workets are not
concerned © with the  disputes

between the management and the
mills’ selling  agents the fact
that ' the mills’ produce is not
being lifted has been' 2 source
of great anxiety to the two
mills’ employees.

employed, * from -

« Some of my ' colleagucs have
as usual issued press = statements

_.asking the Government: to :act

in the matter of Muir Millg’
workers’ arrears of wageg . lay
off in the Cawnpure Cotton Mills
and "the = unenviable ' plight of
the substitutes of all the city’s

cotton textile mills, - The alarm
of the workers of * Elgin and
Cawnpore Textiles calls for

immediate action on the part of
the management. The manage-
ment must put its  house in
order, if it can,

The Crisis ‘and the Trade
Unions

The crisis . affecting a large
number of ‘the - city’s  textile
workers has found = the city’s
trade unions absolutely unprepared.
The Suti Mill Mazdoor Conference
in the middle of September
adopted resolutions which made
it absolutely clear that the leader-

‘ship of the Sabha was absolutely

unaware  of the  Impending
crisis and out of touch' with the
realities of the situation. * The
INTUC affiliated Rashtriya Textile
Mazdoot Union has also failed
in finding a constructive approach
to the problems  which can
not be ignored.

The coatinuous litigation in
which the city’s industry and
laboutr have remained engaged
since 1948 has led us to a
situation in which labour does
not trust any thing that the em-
ployers say.. Normally the city’s
labour does not even believe the
stock ' figures of the mills and
views accumulation  of stocks
as an attempt to increase the
rate of profit. Not long ago Ram
Asre, an cx-general secretary
of the Suti Mill Mazdoor Sabha,
wtiting in~ the Communist weekly
New Age accused the city’s mill
magnates of deliberate  stock
piling to force the  workers.
to accept ratiopalisation ! It is
obvious that he <was neither
serving industry  nor labour,
neither the country nor his party
by feeding workers on phantastic
ideas, Trade union movement
has gathered strength only where
it has been based on the hard
core of realism.

Adjudication Delays

An adjudicator at Meerut heard
aa adjudication case. 14 times
before he was gratified to note
that a month’s wages were paid
to a workman M. L. Jain. The
industrial dispute between Jaswant
Sugar Mills and the workmen
related to the with-holding of a
month’s wages of - Jain.  The
claimed amount was paid and
the dispute settled on Septem-
ber 14. The dispute was referred
for adjudication on February 23,

Workers’® Agony

One of the handicaps from
which the workers of the Muir
Mills suffers arise out of the

past management’s failure to
deposit the contributions with
the Employees  State Insurance
authorities. ‘The amount deducted
from the workers as. their con-
tribution as well as . employers’
contribution, from January 1957,
has not been deposited. Under
the Bmployees State . Insurance
Scheme this .ts. treated as discon-
tinuance  of payment and the

(Continued on page 4 )
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Atherton West Decide To Close

The , Atherton West & Co.:
Ltd. ina notice put up by them
on December 2 said that on’
account of unavoidable circum-
stances beyond the control of
the management it had become
impossible to run the Mills
any longer and that the services,
of workmen will no longer be
_requited from January 1. The
circumstances referred to above
were : huge accumulation -of
stocks and the locking up of the
Company’s finance thereia, its

inability to sell the manufactur- .

ed goods, the credit having been
exhausted and
to make ‘further advances, 'and
inability to procure from any
outside source the necessary funds
to continue working.

The workmen concerned have
been informed that their earned
wages and payment in lieu of
unavailed leave with wages, if
any, due, upto and including
December 31, 1957, will be paid
on January 2, 1958. Until further
notice the management will re-
tain only skeleton staff for the
maintenance of certain essential
services and such other wotkmen
as may be required. :

The above notice has caused
much dismay and leaves no
doybt about the very serious
situation in city’s cotton textile
industry.

Cawnpore Cotton

If anything, the crisis of
the city’s textile industry was
further deepened by another notice
put up by the Cawnpore Cotton
Mills laying off all their work-
men from December 2 till further
notice. The management’s notice
recalled that due to continued
heavy losses in the cotton tex-
tile business of the British India

Corporation, the Cawnpore Cotton ~

refusal of Banks °

Cawnpore Cotton May Also Follow

Mills Branch and a large accumula-
tion of unsold stock, the Corpora-
tion had to issue notice of closute
of business on April 27, 1957, ex-
tended upto July 28 1957. This
notice was withdrawn by another
of July 22, 1957, with a view to
try other alternative before being
forced to take resort to  any
drastic step. Ever since the
realisation of the existing position,
the notice copntinued, the Coz-
poration  had  been  making
vigorous endeavours to run this
textile business economically and
reduce the items contributing to
the losses to the utmost. With
this in view the Corporation had
invited voluntary resignations by
the notice dated October 31, 1957,
from the workmen in order to
lighten their burden in surplus
labour as compared to other taxtile
mills in Kanpur, but even these
had not met with the expected
response from their workers.

During all this while the unsold
stocks had gone up considerably
locking up over Rs. 75 laks
of the working capital of the

Corporation. The losses in work-.

ing this textile business of the
Corporation had continued to grow
steadily during the past several

months and have now become a °

source of danger to the existence
of the Corporation as a whole.
Under the circumstances it was
not considered possible to run
the cotton textile business
this branch of the Corporation
any further.

Both the notices have caused
much commotion in Labour force
of the city, specially those employ-
ed in the two Mills, and also cast
much gloom in the business world
of the city. The economic life
of the city is bound to be
seriously affected if the two mills
have to close down.

Merchants’ Chamber’s Jubilee

For the Jaipuria family it was
a proud day when the Prime
Minister  visited the Swadeshi
House on November 29 to inau-
gurate the Silver Jubilee Year of
the Merchants’ Chamber of U.P.
of which Mr, Sitaram Jaipuria is
currently the President. A crowd
of thousand people
witnessed the inauguration.

over a

Mr, Sitaram in his presidential
address recalled how the Chamber
was founded 25 years ago by the
late Lala Kamlapat Singhania,
described ““pos-
of a keenly patriotic
and
always willing to face obstacles
and risks for the industrial
uplift of the country”. The
Chamber’s views had been iden-
tial on economic matters with
those of the Indian National

Congress for the first 15 vears of
its life, and since 1947 its outlook.
_-was in full sympathy with the

whom he
sessed
and

as

constructive spirit

Planning Commission and the
T'nion and the State Government
for the industrial development of
the country.

Mr. Sita Ram Jaipuria

Mr. Jaipuria, concluded by
saying: “‘Issues at stake are very
clear, Production and more pro-
duction alone is to be the saviour.
We have to stand together
shoulder to shoulder in this honour
of need. May Almighty show us
the light and you live long to
lead us.”

of
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Polish Envoy

The two-day visit to the city by the
Polish Envoy in India, M. Juliusez-
Katez Suchy, was climazed by a
dinner on November 26 by Mr.
Vitendra Swarup, M. L. C.
President of the Indo-Polish Friend-
ship Association of U.P. M.
Suchy has been a professor of
international law, an economist and
his country’s representative in the
U. N. O. This is his assignment>
in India a second time, and he
has welcomed the opportunity of
promoting Indo-Polish friendly

relations. A unique feature of the’

Dinner was presentation to the
Amnbassador and  his Attache
numerous presents by Mr. Swarup
and Lala Ram Ratan Gupta, whose
Lakshmiratan Cotton Mills was
visited by the Ambassador during
his stay in Kanpur.

Visit To Mexico

M. S. M. Bashir a Past Presi-
dent of Kanpur Rontary Club on
November 28 gave a talk to the

.Club on" his recent round.-the-

world trip in connection with the
meeting of the L. L. O. Committee
on Iron and Steel Industry. He
served as a one of the two
Employers’ delegates from India,
at the meeting which was held
in Mexico.

Mr. Bashir gave a remarkably
lucid ‘and interesting account of
his travels, with special emphasis
on that part of it which concern-
ed Mexico, which Mr. Bashir
described as a land of fiesta and
He also referred to it as
a land of Maniana, which in
Spanish means tomotrow, for there
promised to be
dope tomorrow. Mr. Bashirfound
Mexicans a highly friendly and
courteous people very keen to
learn about India. Mexico City,
the capital, is a beautiful city of
gardens and patks. The road
safety arrangements there were very

 much admired by Mr. Bashir, who

has a very poor. opinion of the
so-called round-abouts erected re-
cently in Kanpur. M. P. D.
Singhania presided over the meet-
ing.

Rotary Cricket

A cricket match will be played
in the Green Park on December
8 between the Cricket Blevens
of U. P. Government’s Chief
Secretary and the Rotarian Presi-
dent P. D. Singhania. Rot. Dr.
J. S. Mathur has been in charge
of the Club’s cricket. .

Genera) Cariappa

General K. M. Cariappa will
address the Rotary Club on
December 14. While in the city
he will stay at the Kamla Retreat
as Sir Padampat’s guest. A Citi-
zens’ At Home is also being got

up.

Eye Relief Camp

Dr. Rajendra Rohatgi has been
holding eye relief camps in the
District since November, The
camp at Pukhrayan was visited
by a number of important peo-

ple including Dr.  Jawaharlal,
M. Chandra Bhan Gupta and °

Mr. Ramswarup Gupta. A camp
was also organised in Unnao
District.

New Civic Administrator

Mr. B. P. Sahi, Judicial Mem-
ber of the Board of Revenue
is taking over as Administrator
of Kanpur Municipal and Deve-
lopment Boards on December 10.

Mr. M.A. Quraishi was on ashort
visit to city this week-end. Heleaves
for Gorakhpur, his*“headquarters
as Divisional Commissioner, on
Decomber 9, without meeting His
successor, as he had formally
handed over charge to Mr. Ram
Sahay last month.

Flower Show

The Civic Administration’s
Chrysanthemum Show was opened
in whal now remains ot the
Phool Baugh by Chief Secretary
M. A.N. Jha, on December 7.
A Press Note issued by the Ad-
ministration’s Public’ Relations
Officer on the eve of the show
said that it was very happy to
see “the growing popularity ~and
the great aesthetic sense it is
developing amongst the citizens
of Kanpur.” The Ptess Note con-
cluded: ¢ The credit for the
beautiful and attractive arrange-
ments goes to the energetic Dis-
trict Magistrate  Shri Ram Sahay,
I. A. S., who is the Administra-
tor of Civic Bodies as well.”

- Company Report

The Saran Engineering
. Company

The working of the Saran
Eogineering Co. Ltd. (Managing
Agents: Begg, Sutberland & Co.
Private Ltd., Kanpur), for the yeat
ended 31st March, 1937, after
providing for all charges, inclu-
ding the provision for tazation,
depreciation and adjustments, show
a surplus of Rs. 1,92,736. After
deducting Rs. 130,600 for Re-
habilitation Reserve and adding
Rs. 9,264, brought forward from
previous year, there is a balance of
Rs. 72,000 at the credit of Profit
and Loss Account, which sum the
Directors propose to distribute as
follows: In payment of a dividend
of 40 nP per ordinary share of
Rs.4—Rs. 60,000; To be carried
forward Rs. 12,000.

(Continued from page 3 )

workers have consequently been
declared disentitled for cash
benefits in the case of sickness,

The management’s failure to
deposit the contributions with the
Employees State Insurance Cot-
poration has led to a criminal
prosecution and a civil suit. The

roceedings for recovery of a

portion of the contributions  as
arrears of land revenue have
also been initiated.

Printed 'and Published by P. C. Kapoor at the Citizen Press, Kanpur. Editor :
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In discussing the Railwsy Budget, I do not wish to go into

too many details of the f1nanc1al structure or the structure

of rehegbilitation, renewgls and so cn as is presented in the
Budget. Railways are zn extremely vital part of our economic
life and the Plan has rightly given due weight to this sector
of our economy. I hsve no hesitzticn in paving z tribute to

ell the workers, o sl Uie technicians; ail the managerial
staff, and such others who have been doing all they can to
rehgbilitate the railways, to run them efficiently and to see
that the Plan is fulfilled in this respect. All these things

have been dne by the people. +Whal & we see in the Budget as
it is presented Dbes the Budget take nete of this fact that
the pecple do want ihe FPlan fulfiiled in respect of trans-

port and that the workers also do want to contribute their best
in the fulfilment of the Plan? I woulid like to present one or
two questions in this matter.

There is no doubt about the fact that the Government are
in difficulties with regard to certain items of the Plan in
regard to transport. TFor example, they have difficulties in
getting imports, thney nave difriculties in baglance ot payment,
they have difficulties gbout prices, about getting logns, and so
on. All these difficulties are appreciated and we from the
Opposition, if I may say so, are not merely here to oppose for
the sgke of opposition. I for myself and for my party, and,
without being impudent to spesk on behalf of other parties, for
other parties, may say that we want to make constructive sugges-
flons sc that the Plan in the Transport sector should be fulfillagd
- ; dhat the benefits mgy come to the community as well

i phokatl ']k.ing classes. If we speak from that point of v1ew,
‘ . certainly have to criticise and also to suggest measure

I do take the reSpon31b111ty to criticise and I do take the
responsibility to suggest measures which should form the basis
of the removal o¢f thal criticiswu and to help the Government

in such a way thst they can fulfil the Plan. I just take

two items in the FPlan. The wholes Budget hinges on these two
things. There is, they say, shortegs of money snd we must tax
more. There is a tex on goods, and there is a tax on travel.
The hon. Minister ssys there is likely to be a shortage of
Rs.200 crores and he must sofehow or other make it up. That
amount he proposes tc mgke up by taxing goods traffic at 12%%
and travel by some other per cent. The one is expected to
bring sbout Rs.1l40 crores or s¢ in the five years, and the other
Rs.14 creres per yeesr, gnd at that rzte, gbout Rs.70 crores in
the five year period. So, an attempt is made to tax traffic

T goods and tex the passengers in order to produce this Rs. 200G
rores needed Tor the FPlan.
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v I support such & texation? If it were shown to e
that the whole thing weuld sink, would fail, if such taxation
were not impcsed, that in nc other wsy can we get this Rs.2C0
crores, then I should certainly be ready to make sacrifices for
the sake of the Plan. We are not averse to makipg sacrifices.
The question is: at whose cost are the sacrifices to be made, and
for whose benefit are thev going to be made, or are at present
being made?

My submissicn is that the intentions of the Ministry

and those who execute the Plen ere good, but unfortunately, the
direction of execution of the Plan is certainly not as it should
he, snd therefore the Budget gets inteo difficulties, the execu-
icn of the Pisn ets into daifficulties, znind we are fzced with
the prospect that in crder to overcome the difficulties, we
have 10 tax the movement of gocds, tax the passengers, deny

the rights and the demands of the working class and this Jjust
generates a movement which militates sgainst the Plan insteed
of fgvouring the Plan. A sort of contradiction develops out of
hese difficulties. There is the desire to fulfil the PFlan, but
this imposition of taxation generates oppositicn to the Plan
and the result is z conflict betwsen the good wishess to execute
the Plan and the desire of the people to protect themselves from
the effects of taxstion and such other injurious measures under
the Plan. Therefore, I want tc resolve this contradiction if
possible, and make certain suggestions for the acceptance of

the Government.

For exsmple, tegke the measures that are being proposed.
Even a casual reading of the speech of the Railway Minister and
some of the items menj;ioned here would lead you to proposing
certain solutions if you know properly what is hgppening in
the countryside. For example, I give you one instance. A4 lot
of monegy has been spent on stores, on import of locomotives,
on impert of weggons, while some, of coursge, are manufactured
inside the countiy. Ny question is: is the import policy which
i3 adopted in this Budget for building up certain lines, for
extension of lines for meeting the needs of the people, correct?
And , secondiy, is it belng executed with due honesty? My
submisgion is that the import policy is incorrect, because some
of the iteme of *he Plan on Railwzya as presented in the Budget
todgy are unnecessary and incorrect. And the second thing I want
to submit is thzat those who tgke the megsures, not all of them,
but some cof them do not take them due due regard to the morals
of our society and to the needs of the country. In other words,
there is, as has bean glready mentioned even by the Prime Minister
sometimes, in some parts ¢f the administration, corruption and
wastage,s8teps in which d&islocates the financial proposals,
dislocates the Budget, the execution of the Plan and becomes
a vicious tax on the pecple. On these twe points, need I submit
many more facts?

Take T'or example the proposal to electrify the railwayvs.
Is it necesggry to caerry out electrification of 800 miles of our
ailways today”?” The BOO miles are more or less running teocdey.
1ey el'e Carrying goocds and paszengers. Why do you want immedizt
thi he next two or three vesrs, to rush into
ectrification? 1 can understand elecirification of 1C, 1& or .
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he offices have to be rushed in, snd quick movement and increasing
traction capacity as it is called wx has to be achieved. VWhat

is the necessity to electrify the raiiway from Igetpuri to
Bhusawsl, the line on which I travel often. Bouwbay to

Igatpuri is electrified. Electrificstion of the line frem Igetpuri
to Bhusawal is totally unnecessary. What is the 'mecessity to
electrify from Asansol to Gomoh agnd Gomoh to Moghalsarai?

Is not the present locomotive capacity sufficient? Or is not the
present method of traction sufficient? It may be that it is

not so speedy; it may not be without some difficulties. But
electrification is a thing in respect of which we have to depend
primgrily on Znglish and American supplies. 4ind we knhow how

these supplies are being made.

T o 13 Lhe G‘OI‘J_ that Uie Alnericans give us sche
milliions ©f doliars in gid by cone hand, and by the other they
charze double the prices in the ordinary market for the same gooas
which they are supplying from the logn. This is the perpstual
gtory of Americsn loans from A to Z in all the czzes. It is on
record that we went to buy locomotives from the 2id or loan given
by the Americsng, znd we wera charzea duble the prices than
were norimglly necessary. The English locomotives, the German
locomotives sgnd the Japanese locomotives were far cheaper; they
were costing just one-half or one-quarter of the prices of the
American locomotives. But they said, 'We give you loan'. That
is the string or the ropse round your neck. They give us aidj;
they say, ‘'without strings'® but that is the rope they hang
round your neck and Say, 'You pay at our prices, or we do not give
you the loans!. We could have bought in the English markst, bul
we refused to buy because there was this loan to be taken,
and we got locomotives at double the prices. It is on record,
and even the Estimates Committee has made a reference to this
practice of loans being‘given often by the Americans and their
asking double the prices for the supplies that are made under
these loans. Could we not save on this practice? That is one
item of saving. It can be done.

OB o,

I am told that recently an order has been placed for Alco
Gronar Joeomotives. I do not know which technician advised the
~urchase of thess locomotives from the Amsrican company. Butl
orders worth Rs.1l0 crores have already been placed. Is that at
21l necesssgry? I want te know., Is electrificstion of 800 miles
0 track necassary todsy before the Second Plan is completed?
Ny submiggion, and my request to Government is, plesse postpone
the electrification of railways for the next five years, until
the Second Pian is compieted.

Now, Rs.8C crorss hgve been glloted for elecirification.

And Rs.80 crores represent the sum total of the taxation proposed
by the Finance Minigter by taxing the railway fares, and the
railwsy passengers. Is it necessary that the passengers in this
country should pay Rs.80 crores by way of new taxation in order
to electrify a reilway which is glready running? I do not think
it 18 necedasary. ”heieioru, I would request, plzssse save thess

30 crores by sbolishing this elactrification of 800 miles

yilwavs, and abolishing thereby the necessity to tex psssenger
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Buying in the cheapest market is gnother thing vhich the
railways can cerry out. But they are not doing it. You know,
after all - a2nd there is no Gudbt sbout it; I cannot blame the
Reilwgy ¥inister for it - that we are working in a cgpitealistic
society, and when purchases are made, sll the capitalistic
precticaes come intc being. Some of them agre called normal
buginess practices. But in the context of a‘Mational plan, they
can become corruption. Corruption does not necessarily mean
pocketing Rs.100 lgkhs or Rs.10 lakhs or Rs.l lgkh or Rs.1l000 by
gomeone. It is not that. The moment you divert a certain orde
from one firm to another and make it cost the axchequsr a little
dearer to benefit that firm, corruption has already set in,
though vou mgy do it with the hest possible motives. In a
capitalistic society, certain normal capitalistic practices are
absolutely nofmal corruption, vwhen judged in the iipght of
reonlafe naede 2nd asoci=21st nrgctices.

While referring to corruption, I am not referring to
pergons. VWhat I mean to say is that we are functioning in o
certaln environment of czpitalistic practicesa, and these
practices have got tc be watched. And by whom can they be watched,
wvhen the function of wstching these practices is handed over *-
those very capitalisiic clements who are interested in conti-
nuing these practices? Therefore, I would say that vwhen this
thing has got to be executed, you must import a new alement
which is not concerned with capitalistic practices, a new force
in society. A&nd what is that force? That force in society is
the worker on the ragilways, who is not interested in capitalistic
corruption, capitalistic profits and commissions to buy loco-
motives in America or in England or in Germasny. This new force
is the force on winich Government should rely in order to s=ze
that there is no wastage, that there is no corruption, and that
things are executed properly.

4

You will ask$ how is this force to go and sit in the
ministmrisl offices and check up? Yes, this force can do the
check-up in many wavs.

Therefore, my firat point iss$ please re-study the schemes

« youdhave been proposing, chuck out electfification, watch the
"8ystem in which the elemaent of corrupticon die to capitalist

practices enters, and then you will be able to save g lot. You
would be able to avoid the necessitv of taxing fares a2nd tziizg

Secondly, I come to %k some of the surveys that are being
made. I do not oppose the surveys that have been made gnd the
new railway lines that have been proposed. I wouid just add one
more survey. Thst is a survey which has so far been obstructed
or rejected. I refer to the whole svstem of movement of goods
from Bombay down south to Mangglore. That area is void of a
rallway system. On the vhole Konken line system, we have no big
shipping, and we do not develop extensive shipping on that side;
if we do develop it, it is subject to such monopoly control
that fares on thess shipping lines have increased four, five
or six times. Now pzsople are complaining about the monopoly

O 4

*tice of the shiopinzg lines on this route.
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Azgin, this ares is a good area, a very highly pepulated
sreg, an srea which quLies the bulk of the skilled working class
to millis and factories in Bombay City. But this part of the
country is remaining totally unsurveyed and is not proposed to be
given a raillway system in the near future. 1 ask: why this discri-
minztion? Is it that this area has been very rebellious in
regard to the capacity of the ruling party 1o get its MLAs and
MPs elected from that area? I hope no such dlscrlngnatlon will
be practised. I hope all the bitterness of the election days
will be forgotten when economic problems zre discussed in this
Houses. Of course, some people are angry with me for remembering
elections. But what can you do? It is out of the elections
that we are born herey, and we cannot forget the mother, the
pecple, within $k& two months of ii and just say, 'We do not

remember the elections and the results’. We cannot help it.
The neOp.Lo and their voice have got to be rememoered, whether
- Wr ey T o, SR A0 S
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of mine ge% gder dllﬁ or lose their temper if I refer 1o siections.
So much with regard to surveys.

I was mentioning the new force, which is reslly the force
that has to keep the ruling circles in trim, that is supposed to
chack un and be vigilant. This force is the workin- ~l-ss. And
now is it veing iocKked after? 1o Jacl, wien it cuikes L0 & Jues:
tion of blaming people for things, it is always the worker or
sometimes it is Gods. When there is an accident or when some
bridges are washed away, when anybodv is to be blamed, we find
now that the asgency genarglly to be blamed is God. I want to
sound a note of caution here. If you blame that agency too much,
it might recoil on you! Blaming God or acts of God for all these
accidents too often might bring some other divident, the wrath,
in a greater proportion!

I was Jjust looking into the report of the Mahbubnagar

Accident Inquiry Committée., What does the Government 8ay there?
It sayss Why did not the watchman make four rounds when he
was allotted two bridges at two ends at a distance of 100 yards?
(An Hon.Members 1000 yards). Eva'ybociy elgse is absolved and the
question is asked: vhy did not the watchman <o it? This tendency
m find fault with the worker alone, this tendency to neglect one‘s

wa fzultay-is a tendency which will land our country in the non-
‘\ﬂf‘glrﬂant of the Plan and obstructions and difficuvlties in the
way of the Plan. Therefore, this tendency must be avoided.

The other point is gbout the worikers' terus ana conditions
of service. Here are one million workers working on the railwsys.
There are 10 to 11 lakhs of people. These people suffer from an
ahegrchy of wage rates. 1 find an inspector, who is in charge of
gugrding the lines and looking after them, a technician, classified
s an unskilled fellow. I wonder why this is done. I wonder how
such a function azs guarding or mgintaining the lines is classified
»3 unskilled for the purpose of payment of wages and for the
purpose ¢f grades.

rasult of the rise in

Tnen throughout the country now, s s
ices znd difficultios in meeting the cost of living, there is a
and for g uniferm Pay Commission which shouid i ok inte the grie
cf 211 gove'*v}rm" servants, lugding railwszy r‘n“"gntq.
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Now, this demgnd is made not only by the communists or
the socialists or the Praje~Socialists or the Schediled Caste
Federagtion but, in fact, it is supported even by the INTUC. But,
then, there is g tremendous resistence to fulfil that demand.
I & not know why the Congress Party yetu does not overcome that
01d hghit which some of them might have learnt fromethe ICS
civil services, to resist whenever a demand is made. Then, after
a lot of argument, spontaneous strikes, firing, this and that,
they says: All right, we concede. If they are congratulated for
the concession or criticised for conceding later on, they Say:
Is that so; we will stop. Then, they carry on with their old
bureagucratic stolidity which refuses to move unless it is moved
by the people. Therefore, this sort of approach to the demands
of the workine clsgsses shonld be raeplly scotched and sheould be
improved s¢ that we rdgnt eme tolergbie System: wharreln the
workers and the top men can co-operste in the development of the
transport system, in gusrding it and developing it further for
the fulfilment of the Plan. This is with regard to the guestion
of wages.

~r. 2.

1 ; ¥ iz ilra + moantdnn da +the weer

in vhich the hln;qt1¢e: themselves or some of themt ~ not particuieriy
the Railway Ministry - but some others are responsible for disturb-
ing the collective organisational effats of Trade Unions on the
Railwgys. Victimisgticn is being carrisd on on the Railways today
for one regson or another in vamrious centres. I do not want
spontaneous explosions in the form of strikes. Certainly, I should
like to avoid them as far as possible. When the top does not move

na whehh Uie steam is therc and is belng supprescsczd, well, the

v of Nagture will act snd the steam will try to come out in its
own wgy. Here, there is discontent on the Rallways and to suppress
it victimisation is tgkipg place and in what funny way! 1In fact,
a nice satire can be written on the way in which the ruling circles
are carrying out this victimisation.

In the first place, they says we wabt to guard the Railwgys
from the hands of the political parties. Of course, the ruling
pa »;ﬁigﬁnpt a political party; i1t has become a Sarvodava party
vhich includes politics and evervthing. Thev want to guard the
Rallways from poliiticali parties. They @ not want the Communists;
they ® not want the Sociaslists; they d not want the Praja-Sociazlists
bDegtguse the Railiweys are in dangear Irom these peorle, Victimisg-
tion takes place immedigtely they find thet a worker is connected
wvith a trade unicn vhich does not beiong to their political party.
A sort cf monopoly of trade unionism is being folisted on the
workers on the Railways by the scticn of the State itself. If &
monovoly is backed by the State agzinst the willing support of the
people, it beccmes g dictatorship and does noi remein a democracy.
This is whet is hasppening on the Rgilways.

I have no time to give sone
victimisation on the LdJTW ys.  Bu
rinted by twe or three unicng vh

" the wonderiul examples of
her‘e, I have got z memorandum

ol
11,
ch the Minister can peruse if he

i

not glrezdy get 1t. I am sure they must have gct it but ther
fuse to tazke notce cf it. 1Y vou permit g little digression, &
andim on Zocomotive purchasss was submitted by me 3 years
© the Finance ‘:nlsuer at i time, Shri . D.Deshmukh and
- b Yr s -

-
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after six» months I got a rerly saying that they ware Just an
exception and not the geﬂeral practice. Now comes the Zstimstes
Committee saying that it 1s not an exception and that it is
generally tgking plsce. This is the wsay in which theay respect
the representztions made by the morkers. Here 1s¢a Imemor andurm
and there are cases of victimissgtion of trade unidén leaders

just becausec they are office-bearers of trade unions which are
noct to the liking of the Congress Party.

Let me request them to give up this prejudice agsinst
the 411 India Trade Union Congress, against the Hind Mazdoor
Unicn or sgainet the political parties which are not on their
i hecense no kind of suppression or want of patronage or
wainu of support {T ihe Ministry Is goeing to step the A1) Indie
Trade Union Congress IToi: 1unct10ning and ite trade unions Ix
continuing te live. Let me mgke that very clear.

Here is cne case of victimisation of az railwsy worker.
e was fiist suspended; then, he was prosecuted; he was actguitted
ey [hael dr2im he wag suspended and taken bank and made
pwmmwnm Inen, ggain, he was calied tc sluw ’
should not be suspended. One of the causes was tnat lie wes
supposed to be moving about with a girl - I do not know why
¥k should it be an cffence in this country even by the standasrds
of the ruling party - and that girl was a Communist, He repliead:
I am very sorry, but she is my wife. Now what is the offence?
Was it that he was moving with his wife or what. The other
Csus e was lhat he was xkkwdkdimy attending an open public
meeting, in vwhich Communists were going to speak. Is thal an
offence under the Constitution? Then the third cause was
that he was going to gttend a meeting.....(Interruption)
The show cause Statement is not mgde by the Communistsj; it is
given by the Railway Officials to this gentleman concerned;
they said he was attending a meeting which was going to be
ddressed by me in which the proceedings of the All-India Tradse
Ualon Congress were going to be reported. It is very wrong on
Codad hgrt of the officials of the Railways to stop people atte:
ing such meetings. It is not my fault if people try to attend
my meetings and if people refuse to agttend other meetings, even
though they are threatened with hunger strike unto death. If
they are s¢ popular that peorle will not go to their meetings,
but will impose Janata curfew, is it my fault? If I am not
unpopulear, why should the Ministry thresten pecple because they
attend my meetings? This certainly is a peculiar practice in
the building up of trade unions and in the building up of the Flan.

I would, therefore, raqguest the Government to drop this
practice. There is that mess gbout the unity between the unions
of Vasgvada and Guruswami Unions. VWhy should there be trouble
sbout that? Mr.Vasavada does not like the Trade Unions of
Vr.Guruswami. Why should they not be given recognition? thy
should there be parpetual halocaust about this problem on the
Railways on this guestion, on which even the President's powars
are invoked in order to dismiss the workers, who belong 1o
the Union which ia not recognised by the Railway Ministry’

1 think thc House knows it that the ‘show cause' has become
iifficult to be depended on, becsuse the Congress Committze
w»hBAch Zetl reportsg from the Folice or the Poiice which CT



UN RAILWAY PRCTECTICN FCRCE T

INTRODUCTCRY
A Bill providing for a special Railway Protection Force of

over 36,000, as passed by the Rajya Sabha was introduced in the Lok

ol N 3 o

abhia o 19 July 195 . Governmenti stated that tnie large force,
which alreadv existed under the name of '"Watch and Ward" department
of the Hailways was not being newly created but only reorganised ang
given new powers., in view of the orowing theft of reilwas prope—tr,
The railways, it was etated, have to pay annually Es.3 crores
in compensation for goods siolen, hesides the loss of railway N
property iteelf. &

Thefte are revnorted tc be increasing. In 193£.79¢) the percentege

of the amount pzid in compensalion to gross earnings was 0.04. In

A

Py

1653-54 it rose t6 1.06. The percentage increased 26 times.

1
At the same time, in the attempt to save this payment of&‘~-ii;

Fs .3 crore compensation, some members pointed out the fact thet the
— = 1

FLe =)

he force itself was going to be Rs.2.3 crores recurfingfﬁer

v
fd -~

year and Re.3.5 crores for buildings in five years. . s A=

There have heen four inguiry committees =so far to deal with this

. og i
protlem. OUne was tre inquiry by Mr.Millick: another by Fr.Brown; and

L]
i
yet another by lMr.Ramaswami Avvar. The fourth was the Railway

t
% ‘;:

Corrunticn Inquiry Commiltee.
Four departmente hieve been working o far to check corruption

and other things: Government railwayr pclice, the wabtcl and ward,

the Investigation Orgsnisazticon and the Special Peclice establishment
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The new force is not just the old Watch and %ard reorganised.

a new armed force. Clause 12 gives it power to arrest and detain

any person without warrant. The ciause read as follows:

a certzin percentage o tris force, thel ihls LI11 has

L ’kf‘
Referring tc his inspection of Lhe Ferce, he said "theirn

and o'andard of drill sva zs gond as any of the best military’
a strength of Ulres Giviciwne of the Lrmy’, we Com.Dange d

"12. Any surerior officer or member of the Force may, without
and order from a Magistrate and without a warrant, arrest—

"x{a) any person who has been ccncerned in an offence
relating to railway property punishable with imprisonment

for a term exceeding =ix months, or against whom &
reasonable suspicion exists of his having been so concerned; or

“{bj any person found taking precautione to conceal his
peeeence within »zilwawr limite wndar circumstances which
afford reascn ic believe Lhal ne ie faxing such precautions
with a view tc committing theft of, or damage to, railway
property.*

It has power not only to arrest and detain but zlso to shoot.

.

€hri Shahnawaz Khan, the Deputy Minister for Hailways, said:

If anybody comes to damuge the rallway property . .:. they may4d

P

to fire.” ™~ e s
'd VN N - ¥
N . f

"It is in order to perform these duties which include "arming®
LR e,

has been brought

N.

T
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LCOC TEXTILE wORKIRS DEMONITRATE
—————— by Ram asrey

Nearly 4,000 textile workers of Kanpur held a demonstration
on December 9, before the U.P.Secretariat in Lucknow demanding a ban
on closures, lay-off, retrenchment and lock-out and payment of arrears
of wages and lay-off compensation ;; over £,000 workers who have been .
locked out from the Muir Mills from December 7.

The majority of the ddmonstrators had walked on foot from
Kanpur covering the distance in about 24 hours. The demonstrators were
addressed among others bv Raj Narain Singh, Socialist M.L.A., Triloki
Singh, FSF Leader of Opposition in the U.P.Vidhan Cabha, S.K.D.Paliwal, Oy
and Jharkhande Rai, lLeader cf thé Communist Group. A deputation on
behalf of the demonstrators consisting of Ganga Sahai Chaubey,
S.S.Yusuf, ¥.i.Khan, Ravi Sinha, Vimal Mehrotra, Shyam Sunder, Ram Asrey
and others met the Chief Hinister and informed him about the determorating -
labour situation in Kanpur. | y

The Chief Minister disapproved of the workorsi march and called it

a 'tamasha'. However, at the end of the meeting he agreed to intervene,

b i N

after having consulted "the other party", in the disputein Muir Mills
¥exrExE where arrears of wages and lay-off compensation have not been
paid to the workers for the last three months. The Chief Minister also
blamed the workers for having created 'a situation in which the
employers have declared a lock-out",

The Chief Kinister's attitude is entirely unjustified. At present,
nearly 7,00C workers of the Muir Mills, &4,00C workers of the Kanpur Cotton
Mills and another 1300 workers of the Atherton West Mills are either locked
out. or remain laid-off. The textile mill owners of Kanpur are acting in
a concerted manner and have created a siturtion in which a lerge number

of workers have been thrown out of employrent and, as a press note of



Suti Mill Mazdoor Sabra stated, sn atmosphere of uncertainty and
fear prevails.

The issue in tre luir Mills dispute is simple: whether the workers
he paid freir rcarned wages of the second fortnight of September and lay-
of f compensation for thex period from Septermber 28 to November 1, and if so,
who should be responsible for g the payment of these arrears - the former
management. of the Dbzglas or present management of the Singhanias?
ind if the managing concern does not pay, what legal remedy does the Govern-
rert have Lo get these wages paid?

On December 2, when two hunger-striking workers were arrested by the
poiice, the Muir Mills workers went on a spontaneous stay-in-strike demanding
fixing of a definite date by when the arrears of wages will be paid and
their arrested comrades released. Since then the Suti Mill Mazdoor Sabha
has made all possible efforts to settle the dispute through negoti:tions.

At one stage a workable solution seemed in séght but the intransigence
of Padampat Singhania and "politics" of local INIUC leaders worsened
the eituation. The Sabha offered agreement on the condition that the
J.K.Commercial Corporation Ltd. (the rresent management) undertakes to
pay arrears of wages from and on Farch 1, 1958 in instalments. But
the JK bosses made the profits of the concerm a pre-condition for such
payment. .,

No trade union could agree in principle to this proposition - the
worker whro has sold his labour power has the riéht to get his wage whether
the purchaser makes a profit or not. The local INITUC leaders in agreeing to
the condition of profit betrayed the workers. The Labour Commissioner
is also said to be partr to this betrayal though he denied it to the SMIS
leadershiyp.

Tt was in this situation thit the workers' meeting held on December &,

Byt ) workers, toal “he decision to mare' to Lucknow on



-3 -

The dispute of the Kanpur Cotton ¥ills workers also remains
unsettled for the last six months. The management has been insisting on
reducing the working labour force on the plea that the unit is unéconomic.
The SMi leadership whic! has axamined the matter closely from the very
beginning, has categorically declared that reduction in number of
workmen and increase in workload for those retained will not be
acceptable, The Labour Commissioner was also apprised of the
Union's stand but the munagement insists on reducing the number of
workers and forcing others to accept increased workload.

About a month ago, the management notified that those who
voluntarily resigned would be paid retirement gratuity irn accordance with
the rates fixed by the Bind Basini Prasad Committee. Over 30C resigned
but only 18C have been accepted from those working in the Carding
Section.

Having had failed to get the workers to do increased work without
an agreement with the Sabha, the management have laid off workers for an
indefinite period with a view to compel them to accept increased workload.
And this is the "situation" which the Chief Minister accused the workers
of creating which caused the lock-out.

The Atherton West Mills are laying-off nearly 1300 workers and issued
a notice to close down the entire unit by January 1, 1958--without paying
even retrenchment relief zs required by law. The Mills are said to
be negotiating a loan from the “tate bank of India while they threaten
unemployment on a big scale for the workers. Dr.Sampurnanand maintains
that the matter is being examined by the Government and necessary stevs
will be taken to keér the Yills running.

Some other units are about to "close" or lay-off due to alleged heavy

accumulation of stocks and financiel difficulties. That the story of
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On the floor of the Lok Sabha, Hanubhai Shah of the Industries Ministry
admitted that the usecumulation of stocks in many cases was due to
miil-owrers expectation of removal of lLxcise Duty on cloth.

Ite situction in fhanpur is serious. The Chief #inister's policy is
full of pitfalls and if not changed in time will result in a major
industrial breakdeown Governnent hnas to take steps to ensure continued
running of milis. The workers of fanpur have embphasised the urgency of the

matter. It is for the Government to act.
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Debates (19-2-58)
for P

Uncorrected Not for Publicaztion

(Shri S.... Dance)

S.4. Dange (B.mbay City - Central): The Primec Minister, when
he <penc ! the discussizn, made certain cbserveti-ns which
illustrote to us what hos been the net result -f this inquiry.
The observations made,the criginal motion put forward which is
absolutely vague, ant the "mendment th-t ccmes forward imrie-
diately after the criginal motion moved -- all this shows what
a terrific cznfusion 2nd contradiction exists in the ranks »f
the Government. They di2 not know whother te g» befare the
public accepting the findings; then thev sce that it will not
do good to themselves »nd thelr health, and they change their
mindss a2nd all thot is reflected in the last half h-ur's dis-
cussion ~tout substitute moticns 2nd amendments and so on.

(contd. by N)

~




Balu Debates (19-2-58)
Ne 9 Uncorr.. ted-llot for rublication

(shri S .\ Dange-~contd.}

And 1t ds quite natural that there should be confusion,
that +*here should be, in fact, panic, and that there
shoule be sadness accompanied by self-congratulatory
sreecn that we are a great democracy, and that we are
certainly far better than other sinners; we sin less
than nther countrics. That is the conclusion. One
can ¢ ongratulate oneself] if he likes, on being a
smallzr sinrcr while others are big sinners, But

that does mot lcad us to the right conclusion.

Therefore, I would like to help the House in
looking at the matter in a morc realistic manner.
It is not a question of bringing in false accusa-
tionsg or }opcrzlloatlons or in general damning the
Government or in general damning the ruling tarty.
That 1s not the point., The point is that. from

the tnings which have happened, correct conclusions o

are not yet being drawn. -
See the way in which Jelee things are being

discussod., There was a debate in December on

this zazstion. Government took one month to appoint

an enquiry Commission. The Prime Minister says,

perhay 3, the Parliament hustled Yovernment., IS

that correct? There was one month to consider the

whole problem, and to appoint a commission. - The

terms of refercsnce were discussed by the Finance
Minister in consultation with the Attorney-General,
and jcrhaps in consultation with other Ministers.
Maybe, according to the rate and speed of govern-
ment 1 functioning, on2 month was not enough, and
maybe, 1t was hustling.

Shri Jawaharlal Nehru: Not one month. I am sorry to
interrurt the hon.llember. The hon.Member's timing
is not correct.

Some Hon.Members: Twenty days.

Shri Nath 7 i Wi i#-+ The debate was over by the
17th Jecember, 1957, and you arpointed the
commission con the 7th January, 1953. N

Shri S & Dange: 3111 right. Twenty days. You can
reduce it to ten days. I have no objection. I
am coming tc the real question later on. It is
not such a hustling as it seems. WHow, here,
the commission was appointed. But on the day when
this juestion was brought up in this House, what
was thnce attitude of Government? It was to deny
everything and to say that maybe, something has
haprened, we will look into it and so on.

‘nd o tremendous pressure including the pressure
from the Congressmen themselves was needed in
order to make Government accept the demand for
the appointment of a commission.

‘n Hon.Member: Only from Congress Benches. (Interruptions)
Shri 3 4L Dange: .re you ashamed of this pressure? No,
I do not think so. You did good; it is good that
the Congress Benches also joined in the Demand.

Some Hon.Members: No, no. (Interruptions).

Shri Tyagi (Dehra Dun); They initiated the debate.

&
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Shri S 4 Dange: 1 thou cht Shri Feroze Gdndhl was a
Member from the Congress Benches.

Some Hon.Members: Yes.
Shri Tyagi: And he had initiated the debate.

Shri 3 7 Dange: That can be excused. You can deny,
because many things are being denied now, because
the skeletons in the cupboards are getting out one
by one. So, naturally, there is confusion and
denials are therc. However, at that very point,
there was resistance to the agppointment. of a com-
mission., But Government knew that the matter was
serious, and they agreed to a commission. In fact,
I would have been prepared to congratulate Govern-
ment on agreeing to appoint a commission ‘with -a
judge like Chief Justice Chagla. Certainly, Govern-
mcnt shculd have deserved congratulat ions, but
should they get them? The way they started looking
at the conclusions shows that after 31101nt1ng the
commission, when they saw how things were moving,
they repentced about the arpointment....

Some Hon .Members: No.

Shri S ). Dange:..and started detracting from the
conclusions. ind it was an astounding thing to
hear, before the matter came up before the House,
the Trime Minister passing judgments, giving
certificatob to of ficials and to people saying
that there was no corruption involved; certainly,
honding over Rs.80 lakhs of public funds to a
well-known fraudulent speculator was the highest
kind of morality that was shown in the ranks of
the officers who dealt with it; it was not a
case of corruption at all. ‘nd T am quite sure,
we should not be surprised later on,, if Shri H M
Fatel gnd the officials were to get a title next
yzar, of I'adma Vibhushana or Bharat Ratna. It
has become o habit. I am sorry, either in his
magnanimity cr in his blindness to reality, the
Frime Minister develops a habit of sheltering
re¢ople whem he should not and hitting at people
whom he should not. The result is the confusion
trat is be eing seen in the debate and even in the

remarks which he was making. He accepts the
findings that the transaction was wrong, and yet,
he says that the officers were good, they were
honest, they were not corrupt, and thoy‘have to be o
ccngrafullted

ind he singled out one Governor of the

Reserve Rank for a special certificate that

he is not at all concerned. So far as the
Finance Minister was concerned, he was the least
coencerned. Then, we should like to know who
was  concerned; nct the Finance Minister, not
the Frinciapl Secretary, not the Governor of the
Reserve Banlk, not the Chairman of the State Bank,
not the president of the Stdck exchange, and
not the Cabinet; then, who was concerned? Only

one person, Nr Mundhra. He was the man who somehow
or..other inveigled people and ran away with Rs.80
lakhs. ifnd, of course, he was a great man. In
fact, he himself claims that he was just following
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the foob-steps of the Prime Minister. (Interruptions).
He was trying to build an empire.

'nd building an em-ire is not a special virtue. of

Vr Mandhra: building such empires is the virtue of

all the big moroyolists that are still rampant.

One Mundhra has been found. But others also still
exist in the world of monopoly capital. Let us
remernber that.

The matter does not end there. You may detract
from the conclusions; you may run down the method.
In fact, there was a frowning at the installation
of loudspeakers, and it was said: 'Why were people
allowed to hear the whole thing? It was going to be
a public enquiry, but a.public enquiry where no
one chould hear anything. That should have been
the method. - That should have been the approach.'.
We fail to understand that sort of criticism. :
The ¢nguiry is there. Let the people hear. We ‘
must congratiilate Mr Chagla for making it so
publiz. We should congratulate the public of o
Bombay .‘on their political consciousness, when
in thousands they went to the court and they
wanted to hear what was being done. Instead of
congratulating the people, congratulating the
Chief Justice, and congratulating the way in
which things were done, there comes the state-
ment , neo, the apuroach was wrong, the method was
wrong: and later on, you deny and say, no, nho,.
it ie¢ nct a reflection on Mr Chagla. What a
confusion, one statement being contradicted by
anot her? However, let us not deal with the
confusion part. any more.

The question is this. VWhy was this done? To
my mind it sc¢oems that in this House, there have
been references to many scandals before. The House
knows it. There were references, I do not know, to
how many scandals. In fact, it is rather difficult
to make a list. It 1s yresented as if this is
one scandal which has suddenly come upon the
reople, come upon Farliament and come upon
Government, and they are surprised that such a " S%
thing did teke nlace. NoJthere was reference L»h;gtlnw~ 566
to many scandals in this House. There was the 3
jeer scandal. It was suprressed. There was the
fertiliser scandal. One or two officers were
just prosgcuted or something was done, and :

Shri T T Krishnamachari gavz his parting kick,ugﬁl Pﬂhhﬁﬂdw‘“*“““b
He said that the Minister at that time did not t ™y scandelo
find it convenient to resign. Of course, ;

he took the compliment for himself that like an

honourable man he accepts and walks out, while

the other gentleman who once becomes a Governor, -

and at another time a Cabinet Minister and a third;

time - petty lawyer who goes hawking about for defence

cases against working classes,, did not have the

konews to resign when he was the Minister. The ‘

hit was right, and I congratulate Shri T T Krishna- /

machari for having given that hi%k@th of them [\'m‘jl"’
belong to tbeLgongress Party.

Then, there was the debate about the affairs
of tho Industrial Finance Corporation. There was
resistance to giving names of those who took loans.

It waz found that the amiabls eentlemen of the

Tl TS e g g pT TR

——
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Industrial Finarce Corporation were appropriating

losrs for treir own concerns or for tune concerns run
by their brothers-in-law or sons-in-law. ‘when the gh_#’
scandal camc out, helro—was—Sole—CoRbredy somebody

resigned, and the whole thing was hushed up.

(contd. by 0)

R
.r.J
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There was the Storss Purchase scandal also. There was
somewhere, 1 think, a reference to the supply of defect-
ive vehicles to theDefence Department running into a bill
of crores and the man who expesed it, a simple worker,

is victimised and dismissed. And I do not know what has’
happened to these defective vehicles, T am told they are
beirr returncd.

Things are going on; peovle do talk. People are b
asking questions, But what is the result? Questions ar asked b

———jevade replies. They evade telling the truth and when

the whole thing accumulatad like a. dzad weight of heavy

sing, this Sovernment thought, let us &+smAit out, They [i#ica-
thoueht nothins much would come out of it, iw—the—faee—al

Idweht.  They said: You have mentioned so many sgandals

Here we arc 2ppointinsg an Ingquiry Commission And, lhbvpout@)
thevy were horrified to find that thines came out”which :
thev did not expect to come out.  Therefore, there was

confusion; there was panic,

However, I want to say this thst the concession
to appoint a Commission was not so much due to a
high sense or democracy. Things had accumulated too
mucht and they wanted to let out a little steam and see
if the whole thing ¢-nld be covered up in a way.
But the Commission did reveal things they did not ex-
pecCth. '

What did the Commission reveal? There was practi-
cally no refercncelto the simple thingy ghe/truth that STM*#LL
is revegledf/~ ond 211 parts of the tru%h are”hot yet
knnvnmdatheM truth thet is revasled is so stinking that
the whole world is tolking about it. And, what is the
trutn? We should pay scme attention to that,

I do not wunt to sz2 into the details of the case,
but I want friends and hon, Memrbers to see the essence
of thet, Wh=t Lz tiw esgence of that? It is thaet fraud
was discov.red in insurcnce funds when it was in the
privote srctor. I am told that some Dalmia was hauled
ub for thqt and somethin-. Then, they naticnalised it
and they hondod over the administration, the investing
pow », to thost ver, y2-ple who opposed natinonalisation.
Mr., Vsidyanathrn, the Chair~an (Several Hon., Members:
The “anagine Dircctor) »f the LICAcampaigned against (kad,
natisnalisation, It was handed over to them and with *
what policy? That the funds shall be put at the dis-
poszl 2f the privste cector as they were done before.

So, what was the it rasult? The net result

as funds were token over from the Dalmias and harded

>ver to the Mundhras,[ from the private sector so—theamd wow "\‘“’"
publiic secto2r. This 1s the net result Ind, 1t 11-
lustrates the truth of the statement bY the ﬁrime
Minister thanw there is ' no difference reéally in our
cconomy between the public s:ctor and the private
sector. That is the truth. But the traffic is only
one way trafiic; funds zo out from the public sector
to the private but they never from the private to
the public soctor, This is the way in which nation-
alisation is huandled. :
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Was this policy correct? It was not correct.
What was the imvortance of nationalisation? That small
savin-s of poor people should be gathered together and
put at the disposal of the Plan. When we ask bonus
e ' payments, we are told by the Ministry and the Govern- i
tc ?’ﬂ; ment,/$akins savings certificates; @efTNoT take cashe N\ and_
When people ask for higher waszes, even in this Insurance
Corporation, they are told: Do nct ask for higher wages;
. save and lend to the Government, Yes; save.and lend to
¥ 3 %ﬁe Govergmenf so that the Government can lend %o Mundhras,
: 'hat is the slogan. So, that is the policy! t was
oclaptedd /wﬁgﬁgf“?H€7pe&ie¥; and yet who changes the policy? It looks

peG %*. i as if any Minister, any Finance Secretary, any Reserve
T Plow Bank Governor can change the policy of the Government and

ment should function? That is the question we should all
ask Covernment: Why such functioning takes place.

e shanze the policy of the Plan., Is that the way Govern-
.I._ i

A

What was revealedf % is now made sut as if it
is a bolt from the blue. No, Sir. This thing hap-
rened because there is a certain method of functioning
of the State machine., There is a certain method of Cabinet
functioning; a certain method of functioning of the per-—
manent bureaucracy and that method is the cause of this.

For example, it is said that the thing has come
upon us suddenly, Is that so? It is on record from the §auwhm?»Q5
Compary Law Administration that the history of Mundhras
was known to the Government since the year 1954, It is
--IQF7&}£¥ not merely June or December This is not a thing in which
hustling has taken place in"20 days' time. The Govern-
ment ©f India knew Mundhra since 1954. What were they
go;ng; what were all the Ministries doing about this af-
air?

The Reservc Bank made a report against the Mundhras.
what was the Government doins, There is a letter in July
about these transactions, What did the Government do till
December until the House brought if forth in the debate?

. Not only that. Who does not snow thatf ¥The Omnipotent
and omniscient Home Ministry, which can chase communist
workers from railway departments and can find cut who is
walkins with whom and with what politicsds d¥could not
find time to chase the Mundhras and find out what they were.

e

Is it a fact that they were not known? The Com-
merce Ministry has been concerned with the foreign exchange
of the Mundhras and their concerns. What were they doing?
What were all these Ministries doingz? It 1s on record -
in the Chagla Commission Report - that the Prime Minister

. himself knew it., It is no use simply hangineg TTK for a
i sin for which he should suff-r and did suff -r." It is no
- use doing that. :

Acharya Kripalanit * Don't bother; he will come back.,

§ 'Shri S A T-nge: No, no; he will not come back.

It is on record that the Finance Ministry knew
abo>ut the Mundhras in 1954, Mr, T.T.H. knew it in August
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1955 shen he was the Commerce Minister. Mr. Rama Rau,
G5vernsr of the Rescrve Bank knew in February 1956 and
reported to the Govermment. One Justice Tendulkar, when
he was confronted with a2 petition from the Mundhras, put
. it on record that he was a dishonest ran; and'#the Prime
kxmabgmi Ministerfwrote to the HMinistry saying that there is a new
star agspearingz, please watch 1it, And, the Ministry gﬁ
startcd watching it. And, they were soel dazzled by the
i+ L. star that they Beca mey sbtellltos and started moving round
the star, and the star has landed them uwifimately en
they became satellites, the result is bound to be crash
that we saw in Decembcr in the debate. Why were not
steps taken? The Prime Minister also knew that the star
required to be watched. Why was not that done?

b A
Y L£58 ©

’ 4 After the June transactions, in September 1957, for a
time when T,T.K. was out and the Prime Minister -was actlnp

as the Flnance Minister, at thot time, he got a file from
the Finance Ministry on certain affairs - we do not know
wghat those affairs were - and he writes on that: "I have
ne good opinion of this man; he has a bad reputation, ¢
He h~1 no sood opinion about the - reputation of the man.
He should have asked the other Ministers. We are yet to
kn~w what was the file on whichPremark was made. Why did
not the Prime Minister make a statement before the Chagla
Commission on this? It was after the June transaction.

, There must be some explanation about it. It is recorded

#{ 127 in the evidence before the Commission,

/

What I am z0ing to say is this. There was a sort
of hypnotism cast almosgt over every Ministry by this
gentleman. Everybody knew about it and nobody would
move about it., And they started - running crigs-cross
with this man and that brought a crash. This is the
picture that comcs >ut. From 1954 till 1957, the whole
picture is that every Ministry knows about it and yet
nobody moves, about it. And, when the thinz did crash,
even the June transactions dld not come before the
people, e ven when the Governor of the Reserve Bank and
others reported in their July letter to the Finance
Minictry, even when the Prime Minister knows from the

/ﬁ‘flluo that were before him., This is the sort of para-
t lysis that o roabed OVer the governmental system for
;~ﬁ$ eapl /o, yezrs, when this man, a known fraudulent man, a
gambler, a flambuoyant personality, a man who wante to
build an empire of industry with no money in his pocket
by speculatin=z on the Stock Exchange goes on Yor 4 ! 2
years it goes on and yet no Ministry can do anything. adwanlia -

nxmi}ﬂ

(contd. by P.)
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Whet 1s *he secret What is the use of blaming the ICS
or giving good certificates? The permanent bureaucracy
wes invelved in it. Shri H M Patel is a brillient man d%,n:s b”“‘“““}’
(Wt his briliiance #mfthe service of the Mundhras. -
et &

Yho are the officers involved? The list is very _
interesting. There is Mr.Bhattacharya, there is .r.Iyengar,
there is of course TTK, theon thers is Mr.Keamat andgthen

& there is Mr.Chaturvedi. In this you will find that” there is

' no difference of langua.e, community cr linguistic provinces.
N¢ difference of south or north or east or west. Zvery
directicn is equally repremented ~ Bengal, Maharashtra, Gujarat,
Trmil Ned and U.P. &very body is represented. They have
acuired one very good understandable common language = .
the quotstion of the stock exchange. It could be understoo
without =ny differences{}anguage or philosophy.

What zre these men? They are the men who are the power
behind the throne. Who rules us? Sometimes the Ministers,
sometimes thesze gentlemen. Many of them are honest. I do not
want to c-st a'reflection on the whole service as such. What
is_the system? TTK is ssked a question. From behind comes a
pa d and he says: 'I do not know what was written there’.
Wht is running the Government? Who is running the democracy? hers
There is a wonderful and funny division of labour,haXusew & M

Qe I 1650
Even today you can illustrate it. TTK -went out. What
about the Budget? Just as easily or with greater casc, the
Prime Minister will get up and read the Budget. Who makes
the Budget? We should like to know. What is the relation
P be tween the ICS scrvice, the steel frame which we have in-
» herited from the British and the democratic functioning of

A the Cabinet and the Parliament.Why has this happened?

;L Why could w=#% these ICS people be bamboozied? I do not
k. wont to ssy just now about their particuler careers. But

]

. why are they taken in}\Because the State mschine hes tremendous
wBafN Foith in rrivate capital. They are dagzled by the power of the / J.
moncepolists . It is not umatural.[Mr,J R D Tata or Mr.G D &’
Birla or for thet matter Mr.H D MunBhra walks inte the office b
o7 en ICS Secrétary, H€ is overwhelmed by the power of the
millions, by thé?bwnership of the suger mills, textile mills,
ivon mills, reilWays and sc on. There are ten directors con-
&+ trolling hundreds of crores of rupees of capital,20 or 30
\ ¥_____ compesniecs despite the new Compeniecs ict. When thessfopitalists
NAS o '7Qi‘iinnncm capital ,walk into the office, what can the poor
uicrigary 107 EBven the Ministers collapse. What to talk of
the S. vy
Q-u-prf-@ _ g I&: ::uhw
They believe thrt theilf wordsAweigh more . ?boy/flin N
abuses at hunger strikers, on students' indisciplina.fﬂﬁéi“\-
paralytic faith, what imbecile faith ée~¢be¥eA}n e e ownegg“* Rk whek
of millions of finance capital? What is their power? - -

I will remind the House of this, Mv friend, Shri isoka
Mehta, some ten years ago wrote a book Who owns Indial. There
yoeu will g:t a description of this whole power of finance
capitel. It is this finance capital in the hands of private
profiteers, buccaneers of the middle age, who annex now not
pieces of land but huge blocks of capital and factories
ond mint millions, that owns India. This is the power that
controls th: Government and takes the policy in the wrong
direction.
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¥inot 12 the source of evil? Tha scurce of eavil is

th p:\ :r of privaty coapitel. Therzfore, I ngrec with the
Frirme dinister that this scandal is ncot a rullupulon cn

the Stafn sector. No. The scluticon ie net to hslt tne growth
cf the Ztete scctor but te expaend it.

ionalise the benkes. IF you want te find out their

¢ bost kev to them is the bank bocks. Yot the beank
in thzir hands fhe biggest benks are: at their

2084 Notionslise the banke. Teke over tha Jeossops

Comrony.  Thet is where the scendal started. lou can road it.
Jossope is a gold mine and there ar: many peopls who want to
~rob it. One fellow gr-bbed it snd then others started in-
orming ~<n him. It is the rivelry ~mong the pow=rfL3 monopoly
onpli 21icts thet has brought the truth cut. When tnicves
quarrel. honest men come inte their cwn. This ig the exeample.

There =re meny hidden scandsls and they are ot known.

Bocouse, there they have a2 pact cmong themselves. When they
f2l1l1l cut and gqunrrel, they ihform against each cother and then
n very sorry spectacle started. One says thot he is not res-

51 . The other says thet he was not responsible.

lodes .
body desertad 2verybedy else and we were left with the
s oz they were.

Wh-t should be the lesson and what should be the sclution?
“ds Govirnment is under the amfluence of big busincss -
including the Ministoers and the ICS officials. They s
take thioir lessons from the Ministers'! directions or
Hnisters end sometimes they de it on their own. I hod asked
ix2 Chrgle Commission in my letter to ask one question:
"Will vou ask hew mony bensmi transsocticns ware made in the

|6

,_1."

last: three years by 211 thooe who were cennected directly or
indirectly with ssveresl Hinistricg in thic GovermmenttV

O course, Mr.Chagle said that it wes beyond his torme of
safercenca. Now, will the Govornient do that?

(ovarnmﬁnt m< bﬂthle“ as to hom many %ﬂhﬁ%@& "evean h“he
icnaires had blossomed intc pow:r,owning millions

2g in v“rlouo fectorics in the names of oth:r pecple

. he last ten yecars oft r they cams into poMZYr.

dow meny Ministries or Ministers -nd thoir ekemms(hore \ fﬂﬁ4“AJ
alossom>d into new millionair:s ~nd by what methods? '

D

Certainly if tbeLprivatc enterprise were honost, we
shculd heove no chjection. But it is a matter for cnouiry.
the wholv functioning of the Govermment is ther:. The
Frime Minist:r referred to ICS officicls being taken over A*Glfltmﬂuﬂt
by busincss menf That is supposed te be a certificote

ﬁor tha woy they develop these officers as good busine ssmen.
Mo, Sir. Therc are m?ny officinals of various Ministries

whe retire and sre tekoen over by those businessmen so that

they con ke giv@ms them advice in whet expert wav they could

gt licences and how their bills cculd be got sancticned

quickly. 3il1le are hidden in files. They remember their old
friszndehip and their old achool eyl oand these offlc;rs come [ 'tij
beck cithir on bahalf of Tatas or on hehalf of 3irla c =
sundhre snd 8y ‘Lot us{pe® the bill quickly.' Thrt is why

they ore token beack by thdse busincssmen into their scrvice,

nct bﬂcr’sc they hove bleossomed into very fine econchists,
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cr philosophers or ¢fficizsnt

only thing. I should like to

rentioned: why the Govornment
friends ingide the Cebinat.

# There is 2 two woy troffic. Govemment sorveonic ;o brek

neesmen  ond busincssmen come te Govirnment. Lol

e, here is the balencesheest of thi
v, herc has been such a lot of disc

e Chrgln Commission asked: tWhot was

mob1V“t1n~ force? Whot wos the hasto?r c B

hras ivkbxb prossession of Jessops. The driving fcrcc wos

ay thet was coming - the crasn of Mundhras =2nd othe:

= hnyo dy who knows the stock exchangzs should find out

what was the haste.

In this Jessops, you have the exemple of the cther way

traffic - privets bu51ness coming into the Csbinct.
The Directors' repert of ssops, signed by the wonagzing
2

o
directors, Mr.Satchell “nd Wr Graham, deted 31.10.19%5 says:
"Mr.:.K.5en joined ths beaord on 20th’ isugust, 1956 cond
retired on his appointment s Minister in the Central
Gawvernment." It is a two-wey traffic, not one.wany troffic

I do noct at all alleg: anything. Let me be v:ry clear.
i 2m a frank speeker. I do not allegze anvthing—i—eay th-t

Sl w K Senfwns unconnscted with this trensection. I ~m
| sim=ly caying thet thu St te¢ machinery is rolyipﬁ on canital

£inance-, rolying on the privete sactor, tolking theore¥ically
socliolism but reslly feeding private mencpoly. That is
aow 1t functions,

]
[
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how Ministries are composed, how I C S servants function.
Thereforz, you will pardon me, Sir, wicen I say that once
again the old man frem the grave has got to be quoted,
however ruch you mignt dislike him, and that is Karl Marx.
One hundred years ago he said: '"What is the modern

capitalist State? It is an executive committee to manage

: N - : ’ . co o - - 14
the affairs of the bourgeoisi® The Mudhra affair shows AV e 9

that nmodcrn State machine, I S cfficers, Ministers and
othaers, 211 were nmanaging the affairs of this Mundhra.
He was crashing, wantced two crores. They took public
money from the L I C and handed it over to him, and when
the thing burst everybody wants to run away from the
stink. You cannot run away from the stink like that.

There was hesitation in accepting the report, there o)
was hesitation in having a further probe. Ney—sde®e, 1 am
very glad to hear that the Prime Minister st last accepted
finally the main recommendations. I am glad that they
are going to probe. What I want to ask is this. Will they,
for once, use that Presicential power under which they
disniss hundreds of railway workers witheut assigning any
cause, ageinst H M Patel? The Railway Ministry knows that
the President of the Republic signs warrants: "You are dis-
missed; cause¢ will not be assignsd in the public intcrest.m
Will he dismiss a2t lcast cne I € 3 man? 4 very brilliant
man, relcase him for using his brilliance further in the
service,i}f not <f Murichra who is in jailj %,Sﬁv*@vivzxﬂﬂL(D

N

On the previcus day Mr Mundhra gave an interview in
which he said that he had paid is. 1 lakh to the Congress
funds; the next day he finds himsclf in Jail.

an Hon. Menbor: Not morea?

1

S sl

/ =

Mo 2 5o ol . . 2
ien. Member: ldvantage of parliamentary democracy also !

S .. Dang.: Maybe that statement alse may be wrong. Who
knows whoether we could believe Mr Mundhra or not; we do not
know. In any case, there it is. Therefore, Sir, I would
Say that the State machine is revealed in all its glory
of<§nixa§e—enterprise in the servicc of private capital.
AL M Samw Bwa

- Bn-the-same-wa¥ I want to fight the conclusion that
nationalisation is bad. I agrec with the Prime Minister that
if scandgls did exist in private concerns, they could not be
debated in Parlioment. That is the main advantage of State
Sector. Nhether we agrcee or disagree with what is being done,
we can deoate them before the public; we can challenge the
bona fides of what is buing done. Therefore, it is one grao .
gdvantage in having concerns in Statc¢ sector. State sector
aces not stand condcomned.

.
.

S . Dange: Yes, advantage of parliamentary democracy also,

1 its conclusions are net to be denied, if it is consistently
followed and its conclusions are not hurriecly denied by high
en 1n power. : =

S\
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Shri S .. Dange - Contc

Ir conciusion what I would say is this, Lot us
study the way our State machine functiong; let us study
the way things are tuing infiucnc:d by private capitalj
1ot us study the power thot is still wicldedf Iet us 75 Jom.
find cut now that power can oe curtailed and finally o Q.
sbolishecd. Lot us think of nationalising the big key
concerns; let us think of taking cver the Jessops in
which wo have ~lready invoested funds and let us take 1t
over and nationalisc it, because it is already running on
orders frcm the Government,

Fr T T K has paid for his sinss, whatcver they may
be,or thoy may not bes © But he did tell the truth while
he partced, and the truth was: beware, ths man-eatcer is at

w‘i lorge. I wish he had told the truth bafore he resigned.
In fact, he accompaniced the man-eater to america and to
Enzland, and helped it to securc 2id and more blood. .nd
having t=sted blood the man-eater turned round and mauled
him., In any case he survived and hs3s given the lesson
that powerful private vested interests are out to smash
the development of the Flan, and especially the State sec-
tor., They are ocut tc discredit the 3tate scctor; they are
cut to troke possession of the public funds in the Plan, in
order to snrich theuiselves and this man-cater has got to

’ be watched., Well, I hope, 3ir, Govermment will not watch
1t os they watched that new star rising and started going
round it. I hope they will not have thc ~mbition of

~ thinkings they can tame the man-enter and put it in the

: service or soclalism.

do, 3ir, the man-ester has got te l-¢ shot, and shot
in the ncst non-violent way, if you liksz, but has zot to
be shet ! The man-eater's claws have te be taken away and
its poisonous fangs have got-to be kuoocked cut, What are
the claws and what are the fangs? The power of capival,
the power of banks, the power of ownership of vast textile
mills, where they can do 2nd undo things, wheore they can buy
men, persons, morals and cverything. This wower of tho man-
g¢ater has got to be curtailed and smashed. .and I hope that
Bl fg;thfulncss to the principles which have been laid down
oy Tthis House towards the development of sdcialism and de-
mocracy, these private vested inﬁerests, this power of
Ilnance capital will " to be smashed and the permanent
bureaucracy, not all of them, but those who trip and fall
a victinm to 1t is taught the lessons that ariscs from this.
1 zlsc want that Government does not slecp over scandals
for y 20rs passing files frem one Minister to another, that
15168 Yobbkos and Sooit oy then e, 20 0 Uhg BEiEyapers, or
cbbi ncl a aese rumours as oeling inventions

§ 1w

cither of this party or that p / 1 th the i
; - e gy ¥ % arty and that the ake
the correct less : s ¥ ey will take

ons and curce themselves of the sin that they
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work is wrong.and ‘harmful.-Lenin a.lwa,y s*es g '"‘ne"baasity |

-
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LV Tk %7 DAY-TO IJAY T:.AD.tn UNION ‘FUNCTIONING, TE
- ce of.proper day-today” func joning

I troﬂuctlons no%‘hisloggf{'g%n as. 1tpsegms. This isyp;coved by tﬁe
f'-.ct that thowghiall -TU: sgorkers pay.lips s"e‘rvica,wtou it, we: findxt
thot in-fact the wajority of unions<do. ot funstkon
efficientlyand planfully.-in their: daily o.ctivi‘bieﬂg ‘and-the
ordinary worker,. eyen :when.he: J.s 200%: | m.qmm
complaipns wery oftem of lack § practicaj: he;ugand -guida—nce in -
every day matters.r age P et e, i 1, Y0 : .

.{ ‘1' b,‘&v ﬂ{; ‘
We frequently f.’md day to day Jom - { =
TU.comrades-pecause they-camot £ind 'time! for - themjy-or because

they consider them to.be. ‘petty’ mt:beraot...ﬁetﬂil and Joutine.

oT because theyvare too- ’busy' m v(:l,,,t,p ng, ‘,impo;f:ta,pt' __Jobs

of paying most careful attention uﬁ to ma _’tere at‘de‘_ a; "J.!rg. FART

- “He said, ‘% Look ‘after the corhers of ‘the Toom *as’ﬂ-ut‘pé’

middle will 1ook after itself," . .. _ _ R - 2
~In the sams.way unless:a conscioua«and‘pi.anngd attentian e

paid ‘to-the hundrédzand.onedetallod- requirementes‘.zzq_#fth ; k.

the union, as aswhole:caninaver- prove eq\ualato‘i?, :

-1y mass demooratic organisation.

. . . e
.‘ B S -..';q. TAVES S o
.‘- ‘
.‘

If it is' true that the proletariat hga no . wee,gnn uther than «-r',.,,
1ts ovn organisation; thensit is equally true that: “the trade

union- Wich is the broadest and most primery mass organisa.tions

of the proletariat~ can beran ef¥sctlve weapon onlyto the mxtwx —

extent dhat 1t can satisfy all the detailed,. concre.tg anﬂﬁggeoi
-fic requirements of the workers 1n theil' ’day-toé’ﬁﬁr
against capitalism. i : s

; In ,the pvriod ofxa;ujgggjt E fﬁh@ﬂmtml 'jgy smxgu move
-_-_ggg,g.was easily-accepted. by~ he.peoplesas=a.pars:of,the  broader
national movement, It was seen as a speocific:: tum?*ofén Ng!lﬂ y
the working classagainst a common exploitationy-for whiti}t the

imperialist domina.tion of the country wes direc and; ndiroct
-1y requnsibme. % T, BROFRS HaE 5EE FE F_.;”L':“;_ g

_The . general enti-fmperinliat national. conaoiousneaq provin’ad :

pot the ba@kground fon'a spontencously-evoked. atrike: movement of the
.- Indtan working clasyi the State machinery:was in foreipm hands,
Q,

the Indien bourgeoisie,..though it memilassiy exploitgd -the ;work

‘<ars and sought: the alien governmentfs::‘help to orush aty serious

threat to itz profits, was at the same: tims: bqnuc;loua of the value

of strikesas & means of political pmsquro- tica. ainat ‘tha
Britiah, when acea,sion «:lemanded 11: m ug

How A1l 'nus Ha.s Changedy« The:big bourgeﬁsié’ oontrols tha. State
opparctus, The Inng—o%vgmperialism no longer dirsctlse, ﬁ.af‘ibl‘e.
but. concealed, The:big bourgeoisie, sheltering ,behind - the smoke-

sereen.of ":mational indgpendczn-cg “not only’ uses"’;he"ﬂtate

apparatus to la\mch ‘ferocious aticchke th ; -
tries to- veclaupon the: Tu"‘”"m"t it also

4) isolate theﬁwgrlgingmglﬁ.g from other! sestionsiof #he peeul
hy pd.tting the interest of th° cne agnimu t;’;;q-bnu::ﬁ,p »

,.-«-b : .I.,Z—, -,-Lau‘q!-\o & o s

._—

B) divi.dq an W *h:r:ou h i‘ts bbul' eoi ie‘»‘
agents WJ'." n the o movemo?x‘{t' ® ( g. s BJ

-
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{C} sify thg_ﬁﬂetr%j._,
i%lture 1nto the ‘wo

Hence, the.parampunt need to day is for A new“type of “TU
movement, ‘a’ CONSCIOUS. ORGANISED movement . relying not 'solely on
ngtrikes " buf~on the ALL-ROUND abilities of ouxr’TUstc''counter

economic/the . repressive’, /emurawkn,” ideological “and splittingtastics of
the bourgeof318ponteneous reistande by the ‘workers "to ‘the attempt
to pass on to their shoulders the burdens ot the "deebening
econonic crxsis is growing and will contznue to grOWa'

Y -H"

A --xxxxn But apontaneously launched and Sﬁontahehubiyr‘éuduc-
ted struggles-alone cannot win todayk they .must be properly
foreseen, carefully. prepared, and consciously led’ with ak! 1 and
initiatives This means the:TUs must ‘be equipped to beat ‘back
ee ry weapon of. the bourgeoisiet

epression wubt: be-obuntered by maintainin “the uﬁbroken
conti%utyg's"?""rv leadership, without Yosd ng. oontabt with tHe masses.
ii. Disrupliop must be countered by forgin% ihvinciblé olass
gnity of all sections of the worker31n each fao: ory.offioe &
ndustry. : 3

ciiid The _ideological gg;xpgnuxt ke o-f the bourgeoisie must
be oountered ﬁ§;¥§é expo§§§g its economic plans and policies and
their anti-national® results in auchfa*way as ‘to forge commom.
identity of interests between thé working class’and other dwmmxmh
democratic classes and build their fight ng.- alliance.

i, U .-#hnﬂyorking

class’ and to bring.it. under alisn: influgnce mitat” be* cotntetred: by

- eduactional,” culturdly social'and Welfare actiyitfeaﬁ' ﬁﬁiaad
By the TUs, o 72t Py T e b

R 5 The frenzled attempts by the Bourgeoisie t riae»roughta
shod over certaln of their own labour laws whith do not now serve
their selfish purpeses,.must be’ countered by gtopef ‘utilisation
of the samp. laws; which. rspresent the gainsi years of: working
class strussleSu . p5 Rt , A5 :E

o 1331

x.

.:- e
4

-~t51' In this. wayq the TUs have to carry on~an'afliaideﬁ and <=
camplex movementx in the conditions of today hiTA :

g = 1 o

An essential part of: this movement is- tha éa ato-da function
-ing of fﬁE Irade Unxons.-z' : .y \‘; f

. o thls funetioning depends to & great extent s
‘i _the democrati¢.character.of the ‘or 7

. its link wit m sses; 1 the
1ts ~leading: gggre.ixi its in uence at

@nd v) its gapacitx 1o mobilise thauﬂggk ng‘g_ggg un;&gQLx;

i got " In. thepresent 1mper1a113t phase of’ capitalismgﬁit wOuld
e a xign of: weaknesSEhnd™ ‘0f~ considerable lack- of “understamling
“to fail to reckon,with tle’ new. methoda.which iﬁperﬁﬁlfsm is

introducing:into trade upion : Jpvementy " “gays’ Sa llant- the
General Secre’eary of -tk WFTU. (Tournal Noi 1 ’i&

-

He enumeratea these new=1 e *in addltlon to
the mgst violent -and brutal r- g A e

< —. p Dy 8.8 *3 .
§ IDEOLOGICAL AND MOP?Tu (DRRUPTION » 'rdarWo divert

the warking class from the pgcu o.iptruggles f T2 %q naanonnc and
social dcmands. i R 3 4,r S i

v:._‘ e
This is carried. out n¢inly by the Rwme. powurfﬁl
Cx _ Propaganda sessceve,.

1 ds,4ynioh:”
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propaganda apparatus of the modern capitalist state.

‘ CREALATION BY CAPITALISM OF A TYPE OF TU LEADER WHO
ACTS AS ITS CONSCIOUS AGENT, who spreads disruption and provoca-
tion im W= among the workers,and sows confusion and doubts in
their minds, and tries to distort the trade unidns to serve
intersts which are not those of the working clas®,. /

Therefore, our TUs, in their day-to-day functioning , must
never lose sighés of the planmed tacticsof the' enemy, but must so

function as to make the TU a really mass democratic orgen of the
class.struggle capable-of defeating the 3-HEADED monster of

~ §§ REPRESSION
" §§ CORRUPTION
§§ DISRUPTION,

This is all the more necessary in a semi-colonial country
like India because- : SEa 8= Aot i N
o« the vast majority of the working class ‘is still
unorgainiged and Rak¥x hence falls easy victim.to
IHe bourgeolisiels ideological barrage; :

0o, among big sections of Xk muxksxx our.working class
poli&igg;m;;lggéggg?still exist ‘about ‘the . 'pational '
and. ' progressive ' bonafides of the.CongresS. leadershp
0ooo., despite. the growth in the TU movement. especiially after

World War II , ‘the propaganda meang which, the: exploit
-ers_hayé at their disposal fo¥ influencing the workers
a¥e immensely more numerous, developed and powerful

VN ey

than. those which the WoTrkers -possesSis.is .

0000. our TU movement has to bring together workers of
7T T Suéhn dirferent religions and national-eomposi-tions
with all the complicetions of caste and tribal problems
5 etcey and such different politieal opinions or without.
! any ¥x clear cut political views, thatv 1t would be
¥ foolish not to believe in the possibilities of ‘the
penetration of decadapt:-but still deeply rooted
bourgeois ethics into--siich a.broad moyemert .
From all' these considerations. arise_ the need for svstematic,
Lday=To=day organisational and educational work among tn%ﬁiﬁgﬁsﬁgf

This is a necessary condition for the strencth aﬁﬁ'éuthorit '
25 3?gtggs,and-thﬁ only guarantee of effective s%ruggle leading g

The purpose of this lecture is to indicate sdme of the most
common and elementary every. day tasks which every TU orgauniser and
'millyant has. to face and how to-fulfill them, Every-one of thess
Zoutine 'jobs- if propérly done-~ plays.its pert in uniting the
workers, strengthening the Union and meking it a force ‘with which
the bourgeoiskehas to reckon, Conversalyja carcless, burcaucratic,
igzilggfiti ugg%easani,g{mpaﬁient or anarchic attitude towards

» egd?to weankness-i ' ‘work a j ion,
to isolation and defients’ sztﬁf;EHE_'m?ss*Yorﬂ I e dekae il

Separate }gctures’aré'deg};pg_éxhaustivelx_with the problem

of : %5. : : . :
. oo st%#ﬁ*of the economic. 11:vs and industrial policies of
the®Congreesym Covi, ¢ tie bevrgecisie, boitn Toreign
° ande@¥idion; . I S +
oo stRdy of the’mayom Fu-.-irics and their specific problems;
o “tuﬂy‘sf_the I8bour lows, our zititude to ‘them' and how
t°~P9?~1ﬂe'cr;b0mkg§ el woncxotelys- S achint
Hf:g, we shall deal witllh wedo gther ProUlome of day-to-day function
- (] .

60005660
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xkxxxxx I. FORMULATION OF DEMANDS

Let us first of all take up the wpparently simple

question of formulation of demunds- a task whlch confronts
every T.Ui, e*“""daYO‘.'* GG .

How oftén do we find~ though we my not always care to .
admit it-that.the demads formulated by us fail to arouse much
enthusiam or active respunse amont the workers? Often we .go
-mechanically repeating the samg¢ set of demands month, after
month, though:the w rkers do not show any inclinatiovn to move .
into action behind themy Often, again, we put forward such
demands that workers themselves nod their heads sceptically'as
though to say, ‘"our lenders are well ‘mea, nlng, but they ore o
bit tuo far up in the clouds"}¢

(We are speaking here mainly ofthe immediate demands
which' are of derect everyday concern to o purt{cular faotory
or industry and for the realisation ofwhich it is- necessary fy
to initiate unlted action 1mmed1°te1y.

(There are also ‘general demands and rights, affecting
the working class as = whole, which mav have to go on being
popularised . and explained systemnthallv for a considerable
period of time before the workers ' own experience brings them &
to the point of moving into action. “~Such demands are, for
example, those relating tu. the woring day, to-unemployment in-
surance, to the repeal of a particular 1egislat10n, ete, or
even basie general demands offecting be formulated carefully,
and procisely and ‘to be populwrlscd 1n 2 convin01ng and not
~on--abstruct manner.) e e

b= —Hu—-— - r_l-'

Wh .t is the ROOF cause of 1ncorrect and unreal formula-
tion of demands? The answer 133 SECTARIANISM and BUREATUCRACY
in the attitude of the ¥ T.U, leadership townrds the genti-
ments, desires and the willx of the wwrkers themselves,

t, Very often the T, U. 1eadersh1n does not' even keep track
of ‘latest events inside the factory and doés nut know, which
issue is xpaéwuxagstatimyxriexcgumtxpd x;xxmpxixxxxxtxuxg&xxn
“roally agitating the mind of the workers at a givenwsmoment,

. R , =

2, More often, the actual demand is formulated without

consulting the oo GALIE.JQLLeﬁ ‘ s

e Exa gerated, and*extravagant demands are somethimes: put
forward, ese are not reasonably attainable; they nout unly
fail to enthuse the mass of workers, but may discredit them
and the unlon 1n the eyes of the democra‘cln rublic,

4, Such demands -are put forward sometimes from false notlmas
of "prestige", po rthylarly where the "compet*tlon" of ‘o rival
union is present. Sometimes, they.arewitrspired by the naive
notivn that the higher.you pitch ygur demand, ‘the more you are
likely to get ovt of theﬂhpss, so why ask four less?

\_-\r" ¥

S, Converse;y, there is Jap met the "ultw@urevolutlonary"
idoa that workers must be e "1“d through the fire of struggle,
uEX hence cdomunds shoull. 'aouftﬁat the’ Eﬂgggeo +sing is
bouna t¢ reject them, lead"fl hg;e y to no alt€rhative but

W trugzic" Tor the workeir '

.'V,,

.'.
S

tands- are 51mp1y"overlooked"
Pexiy" to be taken seriously as

Ge And many dmjnds,..real qu
because they are tOOnSMu]}aﬂnd
the basis for actiond 3
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When all these mistakes .are mpyg,committed, what are the
essential factors which are ipgnored by our TUs? They are Threei-

1) It is forgottan that the person in whose name and on whose 3
behalf the demands are, formulated in the worker, Therefore, to =mm
consult him . -  formuwlatizy tie demands. 18 not only wise rzadar
renderly but. also elementary y.liteness and common sense;

2) It is forgotten that however big and impressive a demand

or Ycharter" of demands msy.-scund, it will remain written-on paper Xmi
and until the workers ACT for it rcalisation, The’demandx must
the?efore be such as will help initiate mags- action, otherwise

1t is not worth the paper it is written one It 1s well to re=-

Dember that "Every step of, actual movement is more dmportant

than a dozen pragrammes" Q(KARL MARXZ Ietter to Bracke.1875)

3) It is forgotton. that the ﬂﬁix,pnly'Succéssful action
gin fetuyiiEE%x action, Therefore, the demands must be’ such ‘as

e inte glble to and suprported. by all actlonsk by t%a*back-
‘Yard as.well as tho advancca workers, Dby the workers of our TU_
as well as those of othcr 10s in TRC Somo fACLOTY O 1Nndus try,
and by the unorganiscd worlters. . - .- P 10

- PG ol ooty VDT o
If ¥hese principles arec remembered, the day-to-day task
of formulating demands vrill always and correctly be.gulded by
certain Simple RULES which may ‘be defined.as follows.: Ta=

1) Before demands are finally adopted,. they riust be- thoroughl
A& and exhaustively-discussed DV the WOrkerSe DemoCratic.
consultation of .the workers and discussed by them is oblipgatory
on our T.U. leadership. “It must be consclously organised through
Variled types of mectings best suited to the conergte. situatlon
through lecafists: posters wall papers,etc. The demands should
be finaliscd by the Exascutive Committee 6f the unlon.and put
before e gendral mecting forendoursemenbs: == s hemrn —

Only if the ordinary srorker partichpates in the formulae
tion of tho demands and fools that they are the expression.of -
his own will, and not somothing imposcd on him from above, will
he -be inspired to fight domgodly for their realloation.
b o W p

II) ‘he demands should be sobor, precisd and easily intelli-
Bible, not abstract and conplicatcd, > $5]

.w» That 1s to may;-they must be comprchensible to the level
of understanding of not only the advanced, class-consclous
militents (who .are always in the minority) but of the average
and backward sections who cre in the majority and-hence consti-
tute an-enormous. potential fighting forces, All must be unibtad
around the most immediate urningydemendse .. ... .. 2 1}
111) Demands must be based on ‘a caroful study also of general

prineciples; of the ‘comparative situation in similar
concorng in the irdustry and adjacent contres, of the
actiial strenght of ™ the Yi&@rkers, ahd So ‘ons: They ‘mus v
be basad.on the AcgnLaL'griovapges’inSide‘thC factory as

reportdd-hy fne workerse ==# - O

v . & g ?-:-."':.\# el o _".' sl 5 ‘.‘
Uptodate roports: by didisads will come vo the T.Us leader-
ship oply if it, for its pcx - ..carrles on systlemdtic day-today

agltation and. exposuge @& Bz = opprassion at the factory gate Iext

in the bustces-and. chaffls, ai. -wore.possible,’ inside the factory xi=

a1s o ;NECh -1 vingeprtact 1t cssontlal if realgrievance are
to be collect-d timeXy as .t “nsis for immediate Gemands.

iv) The demands st aim above all at onsuring the broadest

unity and mohilisation of tho mass of WOPKCIS.
i » #’ eSS — =2 — .
T 4 ;

e ®
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From this point of view, no demand, however small, amd ..
"trivial® it may look,.should be ignored, Timeswithout number -we
have seen how, when the union has fallsd to glve, the workers
themselves have sponbaneouslyunited and fought' for such demands
as reduction of the price of mealsservéd-by-the employer‘sscanteen
or provision of uniform and working clothes or.sime similar issue,

" United action can be avhieved around a single:. demand:which
might seem to be velry modest in itself, but which . has: ithe-marlt of
uniting all workerSeseee Wo know of brothers: who:consider opportu-
nist to limit themselves to the modest demandse But in actual fact
their sowcalled revolutionery intransigence leads té” the worsy
kind of opportunism, because 1t results in inactione It is also
true sometimes that, on the pretext of achieving-unity,-brothers
sometimes do less than it is possible to do, and'this is:equally hsm®

barmful to the development of unity¥ (Benoit Frachon—?-Rebért..ét
the WFTU General Council.Meeting, Berlin, November 1951)e .- - .

L BECEE : : e PEs N T S ST :
Buch are the rules we xkmkk should paingtakingly and consciousl)
adopt When formulating demands. But of them all,- unioubtedly the
most important 1s the needfor thorough consultaibon, with the
- workers and democratic.discussion by the latter of the demands
for which they must fight, There 1s no substitute for- this,

Once the demand 2rips the mindand {'imagina"tioﬁl.lbf?;tﬁéfwoi'kers
1t becomes a mighty invincible forcew . :” ~~ . 1 °° _

The classic¢ example of this was.. provided in prew revolutionery
Russia Xkszxf by Stalin-himself .who, as_TU leader in-the-Baku 01l
»fields, organised such widespread and democratic™@iscussion:of
the demands to be presented to the oll magnets that for three
Wegks in the midst of ragingT€arist terror, -a workers! #Parliament *
presided over by a viorker, met in Baku discussing the _demandsi
Thus, the workers under Bolshevik and Menshevik lnfluence alike,
and Russian, Moslem and Jewish ‘workers  together, wore united"
;ng%ther for tremendous strike battles, We should learn. from

Storye. x B g il 0 Lo s

el

: i II. Lagg;ets & Spoechese s

. Genereally spcaking,  the drafting of TU.handbills and meking
of ‘speeches (Whether in general meetings, or gate and ‘bustee: meet
=ings) tend to became the'méndpoly* or. speclalised functlon .of
one or +two middle class (.1,é. Iintellectual)-orgahiséers: or whole
time officials in cach u%on. It must ‘bd' admitted that Ina
large number of cases, th&'standard of agltation thud produced
1s neither cducative nor inspiring. !

But the standard so set becomeg. the '~ Bt ke HooEbo...
acc-cpted!mofel' * in that particulax union, and“the worker miliw

Yant fecls lack .of:self confidence-to write or ‘speak unless he

can confizm to that stapndard==hich heicannotisw. =
i . Tre e e, D

- Why-does this happen? What are the most common defects in
our= day-to-day agitationa]. Work, in our slogans of propaganda?
Ieaflet and speeches of torslack objoctivitys: THa picture
they depict of a particular evc it ‘c;r;,situa‘ﬁiox_g% 3780 exaggerated
at it does’ not make

.0r worded in such highly—colcuw:d Ieagauge:th
any xmmzsx Senge .to the averago ':‘IO:L'E;M';{; B os Eloo. o zet
: . Secondlyy, agiﬂ_t'ation is often g'arried on, -liks so. many other
things, quite spontansously. ', That %& 7 itha:speakeror writer malkss
3 e s ‘no pil,!?:ViO\JS,bSnﬂOI‘tS csnene
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no previous efforts to understand the prcvailing mood and senti-

-ment of the workers, what are the. concrete doubts.and questions -

Worrying them, what is the immediate slogan to be; put across etc,
Insteed, refuge is sought in generalisedfand vague- demogogy vwhich
sounds very hot but &I leaves The worker cold¢.“ ks

Thirdly, there is too often, kkx no- clarity regarding the
specific purpose ~of a particular leaflet l.ee Whther it is to be
malnly agifetTonal or mainly explanatory,:-according to the needs
of the situatione The result Is a HoEc potch of both, which can
never be foective and often creats confusion.- e

Fourthly, too ‘many 1eaflets and Speeches are full of our
favourite jargons and phrses which are quite incemprehen&ibe to
the rank f{Ie viorkers, ” _

Fifthly, there is the all-too~common fault of long-windedness.
This often arises out of-the confused:notions that every occasion.
for a speech and leaflet, whatever the immediate issue, must be
utilised for putting-aéross the whole of ome!s pet "thesis¥,
economic and political} A’ leaflet dealing with, -let-us say, the
mismanagement of the mill ration shop will not Dbe consldered
complete unless 1t argues oit the"link" betwean this issus and the
final social and economical emancipation of the proletariat)

Is it any Wonder, then, that the average TU'militant, even
vhen he can read and-write,-shrinks. From making speechas or writing
out the matterx for &’ poster or a short handbill} He feels he has
not got the capacityf Yet he puzzled also o @ind that the unlon's
leaflet and the union's organisers spswimsx speeches have not made.
such difference to tne situation Inside his shop“ﬁf’de‘partment.

Our day~to~day agitation must be properly pla.nned and thought
out, mist be carefully prepared in advancée and.carefully checked -
up aftervards from the viorkers' reaction. The whole pwrpose of
good agitation is to glve exXpression to the: ermost eeli s a
desires of the workers o_ATraw. concl?s'ﬂ ons a
Workers' own exper{ence :

i Handbills a.nd speeches should-
avold exaggeration of facts and extravagant language
be sober, simple, twthe-point, and at the same time
educative. - .. T
avoid political and"partY" ja.rgons
answer shortly, directly and in-a polemic form, the
arguements of the bburgeoisie and heir agents and
doubts of the wWorkers. g
state the“essehtial FACTS in such a manner that the
obvious conclusions. emerge easily Borthe Worker to grasp
# formulate~clear=cut slogans and directives, & demands
% be full of class coﬁrzagazs. and militancY 6o as %o
¥ rouse the- workee-s 1nto ac'bivityo : %
- R e T
( Give examples from actual leaf‘le#& of 800‘1 and bad points; also

Tead exan ples of leaflets drafbad by'Stalin for Baku and Tiflis
Workers Je. :

ok Rk

» 3:‘

£ g J.. .r ,
' \-hi

Thé”'lqu{;h, langeq.}ge and contact oi‘ a part:l.cular handbill
depends ‘u upon miny factors which 3% is not possible. to define
rigldlys Yor examplee?

- Jf 1t is rimar agit ’cjz in ur ose it should be
briefy digect a}ﬂ}wrous 2 onal p p &

B ’ F o IF 4t 18 memmmemn-

..r‘


must.be

g
-~ If it is mainly explanatory, it must pay speelal attention
to sober facts, the enemy's arguements, siuple but s
polemical in form. : o] = eda
~ Degrec of literacy anongst -the workers concerned,  their
reading habits stce must be taken dnto account: (es2.
) %gmpa:c)‘é urban worker with the worker in mines:‘and planta-
ons s : Sy s a A

It must be remebered that day-today .agltation: canmak
« never be really alive and inspiring unless .active-workers and leaders
actlve workers and leaders are helped and-educeted to-grow fron
among the ranks of the backward scctione Even if _all- of them cannot
become the agitators themselves, 1t 1s-by LELRNING. FROM THEM that
others can improve the quality of their TU aglitatlon, ..

" Perhaps thess leaders nay still be too inexperienced, not
sufficiently literate, perhaps they do.not know how toi‘express then-
- Sselves well in words “or writing, but they-are .linkad.bto the masses,
they know their thoughts, thelr feslings. and. stéte_ of mind, and they -
. are often betterleaders than.educated and enlightened elements who
have come from outside and who -aré not. complotely rboted in the Lify
work and struggle of the.nasses." (Rostovsiy-."Work With The Massas" )

“agitation during strikes and struggleS..

W W
III, CONDUST OF MEETINGS

All the above dircctions apply" with.even'greatér force to

- "If 7U democracy is to be Hore than formality, 1t is essential
that.all union meetings_be properly conductede . ... = - -

Tais is oné of the day-to-day actlvitles which is most often
neglectad by us. TU Executlive bodies reet irregularly s there l1s
no sense of continuity or checkup in their work, discussion if often
formal, and the E. T, mombers themselves take thelr responsibiilties
. casually since:they ere not -conscious of their owm authority and
- duties. 3 R e R : P .

Generel nmoetdngs- of Unlon menbers (as distinct:-from-ordineary
"mass"meetings in which only agitation is done) are practically
unknown except on tne occasion of the "annual® conference, Even
. the latter would no®t e held in many places, wers it not for the
constitutional obligation under the rules of registration.

. Besicell-y, ofcourse, the grave doffects and omissions in
our work have their.root im a wrong outlock regarding TU dcmocracye
But it is also) true that, where neetings are.hold, the manner in
vhich they are condmcted further contribufcs, to a lack of serilous
~hness ahd breetis a passive, apathetie attidtude towards the union's
hanagement, = 3 - A L b e et T S

- o P A

&0 such a sltuation, -bureaucracy flourishess The principle of
collsctivie leadership on the basis of demb’ci‘e&%c .opinion and
mandatex of the. union members is. violated. Annudl election of the
Executives becotes: a- 1ifcless’ routine without any live discussion,

The rank and file union teuber feels his only part-in the union
affeirs is payment of his ducs. - B e

It is:vith-th@tspecific aspoch of tho/ronouuss
of magtings that fre a£e concernga héree .Oncestho . yital - ng o
this as a lever to build the mass democratl¢: character ‘of“the TU
1s grasped, it will'giot bedifficult.to follow the .gimple rules

: = R Lt - o st rgtated harstess

oy
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stated herec:

Executive Committee~ The E. C, must work collectively under the
direction of the General Secrctary, What does tﬁis mean concretely?

a) Every intiative and decisionmust be discussed before hand by
all the E,C, members before being submitted to the general
Deeting.,

b) The decisions thus arrived at must be taken down in & verblitdm
report (minutes),

c) These minutes must be read out at the subsequent meeting to
. ensure that the decisionstaken are enforced, whatever their
inmportance (check~up and verification), : :

d) The agenda must be dravn up before the meetlng or at its very
outset; it must be followed point by point, and each point must
be condéluded and dechsion taken,

¢) The General Secretary leads the discussion, keeps it to the
‘ oint of agenda, and sums upe Tho E.C, makes 1ts contribu-

fon elther by accepting the proposal nade by the Secretary
to it or by altering it,

f) 1In cases of difference of opinion, the decision of thema jority
always prevails.-

g) If important dlsagreements arise, they must be always settled
by reference to the general meeting._

h) E.C. neetings should be held regularly; all merbers should make
it a point.io attend punctually, discussion should: be carried
out freely and frankly, but always in a fraternal spirit,

General Meetings~ Why are general meetings of all union nembers at
Tegular intervals necessary?

Because: '

# The Union leadershlp 1s elected by the Whole membership -
in order to runthe organisation in the workers! best interests;
therefore, the leadership, which can at any mezmexk moment forfeit
the confidence of the trade unionists, should alweys be-under the
Control of the whole membership. . :

## The general meetingx establishes and maintains’ contact '
between the leadership and the members (discussion on demands, etc,)

#¥%# The general meeting enables the leadership to submit to
the members. at regular intervals a review of its activities.

The place,time and other details connected with the calling

of general meetings should be so fixed that:

-~ the members are informed in good timej

~ 1t 1s possible for.them to be present;

- MY know from beforehend the agenda of the meeting,

~ they can participate frcely in discussion oﬁ the reports

and resolutionsy

theycan arrive at effective and binding decis&ions.

At tmnm.rg of the necinrg, the union secreta:c'y xiKx asks
the meeti tqyappoint a chalrnen who may or- may: nob: be the Union
President. The Chairman's role is very 1mportant one.

He opans ..n..ll.otooo
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-He opens the nmeeting; 10y _SVoaire
g directs the discussionx, LeepinC it to the point of! agenda
. gives the floor to the menber who asks for it;
@ ensures diSClpllne and orcer in the dlscussion- ' :
@ if necessary, fixes .a tine~limit for each- speaker and adheres
to it impartially;
@ puts resoclutions to thes vote and closes the meeting. i

The success of the meeting depends on to a great extent on a
good Cha¥rman, who is responsible and .objective and has authority
and confidence of the mebers, It is desirable to° trgin._p worke G
militants capable of discharging Ehese ﬁuT"ﬁIong_,_ T e W .

Minutes. of the discussions and especially of the decisions of
a general neeting must, ofcourse, be kept and read at the beginnlng =
of the next meeting, because these decislons constitute-a "mandzbe
for the union leadershipe The E, Cs is- responsible- for implementing
that mandate, dividing up jobs and checking up oh their fulfillnent,

The xxninxiinnx resolutionsfof all meetings st Ye carefully
drawvn and drafted, They should be simple,, straightforWard and to the
point, Resolutions are 'not lenpthy "theses" of policy, Nor are they
polemics or arguements. They should things as positlvely as pessible
So ;gsg the members understand clearly, what they are voting for or
aga PS

"Such are the rales ensuring democratic and business-like
conduct of meetings.
. . 6088 .

R Iv.-commc'r oF S’J.‘RIKES WETR RN, ot

In this lecture»We are not coneernéd with all- the detalls of
Strike tactics in different situationss” Nor; of course, *is it poss-
ible to lay down any rigid tacuical line to be followed at all times
and in all EX cases, _ e

But we can with profit disucuss some simple DO's and DONT's “
Which are generally applicable in case of strikes.and then deal in
somewhat more detail with one or two specific problems, - These Do's
and Dont's are some of the elermentary rules of strike conduct which
our TUs should bear in mine from day to day, so that they neither run
ahead of the.workers® constlousness and® the degree of their preporaed-
neds and unity, nor lag behind,

g let us deal first with the principal rules of What we should not
O¢°
; 1) Dons.launch strike without fully ascertaining the workers'
Wishes, or just because we feel strike is necessarY even if the -

workers dont, - ;

2) Dont hesitdte to. launch strike,. after failure of coneiliatién
and negatiations, 4f the workers. are agreed on the necessity for ite

3) Dont. deliberately; flout.cartzin legal obligations re: strike
_proceedure which.may be there in ths:case of essentall services etc.,

4) Dont close ‘the door for’ novatiations and settlement after the
strike 1s launched, |

5)-Dont expose all the union cadros gnd ;eaders t° the risk of
srrest and vietimisation,

©) Dont do anything which r"avy alienate thé'éymp&thy and support
of the non working class public. e

7) Dont hesitate to call of the strike when the mood of the work-
ers thein wity and-” strensth ]Usulfj an organisad retr eat.

8) Dont on tha other hand, tee% panicky and call of the strike
€inply because of fearfof'"repression.“
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AS against thesez cautions ( which are of course, not ready-
made rules) the positive dircctives of the general neture may be
listed as follows:
Before the strike. Cocision is finally taken, exblore all = X
avallablec neins. oP conciliation and settlement, both official and
non official,

2+ The rediness and will of the workers for strike action MUST be
soberly and objectively guaged, either by mecans of strike ballor oexi:
or tnrouvh neetings, or under ccertain conditions, by extensive
conswltetlion with the worker cadres lnside the factorye

3¢ Defond the strilke boldly =ond fearlessly against kam blacklegs
police repression, euployers""ooncas and provacationss

4, Guard the safety of the.key eares, though not at the expense
of effective day to day leadershipt of the strike,

Se Consciously and planfully mobilise support and’ active syupethy
of (a) other workers, - especially in adjacent areas and allied in-
dustries and (b) the democratic 'ssctions of. the public and espe~
clally when-the strike affects a publie untility convarn (railwavs
watér and electricity, ‘city transport stce,).

6+ Take the“initiative for opening ne&otiations if opportunity maz-
permits -~ instead of Just sitting tight and waiting for the other
side to climb dovm.-

7« Organise nceasures of relief ‘in case the strike is a prolonged
one or likely to be so. :

These Do's and Dont's takert together, are only the minrmum rules
for conducting any strile. Many mors have to:bs: discussed and amdgxs
added to ¢over the wide variety of cases.which arlises in everyday
life, e.g., "token" strikes of e limited durations, stay in strikes;
lightning striles in reply to some sudden attack withing the factory
}G:y the employer etc., No hard and fast rules can be lald dowm for

heSu, h',' "_ e - B 14w

BGRNISE  VOLIMTEER S e PICKETING 4ND DEI‘ENUE"AND OVER. ALL PROBIEM
OF GUARDING THE SiFETY. OF THE KEYCADRES AND LE:DERS, -

a strike is tho battle of the working class. Never nore So
than today when capitalism in crisisis trylng desparately to pass
the burden of-the crisil on the working class® i the, shape of
Yationelisation , Wage cuts, retrenchment ‘etcyiThis means that
every striké struggige today will be filercely. fought oubt. by the
bourgeoisies There will be any amouit of victimlsation, and
arreosts, drastic use of Sece144 etc, But despite all repressive
neasures, the workers will develope their struggleson the basls
of their unity,and these struggle will have: to-be laed and -
organised- ecither directly mr by our TUs or with theilr active hplp.

Too many strikes are conduscted by us from first to last
without any proper, -authoratative , functioning strike committees.
Sometimes this is due to.sheer noglest and a bureaucratis . -or
formal understanding of the vital need for the strike cormlttec
at other times, wo may b comsclous of the tasks of organising
such comittees, but the practical difficulties in the way -are
such that vie fail.- heatat . b i _

It 18 necessary to restetc here, with rcnewed enphasis, the
basic law of" strike,organisauion s nanely, that NO STRIKE SHOULD
EVER BE CONDUCTED® WITHOUT A STRIZE COMMITTEE REPREBENTING THE.

RANK AND FILE OF THE STRIKERS ..*D ACTING .S THEIR GENERAL STAEF
IN R B.lTTIE AGAINST THE BOSSES, 4 striko does not organise itself,

-

5 ~_{:~ -~ The strike Commnittee~—~



% The strike Cormittcc, under ideal condltlons; must be
elected by tho gencral bady of the strikers, whose full
confiden¢c it must cormand as a sinc quo . non of its effect

~ive lcadership, It must reprascnt the broadest unity of all
sections of the workers participating in_tge;st:;kggJ‘

% Where workers “Holonging ~to.nore . than one union'are party
to the.strike, the necd for-the _joint strike cormittee is
obvious, oo e . -

only e
# But where/one union is HNI% involved, in a particular
factory 'or concern, many times the need-for a proper
strilke cormittee .1s bypassed ‘our comrades on the plea-
that the Union Executive Committee is laneadxxxhcrgﬁand _
can very wcll serve the purpose. - "’“‘ff‘wﬁ i I Wt

This is a fallacious ideas The total body-offstrikers, which

naturally enbraces all or the overwhelming najority, of the workers
in the feoctory ( tnless thoe strike itself is a.bogus, onel), is
genarally a much wider than the total memborship of THb’union;
hence, the unorganised workers must also be represonted.on’a broad,
rank and file commlttee which can speak for Xkxikf itself,

. Secondly, even if the union happens to have a very high

percentage of mombership and strong influence over the nonwmembers,

a Strike Committee is essentialy because the existing union gEmEmrEkwC

exocutivex does not necessarily include all the best and nost

class-conscious nilitent workers. while, on the other hand, 1t may
‘unreliafinelude quite a mmber who are. weak andwxmiimiim/elonments, when 1t

ble / comes to strugglce ey N B

i ‘Henee, -in ‘@very case, a strike cprmlttes St B8 s t=up”

either beforc or duri%g the course of tho strike itselfs, ...

- As mentioned earlicr, whercver possible, -the-strike committec
has to be formed clected Uy “tige riass or strikers. Union Exccutives
are ganersdly composed of representativestof different departuents-
e and shops; but this principle obviously cannot be the only gulding
i one in the case of a Strike Committoc which has gonerally to conduct
the struggle outside 'the factorys ( The case of stay-in strike is,
of'aourse, dif?erenfi. Here "the neiln conslderations will, therefore,
be class consclousness, .milithney,. experience, resourcefulness ctc,'
as ‘well as proper reprasentation of different catagories of workers.,

- But in the great mojority of cases under the present day
conditlons, it 1s not physically possibdd to hold strikers' meet
~ings for the express purpose of openly electing a Strike Committce
and announcing thename of 1ts memberse-.Such mothods ‘would play
Stralght into the hands of the police and the employers, Morcecover,
no Strike Comn ittece would oven be formed because -tho militant
Workers, who are wiser than we, would refuse to allow their -names
To be put forward in such meetingsi. . Qg

: R ) 0h R .‘{-‘._: 5 "o )
= In these cases, and they Qréhg53hgjhoré_and;more to be the
ruke rather than the exception,” what are we to do? It is these
bpracticle difficulties, which we often: gdt-round by the sinmple
expedient of not having Strike Committec ab alll :

- The soluticn is not admittedly an easytons, @specislly whore
our day-to-day work prior to ti. striksihag not-linked us:firmly
Wlth the nass of workefs both iiside the factory:ras well-as in
the bastess and chawls. Where tns wilons's;mass. contact itsell
+S weak, the strike. cormitteo Tay ab tHe outset have to be large
=1y handpicked by the. union'leadershipe But the aobject should be

P
L
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as the strike developes fron day to day, . to pick up new active
workers, and to draw thenm into the Committee, The Committee in

Such case will have to earn the confidence 6f the rank and file
be the work 1t does as The stiruggle goes on, :

o But when there is already.a core:of good agtive .workerx
cadres inside the fagtoryy: it ds.possible to " &lect * & Strike
Cormittecenjoying the confidence of the workérs, provided we give
serious attention to it in good tine, OSSHIST <l

- It is possible and practicable to invite andusecure names
from the.workers of departments and shops before the strike =-
com encesg and through group meetings in @es- , chawls
workers' 'colonies and other locallitles after thé¥strike: has been
latnched, Trithis way, Cérmittee can be formeed representative of
the will of-fhe strikews, Everything depends upon the initiative
and nass contacts of the Unlon cadres, Lty S -‘ :

. Tarenderestitate the capacity of suech initfe;tive would be a
defeatist blurder, Even backward and unorganised workers, when
¢lrcums tances conpel then, cdme With:true proletarian instinet to
the realisation that a democratic, rank and file strike cormittce
mist be sct up if thelr struggle is to -be properly condueted, They
nay not call it a%striko committec", they may not observe all the
formal nicetics as laid down in a TU organisers text bLook, they
nay not be able to -plan éut and discherge all its thoor&tlcal
functions systamatically. ' ARG,

But we find nmmerous instances of how the workers throw up
a leadership of their ovm choice and out of their own ranks in
orden- to-lead~struggles, How-else -can we cxplain-the-oxanple of- y
the Burnpur Iron and Stecl workers and their creative wikiiidom
“Anitiative in setting up their own "Aethon Cormittee® in defencs .
of the reactionery INTUC leadership? - W =

- Where large Mmbar of workers are involved and a very high
dagree of solidarity and rilitancy has bear achicved, tho managoe~- | .
went ard Ghvernment nay sopetirmes hesitate to attack the monbers :
am lcaders of the strike oprmitice for fear of worsening tho

8ltmiation, %‘g ggﬁh e aree We mst always proceed on the
assunption that thd s%r% Eea&er's wlll be narked-gut for arrest
and vietinisation, The following precautions should, thexefore,
be observed to ths extent demandad by the conereote situation, the
actual degree of roprossion ete:ie : Tl

. 1) The names of the Strike Cormittee nembors shéuld not
be publicall~y anounced in mass neetig;gs-, ha:.m_:bi_lls 91;;:.

Xxx This  is not to say that the eneny nay'not get to know
some of thon'through other means; some,including e fow important
cadrcs, c. Be the Secrotary of the Committec, may have to get -
rore or less exposed if the, strugglo i1s to be properly led~ that
is an énevitable risk,”(BUt even they should tako certain alement
~ary procautions. vhen mévinz-about, slesping at-nipght,.etce,) The
point is: why should we.make a presént: gratis' of the militant
cadrec to- the police?: - 8. - :

11) Someof thy. cadors.ami lerders must.however, be kept
unexposed evén WHET they arc siitku cormittoe nonbers, Expericnce
gbows that their physiwal nbse::c’ Irofi the pldtform,as At were,
is never misunderstood by the workers, Thors dre hundreds of e
ways of reaching them, They havi- o ba Tade responsible for Jobs
WAich can be porfomed with- the wuguisi teidogroe of safety. T“%s
1s wasential in orderxk to -aintain unkyoken the continulty O

_ ey A-‘_._I;w. - loadershilp ond ssoces



leadership and to prevent totsl wipe~out = of .the organisations i
3) Therc should not, however; "be unnecessary  panlc.and.whole-
sale tendency to stay 'uncxposed! - even from the workersl: Thils
Wwould be disastrous for the struggle and such a strike cormmittes
would not be tolerated for longe. The extent of: procautions taken
must be objectively determined by the real dangers.gresentyrnot
inaginary ones. Naturally, the final decisionias td how:many and
who are to be guarded will be taken by the Strike Cormittee it-
self, But we have to be vigllant also agalnst the possible
presence ‘within the Committee. itself of suspleclous or ‘unreallable
clements. - ! : : & - 0 Ty

~ . The Strike Committeo, -once formed,  has to.divide up respon-
sibilities for organising the folloving tasks and to put. .one -
rnenber -in .charge of each, 1.Ce answerable for it .to the whole
Cormittece! - _ . £
FINANCE o
~PRESS AND- PUBLICITY - . .
CONTACT WITH ALLIED FORCES  °
CORRESPONDENCE . . .. v oen ;
 RELIEF | - .-, o n
. VOLUNTEERS 'FOR - PICKETING & DEFENCE.

3 NS Y T

The corrades incharze of each of these separate functions
sit together with the Secretary (and Prcsident,. if there is one),
who has over-all responsibility,-to comstitute the executive -
body of the Strike Cormittee o - : -

This Bxecutive body or, where ncgessary, the union leader~.
ship must .take the initlative to call meetings of the full
Strike Committee as and when requlred. by the situations:The Strike
Cormittee will head reports on, discuss and take declsions on
a 11 such problems as, for cxanmple, weaknesses to be-corrected
orientation of the novement, how to combat lies and false propa~ -
ganda put out by the bourgeoisie to confuse the strikers, proposals

to be made to the employer, organisation of solidarity actions,
strike bulletin, ctec, etc. ! 30

No inportant decision of the Strike Cormlttee should be-
binding unless the strikers have been consulted and have been
glven the opportunity to express their-views thercon., These
views will naturally have to be. ascertained by whatever.rmeans are
best sulted to the prevalling conditions in cach specific casac,

Tho pattesn will, of course, var¥ fron place "to placc, .
being more elaborate, mobile and 'open' in the case of industries
in the blg cities, and more sinplified, -elecmentary.and. precaut-
lonary in thc case of, 1é% us.say, mining arcas or‘*plantations
vhere jungle law prevallse: : P A 2 = Ak
But in ALL- CASES WITHOUT EXCEPTION IT.IS;:THE UNWRITIEN
LAN FOR -OUR TUs. AND T.U.WORKERS-TO AIM AT SOME FCRM-OF -RANK AND

FIIE STRIKE COMMITTEE AS THE BASIC -ORGAN OF. STRUGGIE, - -
If the Strike Commlttec is the General Staff of the strik-
ers! arny, its . active and x vanpiord soldliers are. the -
VOIUNTRERS . vho must man the picke. lives, defend-thestgtrike
fearlessly against the police enc.  rordas,-and: perform a hwdred
othgr Jobs from propaganda work to coLiection-of- cash and. food~
grains for ths -strikers and their feoriliag, : AR
Many'a struggle is lost by poorly organised or -inadequate
volunteers, Many a struggle is won by the encrgy, ‘herolsm and
disCIriine of the volunteers which rally the whole fighting mace



and stimulate its moralee

The role of the strike volunteers and picket pecones.more
and nore inportant in the period when decpening capitalist crisis
nmakes the bourgeoisic inercasingly ferocious, and growing unsmplq—

yoent puts at the cemployers' disposal a rescrve labour forcs
whose misery and starvation can be exploited for strike-breaking.

~“"Such.a voluntécr forcw=e camot be créated overnight out of

nothlng, Its nu¢leus has to be built up in the normal coUrse of ,
day to day worly. vvif'ﬁouf-wﬁ'ﬂn? Tor a Strike:to dcVolOpe. Precisely

bocause this is not done in many cascs, volunteer nobillsation
during the strike itself becores difficult and unplanned,

Our TUs, if they are serious about the prospective of
fieres class struggles that lie ahead, should seriously tackle
the following tagks: e e i S

1) Every TU. should normall-y organise a permancsnt Volunteer
Force whose day~to-~day job is “to learn elements of parade and '
drilling, to control nass nee~tlngs and demonstrations,- to
carry out narches (shouting slogans, etce) through  -the work-
ing class localities, One or two special trainers have to be
allotted for this Jjob, ' RALEL

2) This standing volunteer force neced not be nuwerically very

- large, but it shouwld be properly desciplined and- trained and
conposed of tha nost energetic, rnilitant and cool-headed
workers who show an inclination for this type of -works .

These cadres vill forn the solid mucleuvs for recrulting,
training and leading the rass v dunteers: during pariods ‘of: . .
Strikes and struggles, when hundreds more:and ‘eager . to® play - -
their part, - o T 4e ; CORCEnT AT L~
3) Experience shows that thebest and most colrageousivolunteers
. core from the ranks of the YOUNG workerse .In their everyday
work, therefore, our TUs must pay special.attention to cthe

ove:

problens and requirenments of -tho working.class youths: They

rmust soriously 'study the grisvances oft:apprentices, forrmulate ..

thelr demands and fight for ‘their realisation, ThHey nusti -try
to organise ‘literacy classecs for the.young workers,--othenr
education, libraries, -recreationsl clubs, ‘sports, cfic,, after
vorking hours. Thisis:of great importance, "7o- oo vo 0L S

-

Even when therec is no strike actually on (and, of course,.even
-~ nore so during strikes) there is increasing danger of physli-

cal asaault on T,U, leéaders and key cedres by the hirelings

of the capiltalistd (eege, ICFTU, inspired 'attocks: on Calcus=

tta Seamen, cfce)e -When the nasses arewith usyi-and yet wo . .

¢ annét defend our cadres, this leads to demoralisation and:

panlce It is cssentlal that trained volunteers De avallable

to give.a fitting reply to such planned attacks.e =

This does not mean that we everywhere organise ‘tarmed' squads
for clashes,. Nor -does it mean that we go in indiscriminntely’
for counter tmarg-mani' even vhere our mass position is weake
But 1t does mean that we' keep ourselves yprepared for'the
worsY, Shat we do not preach 'ncun-—violence' as & principle
and that we are organised for.c:fences ks G .

fom
!

It 1s necessery to emphasise this because the prést maijorit
of our unions today, because they.are llagalt sgeem to ge 4
suffering from legalist fllusions abewt the  Bovewdas A6
methods which the bourgeoisin will enploy against the Wowlang .
Hardly a handful of unions can boast of any voluateer orgami-.
setion worth the smewa, - ) 2 ' '

L



5 ) AP a strike, particularly a prolonged ong, 1t 1s neccssa=

¥ ry ?clo]gpay speciélpattantj.on to the physical needs (duty hours,
replaconents, extra I tiffin! .etes) of the volunteers, SO thet
thoir norale does not flage- These little detalls neke”a lot
of differecnce to their enthusiasm and @¢apacity for hard work.
It must be remembered that an efficlent v, olunteer ,forc&;does,
wonders to rouse and mailntain the fighting spirlt,/ of. the Xk
riass of workers on strike, Anl the converse ls-also iruge .

Ve ORGANISATION OF FACTORY COMMITTEES‘._, .

B o vt ot 14, it
' .-_‘.-.

© «tne of the  fundanentol weaknesses. of. theimajorityof our-
TUs "is their lackiof: organisation-at the.actual: Work-plaee:ltself,
T Uy activity, ovéh where ‘there ‘are 'a-comsideral apatbinl ;‘:E\f
active worker cadres, remains largely confined-to-thervunlon ==
office, the factory gate, the bustee and “the chawle This is the
typical bourgeols-reformist pattern of TeU, organisation, inwhich
the T,U, leadership 'leads' from above and outsilde, mhile no real
rank.and file geblvity is developed inside the fac=torys ..

It should be clear that without a BASIC SHIFT in I,U. orgas
nisation from outside-the factory to. inside.it, ouwr TeUs can
never become real nass: democratic T,.Us firmly ddnked with the
workers (Experience of Bombay Textiles etcs)e R ey e

Com,. Ros tovsky says 3 To ensure the participation of .the
moss of .the workers E&a aQbivity of trade union organisations
requires, at leasts;esseeothat llaison between the trade unlon and
the nass of trade wnionists and none unionlsts’™ as well,:be
sysdtenatically organised at the place of WorKe - s

~ In the capitalist countrles..it is there, on the Job, that
the close link bétween the trade unlon and the nass of the
workers 1s forgeds It is therefore, through reetings on-tho Job,

in conversations from bench to bench, machine to madhine - between
The workers and™the.ordinary trade Unlon militantseessthat the
demands of the workprs are revealad, thatunlty is brought about

and “that the struggles which the trade union rust lead gre:v%
wageds It 1s there, through the exnerience which the mags of. x
workers themsclves, acqulire when tho trade union-is itheir: faithful
interpreter and wunfattering gulde, i that trade union recrultuent
is carried on,  that is, the orgenisation of ever-wider magsses
‘i;orkjjncréasingly decisive strugzles,." (Demoeracy in Tradae Unilon

ork). . ; ) e S : L B o ST A E AL

- Aa-

- PRIEY Tl Y A0, e A R v P4
‘This 1s -clear enoughe The factory and department or shop

Pormittee is thus the KEY to mmss work and damoeratic participa-
tion by the workers 1in the T.U, novenent, - . _-

In owr country; this lesson in the ABC of trad o uniomism
1s dmrdly applied at all because : ‘

8) 1t deas not remain real in the consélousness of our T.Us
- leaders, the ov ervhelming ma jority, of whonm are ofr nons
- working ciass, intelloctual origin; and - ek

-Dd) of practleal. diffic ulties ‘siﬁilar.'to'those'encoun’cered
. in the casarof strike corrdttees alsos '

It is true that the factory céemittee can only function:
praperly whers thers is a trained core of worlking class milltants
xagaows, watehful, md with plonty of natural initiative,.

e poinmt 1s : procisely for what :obs should they be trained up?

vor. Dore is £oo often o mecalmical idea among .ouwr trade unions
1sts &hay tho sole purpoSe cad function 6f the factory or depte
caritiee and i¥g Tewmbers is to Yleedt militant actions inside

- -~
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Lactory, to stand in the forefront of the.verkers when they
9 owprreun the mansger or other company officialsy in short
o A8k tholr Saiza'g‘ozpwing theraolves zanerelly o3 'trouble~
telars! onf 2lre T8, to vge the bourpgeclslels phrases,

If ¢this 1s how tho DMnctions of the Lactory cormittoo aXe
wrarsioold ent oxpleinel to tho cnlres, 48 it ankmmr that the
mlitant adways £inds, somo exousa or othar to shirlt the ragpongie
wlity, ad tho factory camiittes reralud, at bost, on papor and

¢

srootieclly defunet? -

This incorrect theory is the counterpart of that which holcs
thot the trade wilon hes no functions other than to leal strikes,

according to this theory, the factory commit¥ee can have no.

reguler, systeaotic day-do-deoy responsibilities, but can act only
when o stay-in-sirike, or a- ‘gherao', "or sone other demonstration
inside the Tactory is to e orgonised. ] e

Is it surpdising, then, that nmany of owr L.U,leacders, with
the best inventions in the viorld, find themselves af a loss ©o
explaln to the cadres exactly sthat they arc supzosed o ¢o as
nenbers of the foctory comittee?

It us try to lay dowm some sinmnle rules and suggestions for
the day-to-day actlvity of the factory cormitiec nenbers: :

1) Firstly, cach member's sphere of activity shotlddbe: LIMITED

and strictly aLLOTTED, That lsy he 1s put in charge of a.specific
neaber, a group, of workers, say 15 or 20, in his own departuent,
(or, clso, adjacent dedertnionts if thoy are easlly accessible in

a porticular wrorkshop)e - He must be mede to understand that looklng

fter the intcrests of these 16 or 20 of his felloweworkers .1s
als suprgiie resoonsibilitye How does he do . tods?. - . :

) He cdiscusses with his group all questlions affecting them, their
- worldng end liv ing conditions, Thair fanlly, social and culturpl

provlems, thelr griecvances etcseta, :
39 He passes on to his group thoe decilsi-ns and proposels of the
union Executive Cormitiee and dlscueses then, with the main purpose
of listeniiy bto thelr orindonrns,

4) He crcotos an atnosphere of good: comradeshin and fraternsl
fellolr-feclings within his group ant inspires confidence in the
wnione : oy

5) He ansviers his group's questions on variouvs probleps such as
new laboyr lesislation, accldents at work, security of serviee,
atce If he cdoes not know the onswer, he passes on the guestions |
lrmcdiately to the union lendership, collcects the necessory lafor-
mation, end then inforns the 'wokkers concerned, -

6) He naintoirns vigllence to sec whether any Worker of his group
be he a2 union nember or not -.scems to be dissatisfied or dejectod,
nd takes the trouble to- find out the causc for 1te It nay be

SO finane-ial difficulty, or i1llrcss of somc. farily nember, or
SODE wther gimllar problems In that case, the factory cormitteo
rerber Ywies to help the worker concerned; glves hin advice,
appeals % the others, if noc essoiy. to give hin a'small loan as
reliefy, or wrrenges, threurh the union,. for medicel atbontion by

a synpathetic doctor, ' *heré are ludrads of such e~onc=-rete toys
by which actlve trade wnton soliderity is.bullt upa

7) He reports ropalari to the acicn leadership on the gricvances
of hls grouwp, thus ashine as ti: wion's eves and cars wioain the

FPantamr a1 ca=t12 oo 0 N e ——aa A e e Al s AN e
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‘responsible for colleeoting the Hﬁgggﬂgggggg;nggg fron
ﬁ%s ggci;,l§gérc are Gosens of ways of do ng this,.even Vithin the
facvory, in an wxlenonstrative way, However, if the risk is too
ereat, he arranges for the workers of -his group to. go to the union
office and pav. The point is: if the factory cormlttee uenber has
functioned systemetically along. the lines suggested gpoygdgpdﬁhggﬁé
thereby earnsd: the-denfidence:and respact of .his group, ‘At IA1l not

be et 211 difficult for hin to realise .the union duss Lfxon :tilemy I_j:_'_‘eg

will not have %o arpgue .and canvass and makelepeétedénﬁéalS,
which is always a distasteful Jjobe ' ' o

The Factory cormittee, as o whole, neets from timg %o tinme at
the initintive of the union- leadership, reports on and Giscussasux’
corraon vwroblens ond issues:affecting.the factory.and acts es a . :
wernenent consultative body of the union. BT e g o ) o i

o <

Thus, foctory cormmlttee serves not only as the instrument
for drawing the mess of workers into T,U.activities, But clso as a
first~rate school for training srofker cadres in nass work ¥EXA on
the basis of thelr owm experienca,

This nethod 6f orgonisation pust be nade part and parcel of
owr dey-to~Cazy T.UewWork, though the precise forms ney be adapted
to different conditions, especially in such backward areas as
mines and plantations and ininon-factory occupations (esgetransport)
iThere thé Dbesis of the comittee and 'dts activity hove to be dlffe-.
ent (esze 'linct', gang, section, etcs). .

It xmor zoes without saying that should kx the oc casion -
arlse for orgenising nilitant nass action within the factory it~
self, the chances of gregtest success and minirmm danger to the
active cadres will Dbe precisely in those instances whare the
worker vengualrd has alrcady linked iitself firmly with the ncss
through its cdey to day work, Victimdsotion by the menagenent is
conparatively easy vhere the united nass Goes-not solidly baclk up
the factory or department Ylecader'; - but vhers he has won for
hinself a real leader's status through prolonged, potient, and
Gdetermined activity, there neither he nor the mass of workers
will hesitate to act together in defencéd of their cormon interests.
That 1s the surest guarantec of success, '

VI. FUNCTIONING IN WORKS COMMITTEES

_The lecture on 'labowr Legislatiors! has dealt with the
question of Works Cormalttees,-the rules pertaining to them, the
Govtlis purpose in setting them up, ant vhat owr ettiptude sheuwld ba.

Here, e are concernsd with one aspect only - how to train
up the. rorker cadres who get elzscted to the Works Camibises to
fametion thereiln.

Experiencc shows that in a great number of instances, even
Vhere our T,U, & cadres have won sTeeplng victories in Works
Comdttee elections, the task of giving them detsiled and conecrete
Treindng is grossly neglected. They are lef ¥ to s %E.?or theri~. .
selves, The link betwsen thoir worlt inside the Comm-ittee and. -
the ness movement outside is lost sight ofe. 45 a res—udt
8ll sorts of distressing situations arises :

Sometines,  tha nost miliﬁqgt of workers remairs tongue-tled
In the presence of the commny 'S:2™aist, with whor he has nover
been accustoned to sit around thc saze.%auha’.

A o) D e e - 1;_*'\&“" :3 Lo 3 i : o AP =S N
P i e B T e
¢ worls Comxxitige, -gets sunk in illusions besed on thc
Danagenent's assurancce, and begirs to counsel natience vhasra the
vozkers arc justifiobiy iniotlont.  Ha often falls into “the beuses!
trap threugh laelk of elass vigilance, "parsieculor when o

1 .2
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ninerity amon: tho worlers' represcntatives.

Conversely, We heve nany axan] nles, ospeclally where elther owr
codres are in overvhelndng nejority, or are norg. or less evenly
m.otcn.cq in muibers wi.ua INTUC or HIS worlprs; the continual obstrus-
ction of the latter or by the manogenent to our m:oposd.s and
dennnds often breeds a feelins of frustration and dlsc,ust, ledding
to the théory thet we should irmediately resign and wallk out of the
cormities .

~ Cases are not unkmovm vhere due to defectiv e functiong, our:
worlss Cormzittee members have zob themselves identified with unpopl=
lar decisions and thus DuCO"‘L suspact in the eyes of the very
workers who had eloctaed them, .

In orcer to avold these and other mistakes, anc to conbine
sldlfully the task of squeczing cvery possible advantage out of the
Works Committee with the task of exposing its uncemoc ratic chara-
eter anc its pro-cuployer bias, our T.Us nust train up owr workorw

cadres so bh.(,.t:'“ :
1) They are thoroughly acquainted with the statutory rules and
regulations governing Drocodu.ce ﬂ.nd lmow exactlj what are thelr
rights,

2) They are alwaye vigilant egainst an marioeuvre or proposal by
the e.lDlOYbl s side which would have the effect of counterposing the
Works Corrulttec ©o the union and thereby weakening the lattea‘:'. C

3) They use tie Works Corruttee planfully ané effectively to venti-
late the recal prievences and demands of the worksrs, after having
consvlted the la“br as to which issues require kirmediafe
T'epresc,m:aL,ion' this would preferably be done on the basis of the

very departients, ‘S_’lODS, or-sections vihich canprlsed - the <woting
cors tituencice J.O"' the Works Co,:n.u.btpe electiors, In other words,
the elec uo“n’cb st be consulted regularly ant widely by 1ts repres -
sentetives bofore everxz nae’cim of the Worls Comlttesa .

4) In the Counittee neceting i’cself, they but always spualu. i'ir.q]._/
and shorply with @ class approachs *
5) They §pare 1o effort to see that a united stand 1s teken in the
Carmittee by all the vorkers! representatives, lrrespective of
cifferences in union affilia tion, etes, 1n Cefence of the workers!
interests, and canpalsn actively for the sone anons the mass of .
Trkers,

6) They renort back pro: Lptly aml fﬂlthi‘ul'!y after every Cormitles
meeting' zm o factual report of the stend taken by the differcnt
interests and thelr owm conerete contributions to the dlseussion,
and SL&‘.'J'D exposure of the nanagenent!s rmnoeuvres 'md my other
anti-worier trends, =

7) They denarcate thamselves sharply from any decision.vihich goes
agalnst the workers! interests, and vhich the majority tries to
forde through as rewrasenting the opimon of the Works Corrilttes
(this is usually nscessary where our cadre is in a small niaomfy)o

8) They glwajs engnosise a.mone' “the worlers that the decisivs
volee lles with then, in ‘their nacs o-Biligation and strong T,U.
ommisation, and that this eﬂone el anmable their. representatives
to wring éoncessions, nowaver, T, JaciiooG out of the Works Cormilttec
1*"1chin,ry. ALl such partial gains skould be nopularised ag tha

zains of the moverent and nou as; .;_“La__\"lC'LI".L cfforts,e”

It is gensra 13:,,:::;:' thaat ‘_-,ﬂi.f‘a-'.'c.__a.?.*g' the uaao_..-ty oL

'fovh..k,n's renrasentaTiv : e “brdlas.dts hostoto hwoags
W Works C ommlttec ands 5el ,ota”' even 1ts .-Cu:x.ﬂ,_l.«m“r;m S 6%Ca
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Where the position is otherilse, however, owr cadres unay
rgslgn at a certain stage if the Worls Comlttec has bocome Thoros
uzhly dlsefedstad and unpopular as ncthing bDut an instiument of the

nane genents The siltuation has to e assessed carefullys

But so long as illusions persist aong a c onsiderable sec-
tion of workers, owr representatives must renain there and work in
a positive and planned manner, tensciously defying all the disadva-
ntage of heing in a minority, and wbilising the legal 'platforn' of
the works Comvittee to the fullest extent possiblec, To.run away.in
Ydisgust! and lcave the Cormittec 100 percent in thé hands of the
Ranagenent and w»ro-eimployer slerments is no solution,

The besis has to be created by our patlcent work for a blg
mag-s movenient of the entlre vorking class demanding wholesale
overhauling and revision of the existing law, so that the-Worlks
Carmdttce are either democratised or completely discredilbeCs.

VII. CULTURAL AND SOCIAL JEIFARE ACTIV ITIES,
Comne Rostovsky teaches us:
A trade union 1s not a tenporary, but a permanent organlsation,
called upon to rrotect the workers ‘:*.:Eni:arests.._..and',‘co “assist -the
workers in their daily struggle bto.satisfy thelr needs, That 1ls vy
1t is inmportant for ordinary &®mbers of trade unlons to ghoir a
continual intercst in their organisation, ‘and not only dwring . '
alsputes, Trale unlon members st be able to call on thelr organi-
satlon  for hcip in the solutlon of the many vital guestions wwhich
confront thems ax it is thé duty of ths organlsation to .provide
this help" - (Lcweracy in TWU, vork). Sy

In Tndin we have treditiinally regarded and orgamised our TUs
ai nothinz norc than !'strike comaittess?!, which 1s a pgjor reason
vhy - . - . = e
- the najority of unicns have not becorle real nass unions,except

Tfor short periocd vhen a strike upsurge 7as on;
'~ the 2 ass of worlers regard ow T.Us only as agencies for pub-
Ying and winning tdemancs' from the boss, and not primarily as
thelr ovm ormenisation in.which they have o real stake;

- T,U, day-to~day activities termd to flag botween one 'dispute!
and anothcr, ons strike and another;. nmembership is unstahles

= - consideralle part of thse union militants, the potential
cadres, and many othars wvho would like to Co some union worlk
but don't knov how to set about it, are never properly organ-
I1sed and absorbed and tend to befome inactivej. . :

~ During periods of extrems repression and retrecat, or vhen there
has been a set~back in *strugples', T.U, activitles practicall y
. cone to.. a standstull, - R PR T IS g
For all these reasons, it 1s essential that we fe-orientate
owr vhole wlarstanding of the role of'tie Trade Unlons Tha WFTU

hre sherply drevm our attention to tte = . .

Bzsing ourselves, on s peed %o riden’the scope of T,U.acti-:
vity so as to cater o a the 134 ferTous .neads of the worlker in
gyery aspect of his:dally life ass .o ~rage-earner. under caplialisn,
owr TyUs must pay sefious attentionto thelr cultursl, cducational
aix. other Welfare activities,: ' fw: - ' = s :

a

X B T Py
:fe‘(; ..-!‘
. e

Thls does not riean, amiSEt not be in reted to mean that
W now go to the other extréfe; that we fall Thtosthe typical
reformdst outlook of converting the T,Ushinto .welfare societics
and enphesising enly ‘this aspoct as opposed: o, and to the detriment
o

L
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of, mass strusglesy This shoulc‘-._ be, clear,

If we look at 1t fron a nore fugencntal angle, pooorly
organised soci o=cultural act tivities thenselves contribute to the
class strussle, - oy prov1cing, on the basis of self-hclp; some of
the facilities and services which capltall.;t society bj its. VL,I‘Y
mture denies to the working cless. 4 trade unlon vhich provide
such-facilitics, on however limited a Scaley not only really’ FILV“S
conc-rete help to .the workers, hut also strengthen ltself irfmensely
by arousing o rulita_nt feelina of solidari’cy fpr ~the unione -

Fov eXanple:

-~ The oourgeois:.e denies the. rirfht and the ;nmns oi‘ educptlog to
the Cnllc.l‘\,n of wfoﬂcing clmss fa tllies. -

The T.U, should orranisec at least a-primary school: for c‘tU.d-
ren, I it is serious about. it, the worlers wlll.not hesitate Wo.
Tind a suitable place for it nd contriouue for thu uuintena.nce of
the teacher, i e EAE S S

~ Ehe bourzeolsie denles eaucation to the Voriker nimsolf, - lakhs of
worlkers, not -only. in mihes and’ plantatlorJS, but:also in the blg
industrial tovms arc illhterates -

~ The T,Us should organise at least a@é‘tgracy'class, 1f not a
nore. advanced night-school for aduwlt™orlers. . Pari~tire scrvices
of noany friemo and smmo'(,hisers of the T.U. movement can be
utilised for his purnoses s 4

- xxx The Dbourrcoisie: denias - adnqmto nedlical i‘wcllii::.es to the
vorkers anl par, t:Lcu.l arly to thelr familics, :

The T,U. shoulrl at lecast procure the services 'of.' a,:syupathetic
doctor to pay visits on one or two fixed xx days in the ieek to the
vorlking class lacality to examine the worst cases. This nay be coi-
bined with cheé.g supply of mecicines through a- popular or{;anlsar.ion
on which the T.U, Itself Is represented (PRC ;Ln Bonval).

At tines of epldemics, the T.U, can ve ery, well or[,anise nass
vaceination, innoculation, etc. in th bus ’ceos whero lts ,worlcers
liv e, and at the wilon office itself. ot

~ The bour geolsie and its State deny tha worker who is vict:l.m of
1rdus trl'wl accldents wven ths full scales of compensation to
vhich he vould have been entitled had he fot prope:: ueoical
certificatlion and pronpt legal assistance. -

Is it not posgsible, i‘or the T.U,, or at lu&St a group of T, Us-
Yo set.up and organise their own 'Clains Buréaut ma.nned by ons or
Tiro synpathetic doctors and lawyers? - The. workexs could, ¢ onfidently
come there for both medical exanination and legal aavicu, and
thus not be .cheated out of his rightful dues. ! : :

~llTho oourrfeoisie denles ldchs of mrhers a.ny sort of housi.n? at
all e

Our T,Us nay not a.lways he in a position to emulate the gr 08’0
initlative -of the Rangoon Dock Worlicrs! Union for co=operative
housing of the homeless: Workers.-But sinilarimethods may:be adapted
to local situetlions, We must renenisi«that’ Hs,;O crores ‘a year:is
Ysanctioned! by the- India’Governishi- for indusipial housing, and
they -are comnltted to subsidiseh,,fséhe.les put - foi!"fard ‘not only the
elvloyers ¥ but by, workers? cb:%gratives al.,o.

At pl‘esent the. employers are. eifl:her“ not c:ominu forwa rd Uith
any hoveinz schemgs a®%all, or are gyin&to grab a part of the
SUhSidieS and Joo-ns for bogus ‘SCheues 7, Our attitude on the Othu_

« - ~
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on the other hand, renains negative, Is therc any leadership why
the TU leadershlip, backed Ly poverful nass nobllisatlon, should
not put forward at least the sinple but useful schene to necct
the requirenents of a particulor locolity or factory where the
condition of housing is speclally acute?

-  The bourgeoisie denies the workers the right to/cultural
cducation and scif-advancencnt, based on his national and class
traditions, instead the bomrgeols ideological offensive of noral
and éultural corruption is boing stepped up through varlous ncans
s 0o the officlal rédio; the growth of cinena houses in worlking
class localities otes For lack of other decp and healthy recrcati
~onal facilitles the worker is wily nilly bLrought wder these
pencecliouws influencese.

The TU= evaery TU in facte can casily organise, oven on a
spell scalc, a Yibrary and -a rogding roos -

It can provide facilitiss for at lecast a few sinple indoor
ganes .which do not cost much .{ o chess board, a corror board Ctcs)
and vhich will kéop the worker youth away fron tho poison of thoe
bourgcois einenal ) ' - SEIPATMN il

The TU must orgonisé®zood, healthy cultural enterteinuent for
the workers, whosc hungor for:-it is undoniable as cxperionce. has
shovm in nay places. Dhort dranas desling with the -people's problefis
sketehos satarizing the exploiting classes , folk danecs and songs,
Cinema shoirs of preogressive f£ilms from USSR and ‘Chinay posters and
photographs oxhibitions and maglc lantern shotrs depleting the now
1life the workers arc LUAlding in tho countrics of shcialism and
pPcople's denocracy ctce~ cll thoso will not only popularise the
TU itself but oxert a powerful educational influence ‘on the nasscs.

Such activitics stimulatos the initiative of the workers then
~-3clves, prodficas out of theirown renks rceol proletariafh composars
and pxxywrkies plefrights, song squods and droic groupsse ¢

= The bourgeoific continually diives lower and lower the living
Stondard of the wokker¥, inflotes prides and incrsasing
denies hin access to the rost oclenontary and indfspensible
necessities of Xdfx overyday life= foodstuffs, cloth ctce

The TU may lack the resources to opganise and run on its own

o workors! Coopgrative socictyj vhere the working closs incore
is elrcedy so neagre. ' |

But 1t can cortainly campeign for, and win through nass nobi-
lisction, the type of cnployor- subsidised cooporatives which do
exist st sone places, Even these provide rool necsurc of relicf
for the workerss Tho TU con virtually control its administration
Through 1ts rcpresentativés on tho lMonaging Cormittee, which must
bo denocraticelly clected, The sams principlos apply %b foctory
and offlcec canteans supplying choop necls and catables,

These arq a fow suggestions for tho guidence of our TUs, if
%hcy-aro to,devclogg this hithorto noglectod but vitol factor of
.hoif cctiyitios, Thoy should never forget the sinmple rulo that

no'detell! 'should be neglocted; if that dotaile concerns the
workaers! ingorostse” (Rostovsky). g e

VIi. SMASPECTSO oo s e
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VII, SOME ASPECTS OF OFFICE FUNCTIONING

The legal requirements govering reglstration of trade unions
thelr constitution etc. havebeen extensively dewlb with in the
lecture on " Iobour Laglslation.”

Here we ;re concurncd only with théir bearing on the day-to-~day

f%gczigging of our TU offices, There is nothing controversial
= bow ,

It must be udmittodthat the minj,mxm requirc.ments of good
office-keeping are not fulfilied by a large nmumber of unions,’
espacially an respect of

9

%% thelr ocgounts ond f-‘.mnds
# fhely rasé:!'fd’.

- The keuping of accounts ‘and eSsentiul records ‘is ome of the
important requivements of a good TU leadership; - ond demands the
strict applieotion of a number of. simple ‘but systamatic moesuTes,

viz:
1) There- should Be o stfict checkey on the
collection of uniongge Eﬁgﬁhlyﬁa,m,Ei Al

41) There shbuld be regulqg;vigilunce regarding4£1nnctu
=ation. :Ln membershi { vce often while new members
are recerulted, 1t-T§ Forgdttan that the old membars' have only

partially pald theif:dues. If At is forgotten to recoverthe

balance from thew; the unions's ﬁbthl membcrship get reduced at
the end of the yoars 3 g S _ . :

111) The treasurer should not e a 'traagpng;' in name
only,, but should actwelly be respossible‘for %b‘:ingtha accountu,
receipts and expanSGs, with gre at care. .

1v5 THs treasurer should toks tha' 1nitiative to neport
at every Executive Commlttae meeting amd” to' keep the memebers
-informed on the:State of the budget, vhich departments or shops
are forging chood.: and which loggihg behimi in dues collection etcCe

v) The tressurer should try to furnish the ragunly
dues collectors with list.of’ members inm order to cheék whether
-~ the dues are uptodate or noty

vi) The Office-inychargo mpst seeﬂthe folloWingpapers
are always kept tipetop and uptodate in tThe Office:- <

ﬂﬁ%bgzghip_%%gés r(avery entry to be’checked hgainst
its .corres membcrshig recelpt counterfoll)
% Mi g,e“Book of prcveeéings of Bxumuiley. Mgk Exocutive

ee meeting (Secretary to bo reSponsible).
¥ Accounts Books

* Youhcersfor every item of ‘expenditure 1ncurreda
_ oples of the Union Cons OnN ¢
' * Copy of thq_%gggg%rggiggg%r %Eftted the previous
Yaar to tho Tror O ade Unionse - -
% Registration Caruificato of the wnlony-
# Egsontial files con%aining correspondance’ with the -
Monsgement and Governmont, papdrs relating to
: conciliation, ad juddeatlion etecy’ s
* Prmaiple Labour Icgislations. ang at 1aa.sta- :
.o I'M'bories Act .
oé Trede Un'lqn;wt e e

e PRyRRNE af e
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s+ Payment of Wages Acte '
«oIndustrial Dispgutes act and Rules,.
es-Workmen's Compensation-icte " "

oo Provident Fund Act and Scheme,-

‘e Empleoyees' -State Insurance Scheme,
oo Works Committees= Rulese ™ - : 20
es Copy of the Standing Orders 1n force., . -

The other importand side of thefdayvto—day Oftiée work is the
handling of INDIVIDUAL CABES of svorkarse .o «” S 3 2 ety
L g AN TR o R R L ot Puga s, R S

. |

This may be bfoadlyidiﬁiééﬁl%ﬁgﬁf%ﬁb“céxegoriééi;tf.-f

89 the drafting cf PETITIONS and necessary action to
~ follow this upj; and e SASAE 2 '

@3 the drafting of replies on behalf .of the wokkers, t?
. CHABGE "SHERTS. .., SRS R e -

Mol I

g

Office, Upon their efficien%. .discharge deponds, to a very great
extent, the mass popularity shiéh the union can-acquire by its
reputation for " kanooni" skill} Every Trade  Unionist knows from
personal experience tho tremendous  importence attached to this
work by the average, backyarsl, unedueeted Indian worker, who s
helpless to codpe. by himslef fhe tomplexity.of hils "legel" relations
with The bosge ~ - = P ANWR (N TR Dl o

These are .\'ritel'to'sks:et‘;écing the comrades who man the TU

To help him promptly and efficiently is . .a MAJOR responsibility
of any union worth the namo. This.is. r;gcggg;lx.so“in.conditions
of today, wheft the allwout baurgecisoffensive_ against the worldng
Class is. belng inérefsingly sefloctedIn 4ts"growing measurc against
individual worker, Curtailmantjpf,cxistingﬁrights*and privileges,
Tightening up of factorytdiseipline®, intimidation and harassment °
by the supervisory staff, stricter enforcemsnt of standing orders,
reotionalisation-and ‘increcee: in workload,-chadge sheet and warning
on a mass scale= ald: these factors MHave-led: to’a: marked INCREASE
in the mumber of individurl ceses which -the union is 'galled upon
to tackle. It is a‘reflection of tho deepening. crisiss .

Can it Do sald that the majordty of dur TUs are oqual to the
task? It cantats The gencral standard of .Office work is poor and
amateurish, in someplaces shoecking, whilé not.a fow unlions are
notorious for thelr complete neglect of the Job and a callous
attitude towards the nceeds:of -the workers, Coses' arc not taken up
in timo or at all; petitions ‘arec so carelessly and-drresponsibly’
drafted that the worker!s interssts ore more harmed than helpeds
biles of charfle sheets lie unanswered.even aftercthe final date
for reply has expired. Thesé- featurss are' present,in greater of
less degrec, in many uriions.. | B AR e e '

Even where more of'less_systamatic office work 1s attendedto,
What do we very often find? - : :

~ The job.of receiving complaints, writing petitions, repres-
onting cases to the leobour officer, conciliation officer, etc, is
NOT the $pecific responsibility of any particular comradce The two
or.threec %EIon organisers who look after all the day-toe-day.
activities of the TU, also attu.nd i, whenever time, opportunity,
and ad Justmeyts with.oéther TU jobs:permit, to deal hurriedly with
oMo Qr two cases caghe e S as o e

> e TU Offiwg is not fegularlyjdbenad at a fixed time every
day to ®ixX swi® the warkers! convenience, and 1§ sometimes kept
s ' closed” altogathol wewwe=-
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closcd altogether for halfthe days in the weck, The worker who has
an wrgent petition to get written, often wanders. about scarching
for the unilon sceretary at the latter! s -house, favoumrlte tea shops etc.

~ The worker is pftcen ropelled from the'TU Office by the sort
of behaviour he cncounters theoree He is not patiently and pdlitely
listened to; the attitude of the office comradés:is: irritable and
g supurior," as though he 1s. doing the worker a groat favour for which
the latter ought to be properly grateful, Sometimes the worker is
told there is no "time" to deal with his casc, hoviever urgent it may
be, and he should therefore come back another day.

- Drafting of petitions is often dono in most obstract and
abusive - language calculated to provoke the very management: to whom
the request is addressedl Sometimes petitlions contain whole
lectures and sermons telling the managor or éoncillation officer
What he ought or ought not to dos All sorts of irrelevant arguments
and long- winded repetetions are brought in, while the e¢ssentlal
facts are missing or submerged.

-~ The same 1s the casce with replies to charga shects, upon
Which may very well depend upon the workert!s: livelihood. Instead
of trying to answer the charges correctly and convincingly, all
sorts of general *denunclationst! and challenges are thrown out
or unverified statéments made which cannot stand the test of
subscquent inquirye ;

=~ The comrade in the offlce is not 1nfrequently quite
ignorant of the relfevant labour ‘1aws and regulations, of the
grovisions of. the standing orders, and of the procedure of represen~
atlion and conciliction. " 4s a result,petitions are’ addressed to
the wrong cuthoritics,legal violationsby the manzgement are not
caught,and Government intervention lsnot secureda

It is not surprising that large numbers’ of workers are ! :
driven willy-nilly to getting petitionswritten for them by profes-
slonal vrlters of postcards, monsy order,otc or by any ons of | '
their knowledge who knows o 1ittle English , In many cases,they
go to the INTUC offices vhere more prompt and efficient service
1s available ~even thoush it be at a price! Such featurss, vhere
they exist, -~rec a2 sharp “reflection on theofflce work of our "USa

“le must,thorefors, make it mandatory for our TUs to observe -
the following rules in their conduct of day-to-day office work:

1) &t least one comrade in overy TV must be a speclalist,
at the. jobs, He must wderstand that he 1s manning & key scctor - oy
of TU activity,and thot upon the cfficient discharge.oi his - R
duties depends a good deal of the unlon's massinfluence and '
support. He must not grouse and grumble all the time because he
is being hept avay from more "rovolutiénary by wctivitiest

2) He must ta rysnonsible for raegula dail nttendqnce at tha
TU office at a fixed time sultatic to EEe'ﬁErEers' :eonvenience.,
Rk This is his mein job . Hec must consciously trein up onc or
two other comrades in the technisue to help nim or substitute for
him in an CIMETgency. S

3) He must conscicntiously: g,u .y and mgke himself thoroughly
familiar with all the essentield. . Tzbour laws,rulvs end regulations,
the speeific provisions of'the S1"~ncd_rvr Orders in his particular
factory or industry;and tho oxisting mgdlnery and procedure of Trap~
rzosentatlon 1o the mancgement!s Izbour Offigceras woll as ths -

. Qnej-li"""‘ on seee

l,;_._ -
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Government Conciliation Officer, chto"y inspector,: Labour Commissioner,
ste., It is preciselﬁwin,mastsring this knowledve thnt his oA
speciﬂlisﬁtion consists. > : . ’_. § e tﬁiﬂlj_

4) The worker coming %o the Union office must be trented with the
maximm of consideration,Bact "nd sywoathy, Often he cannot express
RImsell clearly.and lopicmlly, he migt be listensed .to pntiantly and
helved to explnin the essentinl facts of his' case. He must never get
the. imnression ‘that he is not taken seriously; however small: ‘the'

{ssue at stake mny be, If 1t 'is an: urgoent case, no effort should be
spared to denl with it immediqtely. e : e 1o S~ ha»

5) A petition nddressed to the mﬁnﬂgement or. Labour Commissioner
is not nne xchange of polemics © r *theses™ with him! "It mast not
be vargue, abstr“ct irrelevant,or couched in provocativeiand-abusive
lanaunge. It shouldsbo vased strictly on facts and stick.to fTacts. It
should be concise nfad to therpoint, It: should: marshal all: the: worker's
complaints and suggestions for redress 1n aconcrete nnd logicnl manner,

6) A chﬁrFe~sheet rmast be qnswered within the prescribod time limit-
ie. 1 sthe first rule to be observed,

“If the chncges are false as ‘they- usually are, the rcply rst be
firm and stroight forward, and¥the facts must be clewrly stated, If it is
really an attompt at victimisqtion That should also be asserted at the -
end as the conclusion following logicqlly from the fﬂcts stntod enrlier.

A'strong'denial of c¢harges should not meqn resort to nbuse,

chnllenges and* "threqts . Such a course does not help the worknr to
dsfend himself. } » g g

If the chnrnos' are riore or lass correct, and there-is no.alternntive
but to admit them,the reply should base itself primarily on pxgknuating
clrcumst~n c~s and appsal for reconsideration. This also-does not

necessarily mesan resort to abject and’humiliating lqnguﬂge which is
derogntory to the worker's personal dignity.

In ALL c’tses,the FACTS statod mmst bo pelinble and verif{®d frots.
This is mat. important, Nothin- can do ~reataT damago. to, the worker's
cnse than to make statements and assertions which later on.-apre proved
to be incorrcct, Wo rust be SURE of our facts, Never rely on reports
which have not been carefully checked and proved, If a "fact" is not
verifinble,omit it,don't use it carclessly,

7) While c(rrving on'this office-work and attending punctiliously
to t he worker's needs,educate him’ gr-dually to realise on the basis of

his own personal eXperIence the renl class chnrwcter of- bourgeois
"labour rel~tions"”

‘IX MOBILISING TH!" PEOPLE'S SUPPORT ;

Today all trade unionlsts aro agraed from.experience that populnr
support and mobilisation of the democr-tic sections behind the worker's
demands and. struggles are essentinl, The bourgeoisie can often crush -
workin~ class. struggles which are fought in isolation f rom the people,
But where the workers' =lliance with othar classes is effective,the
bourseoisie more often than not can be compellod to. ratreat,

The scovne of this lecture does >t extend to dctniled discussion
of the various tectics which.our "us whould;employ in winning public
"OYdarity, But it. should be obvious shit unless.thls. .problem = tho
vit~1l need for HORKER-PUBLIC LIAISON - forms part .of the DAILY..
oconsciousness of our TU leadership ard Finds cxpression in cortain
Ei:tgzﬁtig 21 tg-day dd ackivities 21s2,1 ¢ willl be difficult to rally

o} ' ol i 1z
e retganohment tskzuplfgeonly whe st iles breals out or close-downs

0o o

But Yyory feWess.



~27 -

But vsry few unies have ns yat ou1f1V°tedm$h§3?6utlook In the
normal course of svery day work,the link withn@ﬁ@”%drkwrs' nllies is
usunlly forgotten,is not mnintﬁined or dcvalopoc.

Here we dsal briefly with » fsw simpls suggestions for methods
by which our TUs can take the initistive for building STABLE frﬂternnl
relations with different scctions of the pesopla; i 2
1) Each TU must devutoe at least one capable comrade for mﬁking
study of the industry with which 1t 1s connected,
On the basis of such study,the TU must formulate concreto
sloegans and dﬂm"nds whose ~im is = :

To de,end*the NATIONAL intorests "in so far as they are

affected by the present sbructure of the industry,qnd its

worlxng(fowolﬂn conpobition ate. ) Het o
# To defend the interests of the dbnﬁuming public i. e.by
mivine thom rolisf. ag~inst high prices,olncikmarkatting,otc,
To emohasise thae identity of interests botwesn the: above
demands and the e® nomlc demands ol the workers,i.cingrinst
mononoly capitnal, “exposure of profite-ring,and provin~ thnt
it is not the workor s wages which are ‘rosponsibla' for !
the high prices extortod by thQ‘monopolictq

ale
ps

2) These dlogans and demands,bockod by essential FACTS & FIGURES
which ~re easily intelligible to all must be systoemntically. -
populrrised by the TU through handbills,booklets,press statements,
public mﬁ3t1nqs,masg slgnature compaign among the publlc and ventiln-
tion in ths Assemblios ~nd Parlinment,astc. ‘

3) TUs concerned with PUBLIC UTILITIWS in particular(Railways, -
City Transvort,Electricity,”stor,Gas, ote, ) have to-be especinlly
vipllan® apainst the attempt of the bourgeoisie & Govt, to sow . :
antagonism between - the worker nnd the publicy The TUs hers should not
onlv,cnnv~ss people's support ruch more painstakingly BEFORE
launching ~ny struggle,but should consciously -
" - Take up And champion specific demands of the public for
chenpoer and more efficient public utlility qervice, ;
- Mnke nositive supggestions for tho snamec; - et
- Try to 'set up COORDINATION OR LIAISON ‘@MMITTEHLS of
reprecentatives o f the TU ~nd the public to ‘safegunrd
bheir mutdal and common interests(Calcutta trams)j- e
- Sezk PUBLIC COOPIRATION in exploring all avenues of . R
settlement of “the workers' damnndsbefore resorting to it
strike action,

. 3 L e W
4) Every TU should preparc a brief,f-ctual memornndum incorpora~ -
tinz both thc workers' own demands and tho demnnds, 1t any,for A
dovclopine ths industry ~long prosressive lines in the poople's
intesrestsithis memorandum must be made nvailable.to evervy local MLIA iggplre

and ¥P, irrespective of his party affilintions,with the,requost thqt

the demands be sulthbly vontllotoﬁ‘fh'Fhoir respective kanislntive L
bodies, “

MLAs and MPs should be systonwticnllylobbied byﬁworkors‘
deputations from the ‘TU;fraternal relations should bo established
with as many of them as possiblo,nll necessary wmtorial should be
supvllod to them.

It 1s n fnct thot. the mngormty of our TUs make vory lnadOQuato
use of the Parliamentary forums o ..:-11ly-public support,

5) The TU should:invite rcsui~2ly to 1ts important m ss meectings,
union confercnes,etec. la a1l repreont~tives of -different mass |
oreandlsations and sections of tiw: v epla, o,g.pensnnts,students;women,
te~nchers,refugecs,clubs and culturnl societies and other TUs ﬂnd thus
stress tho cormmon solldnrity of the democratic classss,

Y G) In arcas threoooo

8) In nreas whare Thw factory is situnted in the countryside, thoe
m~30rity o]

y



..sm21l trader,teashop and hot:

o

=28 =

6) In arens wh ercthe factory is situantaed in the countrysido,the
majority of workers often nre n-~tives of the surrounding villinges,The
same 1s broadly true of rany mincs ~nd plant~tions,It 1s obvious
that hero the ~1liance of the:worker with the PEASANTRY can ba a
decisive factor for the strengthoning of the TU movernient (South India,.,
parts of Bongal's juts belt,new indurstries:in hitherto.undevseloped .
~apcns,cbcs). '

'5;In today's economic conditions,when the strain of a prolon~ed
strike strugegle or lock-out imposes.on unbearpble burden on-the worker
and his family,the active: help and-solidarityfofl tho adjacent villages
may meke all tho difference Botwoon victory ndd.defaeant, kany of our TUsg
especinlly in the South,have alrgady had rich’sxperiences of how the
tide hns boen turncd ~zninst: the bourzvolsie by “tho pgasants coming
forward to help tha dbruggling -workoers with foodgrnins,other eat-bles,
sheltor,nnd so on.{Ixsmples) .. AL g e AR S

When the workors:¥s roesisting unemployment,it. is forsthe TU
to oxplain to the peassntryithat the workers are fighting their cormon
bnttlas,bacausc unemployment will“menn further prossure on the land and
more orivotion for the ¥illagors,. = 7 .

Converscly, the TU in:these nrens has systematienllyto find ways
and masns of rendering conérgte holp;on bohalf of -the workers,to the
n wa-nic, It can,for examplditggoﬁup;theiradamnnds-for.supply'of
essential goods such as cloth,shlt,eil,ctc at ‘controlled or choap
pricés;agit~te For these demrnds by mobilising tho workers before the
locnl ~uthorities; demrnd opendina of chenp grainshops and rolief
maer~surcs. in distroessed rurnl nreanas;and organisc: colleactions -fromthe
workers' own r~otions ns symbolic me~sure of assistance to pseasants’
affected by nacute scarcity. . { LGS ; -
- The .int sr-devondence of interests of the worker nand peasant in
thesa-areas«is so livina ~nd renl,that oven some planned TU nctivity
in this direction can oroduce striking results,On the othosr hangd,to
ignore¢ this problem and to 1ldad strugrles of the workers: in isolation
. in such arees vd 11 play-into the hands_ of -the bourgcoisioc and nllow
-1t to crush the workers, - i1 e riy) g WV C R de s 1

i
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7) In 211 areas ~nd most industries,the workers' s truggle against
retrenctment and unemployment is becoming ths main issue, The TU has
to carry on requlrr explanatory propaganda work among all:seoctions of
the pcopolo to show how unemployment is th e pational scourge, Popular
consciousness must se6 in the worker resisting retrenchrnent,cl ose-down
of Trehoric, day-offs,mass discharzes,ctc.the vanguard fighter for
the natlonnl interests and ~gainst tho complote crack up of the national

9 NOory, ' & < RO AR :

The TU must nmnke full use of the spontancous popular sympathy
which alrendy axists for the victims of cenforged unemployment,to raise
.. it to the lavel of activo solid-arity with tho workers' strugrles,

: This is e2slest to =chievo in small industrial centros situnted
In th~ mofussil towns and in predominsntly working class localities of
“the big towns,where the maior%gz of the loecnl population-yshopkeoper,

ownor ,brrber,washermnn, snrll doctor,

,“lnwger,etp,- is 1tself dapondent for its livelihood on the omployed
warker, LERR £ : )

;lﬁ_the_Tﬁ'functions correctly and with initi-~tive from.

dav-to-day “j¥tremendous public support can be rrllisd here, Cash and
othor forms of rolief,credit for striking workers at shops and many
other things can be renlisedjwe hnave goon whola-populations observing
'hortal' in sympothy with tho workers(exomples),
- '3 : 2 *
Xo. ORCANISIRG “OHMEN WORKERS-

- The problem of organising womevr orkeprs inside our Tts remains
largely unsolved except in somo of tv i 'dustrios of South India,Ncarly
30,000 women workers in the Bengnl intw industry remsin untouchéd
by trnde unionism., Tho mnss of women lavour in the ten plantations -of

hzsa?jand Bengnl and the mines hnve not'besn drawn into the movement
a a , & : . =, @i %o

N _ | This-{5:a knotty....


planttions.It

This is a2 knotty and complicwted’nroblefnﬁf%h mﬁhy‘pchtiC°1

difficultinrs whose solution requirss very careful study and exporiénce.

But it is true thnt our TUs =enornlly heve hdt evdangcarried on -
systemntic a~itetion for the specific demands o f woman workers,

Women workers in our country r~re doubly ¢éxnloited as the worst
p~id workers in industry and as victims of social and cultural
in=nunlity and opprossion which are charocteristic of our feudal,
semi- loni=1l o® nomy., They are also genornlly the first to bo

thrown out of their jobs*“in thc present po”lod of rqtionﬂlisqtion Qnd
retrenchment ( jute mills) . ot

Our TU lendarshivp hhs not boan imwune from.the 1nf1uencn of
Sooorsedig 30 clogiss townrds women, -That: 1srwhy,tha-problem o f the
woman workor hns.always beon ncplocted Speciplabtention to hor
grisvances has not . baen pivon nor. . spociflc»dammnﬁﬂ:formulﬂtod.
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The lanst our TUs c'n do immcdinfely whiramer'wonon workors are
a considerable factor is to study.. thedy conditions with sped al

refarencs to the following problems . qnd to rni&e demﬂnds on that basis:

- .‘;-

* Lqual pay for equﬁl work =

s+ Hours of workinighb shifts,ectce; whether the rananene nt is
ocbscerving the legal rcstricts or, nottsid:

i hatornity benefits-:the workinp‘of the Act in that porticular
factory or industry;

H Induqtrinl creche for chiléren; Fncilities for moth rs tofeed
them 2t recquired intsrvals; ® ,

% Supply of fres milk for chlldrsn?

#* Proper provision of ssparatint washing and sqnitﬂry f90111ties
as renulrﬁd by low,otc,

If #2nuinc griov~n¢os oxist,their systematic exposure by tho TU
and corresponding demnnds will be the first step in drawing the

workine women towards orﬂcniqﬂtlon. Even this much is not adequﬂtuly
done™at present,
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-

However, aglitation is not enough by i%Self. The KEY to orgrnisa-

tion in the cond tions prevalent in our country is the “WOMAN

ORGANISER,"This is precisecly where cur TUs hnve so far failed to cross
the hrrdlz.

In South India,duc to specific socinl and cultural traditions nnd

gconomic pressure, the TU leadership apprently does not find much
difficulty or embarassment in dircctly approaching tho womon workers,
The leatter's mon-folk-themsclves amployed in the semo or adj~cent
occupntions - do not plece any scerious obstruction in the way of
their women.getting unionised, Thus, in Coimbatores,Mangalore,
Tr-vrnco—-e-Cochin and oth-r plnoes womon are well orgnniscd;they

visit the TU offices regularly . qnd fr“oly,pﬂy thelr dues scrupulously
and ~rc¢ extremely militant, _ )

But under different conditions,where mors bnckwwrd and. Qo nser= "’
vative gocial outlooks prevail,the nporOnch to women. Workers by malc -
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