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ANDHRA PRADZSH

MADRAS

Punjab.

BENGAL .

}) Tittal Rao

2) Abraham

3) Anandsm

4) Benjaznin Paul

5) uevrsaj

6) i. bubba Lao

7} K. Vengiteshwariu
8) t, Balayya

90 lezhboob

1, P.u,KUnjukrishnen
2+ S5.Krishnamurthy
3o bl.oandaran

4, H.Narayanasusmy.
1, Vir Bhar

24 Rea Bahai

1. Shyam Brhari

2, Krishnapada

S LaElr ‘Misre

4, Habin ben

5. T.dindhanta

6, Hrishi Banerji
7. Gour Pasunnl

8, Govinda uwanguly,

0 , Bhupen ia jumdar
11. Abul Basar

1724 ag@sRoy s

13, Maskandu Jha.
14, Anil Uutb,

15, Gsnesh Roy.
16, Usharanjan Uey.
17 . Sahul *en,

18, Ajit Koy,

19. ¥enimay Bose
20, Biren i jumdex.
2ie Melioutte

20, Ranak ven.




>

CUMRADES ATTEHOUING

U4 TRAOE UNICN AND DEMOCRATIC RIGHLS EYC.

- e S G NS A T S ON e e EE T TR e W

BLLARS

le Al 8mjad,
£s  duneshwar Prasad,
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12, Anndi ns
13, Vishnu ¢ramanik
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12, Mosam Ch, Nemasiah,
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15, te.~enchaliah, X




5 ‘ COMIADES :
ATTENDING COMuIosION  ON PRODUCTIVITY, BONUS AND WAGES.
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Comrades attending from GUJARAL

1.  Hanuman Sing 6, Himat Sing

2. b5.0. Rathod 7. Bashiruddin. J.
3. Shantilal Vasa 8. K.S.Patel

4. Sumar Hussein ' 9. P. Ram Rao.

5, #ohanlal

Comrades attending DELH

1. J.de Sharmas 5. R.S. Madan

2«  Chandrabhan Hero 6. S.i.Sharma

3. oshyamn Lal M oP oOharma .

L, V.N.Baghir

~womradcsatteadinz from PRADE SH

1, A.Rawnlu 16, Vutta Venkateshwariw
2. DRanga Rao 17. V.G, Doraiswamy

3. Laxminarayen 18, A.Saiveswara Reo

4, Nageshwara Rao 19, P, Venkiteshwar Rao
5. Amalok Ram 20, A, Aidukudaloo

6, Iiiekhdoom Mohinddin 21, . Subba Rao

T 4% Satyanarayana 22, N. Gannirsju

8. P P. Parthasasrathy 23. G. Bheeauiah

9., Belan : 24, L- Laloo

10, V. Srikrishnas 20. YV, Rajeshwar Rao
11, nN.V.Ranga Rao 26, byed Anwar

12, P.Hussain v 2T AN, Ramiah

13, B.Laxmiah 28; Veera Haju

14, T.Ap alkenda 29, oeetha Raju

15, L.Nagaiah 30, Salaam shanidi
Gomeades from Asudul

1. FKalyan Bhattacharjee - 2, B Singha‘
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1. Diwakar §. Pyarelal

2. Sanysal 4, Kanax Singh ¢
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gomrades from ULHAR PRADESH

1, Bhudeo Sharma

2, Charan Pal Gupta

3. 'Bybut Yusuf

Ccomr=des from Maharashire

1, Namdir UDharma

2. Uin Dayal Varma

3. Ambika Prasad Verma

A, iadan Padnis

5, Haribhan Uarud

6. U.V. Jadhar

7. A, Raghavan

'8, K., #aridal

9, Habib

10, A.5, tagapurkar

11, V.. Jagdab

1220 ke wirkay

13, Lexman Sakbhi

14, A.D'Costa

15, Venus Kaskar

Coaredes from BIHAR
1, Lelit Purman

2. bBarin Uey

3. TLoxnath Eumar

4. & .nevinha

5, DBeiJBagchi

Comrades

1, H. Umnanath Naik
24 B+ Krishea

3. ohivappa

4. B.J{. Krishnappe
5. TU. Garurappa

6., B.i. Venkitarananan

7. B.B.Achappa
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K, Mainar

Ba jan Kanat
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Ahalcel

T.K. Achuthan
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10.Pabkar

X1

M.V . Bh&s&er
A.Nagesh
Vensibaswamy

Mo.5. Rama Hao
T.V, Gopal
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Biswanath Das,
Bistu Mukherji.
Panchu uas,

Ram »en,
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vinen Bhattachari.
tnu vhakravsxy,
dihar sukherji.

sushovan Hoye.
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PUBJAB, 1. Tejendra
vinghe.

Bengal (Coutd).

29, Y.l iussain

30, Lekshminarayan wingh
31, budha Hoy.
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33, Laxshmidas biswas,
M. Ceitlie

3, B, FPoul,

36, Chitta Guha,

37. vad-lnani-Beg.

384 Uibi uhosh,

39. danik ben o

A0, Biren Bhattachari.
41, U.sdhikary.

42, Mdicheel ditta.

45; Panna Yutt,.
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45, Phani Baguli.

46, Bankin wukherji,

47, Tehexr HLussen.

48, idanorajen Hoye.
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COMRADES

DING COMMISSION ON ORGANIBALION

1) Ratan Ray

2) Chaturanan Mishra
30 Ali Amjad

4) Purnendu Ha jumdar
5) Lalit Burman
1) Santosh Kr.bingha
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4)
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1, Karter Singh
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3, Vir Bhar
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CUWuISSION ON TRIPARTITES, CODE OF DESCIE
PLINE, LABOUR PARTICIRATION IN UANAGEUENT .

1. P.Balachandra Menon. SLEEP K, oridw,
2, N.Madhavan 52, Nl.Gopalan,
3y KJ.Appukuttan 53, naru.

. P.JUnni 24, T.P. Hassan,

% P,Bhaskaxan 35, Kallatt Lrishnan.

4
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6. P.L.Lavrence
7. N.hdadhavan
8. K.P.Thankappan,
9.. C.K.Viswanathan
10. K.A.Razzaque

11, P.X.dadhavan

12, C.X.Bhaskaran

13. P.l.Kesavan.

14, X.C.Prabhakaran
15, 8,L,Josse

16. K.P.Nemboodri

17. T.C.N.denons,

18. P.P.Mukundan

19, 4,V.,Erishnan Nair

20, K.P,Kumeran,
21, P.P.fiesavan

22. Kanthalot Kunhambu.
23. P.Chathu Kutty.,
24, PP, Krishnan,
25, Krishna Dgs

26+ Yousuf A.N.
27, 8.C,Bharathan,
28, K,Padmanabhan,
29, W.K.Kunhiraman,
30, I.Imbichikkan.
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COMRADE S OF KERALA PARTICIPATING IN
SUCIAL SOCIETIEG COMUISOION,

A,George Chadayammury.

- R.Prabhakaran.

Karthikeyan RNair,
sadasivam,
Padmalochanan,
K.,A.George.,
#d.Ravindran Nair.
T.Balan.
R.Chellagpan,

i{.C .,Cherian,
V.K.Bhaskaran,

kE ,Balanandan,
T.V.Ramesan,
K.&rishnan Xutty.
K.V.500lapani,
P.0.Luttappan,
N.5%ivan Pillai.
2,5 .Namoodri,
K.K,Raman,

Vasu,

Ramaswamy »
C.i,Velayudhan,

0 .Bharathan,
M,V.Raghavan.
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26,
27,
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29.
30,
a0
525
53,
34,
505
36,
87
58,
39.

ml.Anandan.,
Chadayan Govindan
E,5,Raghu Veeran
¥ JHazack,
S.uariapoan.
Kesavan.

. shanmugham,

T .Ramanunni,
E,Kan&ran.

C JKumeran,

A K ,Kunhiraman,
C oK Jiammu,

P .Bhaskaran,

palan Nair.
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__K;V.Surendranath.

“N1S.Menon,

Kassim ©,k,

Baby.

G,Gopinath Pillai.
P.5.,Prabhakaran,
T.K,Jocob.
P.P.Chacko,
C.K,Vasu.

& K,.Paraman,
K.K.Lal.
A,K,5reedharan.,
P.davindran,
M.R.Ramachandran,

T.S.Reghavan.

T ,i.,Aboo.

subbieh.,
J.Thobias

K .4 Paul.
P.Kunhali.,
Arumugham,

A, M.Paraman.,
William Srelux.
P.Bharathan,

k JAunhiknaran,
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T.U ,Ramunni,
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G.James.

siddique .

¥ .3hivananda Rao.
H.Chathu.
T.K.Chandra Sekharan

N.Sgbramania -
Panicker.

P.Bramu.
P.Koram
V.Gopalan,
P.Vijayan.
k,V.Velayudhan
T .Ayyappan.




' /) \Qd /’ /bza le Bt /V/ W”umm
2) /0 ”§ /\{](?Vrr\f _ ; %i)\ __7 j M,\_g_‘g .

ﬂ kmt?w. Siag . g,) pcﬂa/xf
A ﬁ)m/“?’ 32) V- E Ao oot Kao.

L /’/ ZMJ Nas /{Lm \/Mm “)%) B e
| ) Gﬂ 7 K Chaidsas Cokhanzu .
é L %ﬂ PRTe “) bsa o asi \Jf’\/‘mé/‘/
D

¢ 7/) . / « k \/ A—(", Q—K e N,{ "E N ff: P 2ttt it ;
Bl D s

é) L P R ks, 2
. . . , :yg) L fzigﬂ/:.;» alux
.) ﬁ e 7/@"25?5?9'1&#— ' [ |
_ LH; /}\ I/ ,,@fmf fuf :

/) 2 k pé"l’(v Z/ a Ay o !’“/". .
B awe o dloael s e
/_2) /9 /é(' ’7/25552/ fﬂ/‘z(;m e ’ u’ U - z o

"«.Oq

L ) (A /-\(:‘ZUM e

//4 ) /W 4 /{ﬂﬂ(’ 2 X aed san
./5) L {Qiy/mrr
T Yl

g /g/a’m’/{du

i‘o?ﬁ,\) Lo A i /@w_,\cw,
U T b Ramanne
ow)/k QL Aicla |
U e e '




TRV
1 COMRADES OF KERALA ATTENDING TRADE UNION
& DEVOCRATIC RIGHTS, '
1, R,Sugathan ' 26, V,N.Narayanan.
2. 0.J.Joseph, 27. P.Vijayan.
o Sridharan Nair, 28, Puthalath Narsyanan
4, N,Arivindan, 29. C.K.Abdullah,
5. LA.R.Rasheed. 30, Viswghathan,
6. 4rjunan, 31, K.S.5ubramanian.
7. K,J.Uaniel. 32, Nadukandy id, Koya.
8s N.Krishnan Nair., 33. V.N.Sivaraman,
9 o T AN, 4. M.P.Vasudevan Hambisan,
10, K.K.Kunhan, 35, C.Chayichan,
L) K.G.Sivaraman, 36, T .Kunhan,
® 12, P.K.Prabhakaran. 37+ Chandrasekharan (Feroks).

13, K.%ankoo., %8, N,iammoo.

14, P,Ravindran,

15, T.l.Aboo.

16, 5.,L.Jose,

17, Antony.

18, P,K.Xunjachan.

19, X,K.Gangadharan.,

20, V.5.5reedharan,
B 21, K.A,Subramanian.

22, K.R.Vijayan,

23, Celannan,
24, P.V.Kutty.

25, T,C . Kumaran.
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B o PROBLEMS OF WOHEN & WORKERS.
Comrades of Kerala_abltending.

1, K.V,Parameswaran Pillai,
2o K.C.lohamed,

3. M,M.Sundaram,

4, N.D.,Varkey,

. li,X,Lawrance.

J.Thobias,

i.A.Dominic,

» Vsj.Narayanan.,
. C.P.achuthan.
1n. K.Govindan,

11, K.Sekharan,

W m 2 O 4
]

12, K.Jamodaran.

13, &4.,V,4funhappan,
14, K,Padmanabhan,
15, Sankaran.

16, P.C,.Muthu,

17, langsla Raj,

18, M.Kanaran,

19. P.Kunhikannan,
20, T.V.Damodaran,

D 21, T.K.Karunaksran.

22, B.Hassan,
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SO0CIAL SECURITY

L L ] ° L] - L . - - L . - . - L] L] L] L] - .

The Indian TU movement has been since quite some time past,
demandine a fullfedred soclzl security system, without any contribution
from the employeas. BRExcept for the Workman's Corpensation Act and
¥xkx lay-off, closure ard retranchment benefits under the Industrisl

as

Disputes Act, such social security/is there is on the basis of payment

by workers as well as contributio: by employsre. Thus so lonp as

+he workery pays and is in employment, he can claim sickness, medical
and a few other benefits. Even these schemes are full of defects and
the AITUC, though welcoming syen such meapre provisions as have
. teen enacted, has all along been pointing out the varlous defects and
demandings changes,
f The details of each of these measures (ESI, PF, maternity benefits,
| workmen's compensation, ete.) and their working is familiar to all trade
unionists and it is not the purpose of this note to discuss these or
t0 point out in detail their rerits, drawbacks and shortcomings.
Hewre we shall focus attention only on developments since the Ernakulam
| Sagsion of +the BITUC.

\
\ I, E.S.I. SCHRME

. The ESI Scheme now covers 17,113,650 workers in 13 States. The
details are as follows:
6o, of workars Families coversd ia
1. Adhra Pradesh (10 centres) o i o G000 9 centres
2. Assam (4 centres) 4,150 L coantres
| 3. Bihar (7 centres) s o 255600 L centres
\ L. Maharashtra (Creater Bombnay) ees. 590,000 T8y
. 5. n (Vid#%!‘bha - 3 CBH"'I‘GS) 2R 35’000 RN
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which dealt not only with the

5e

1.

Telhi .ss 66,000
Kerala (9 contres) b 62 000
Medhya Pradesh (8 centres) »ee 86,000
Madras (12 ce tres) «.s 180,000
Mysore (2m ce tres) AR Yo
Orissa (5 centres) ot na23 ,000
Punjab (7 centres) Voo wlae000
Rajasthan (18 centres) b 305000
Uttar Pradesh (15 centres) o o 665,000
West Bengal ees 300,000

TOT AL

Since Ernakulam session, two

The first was the Report of

T YRR EY N E R R R R R R R ]

evs 17,13,650

Familiss ¢

t 45 & certres

FPamilies covered
7 cantras
10 centres
15 ceatres

"TELEEEEEERE R R NS N ERE R R BN

L,4T7,550

revorts have been presented on the
the Covermment of India's Study Group

75T but also with PF, Workmen's Compensation

Act, mtec. The xxmmmst second is +the Heport of sShri A,L.Madalinr, the

one-man commission appointed by the Covernment to report on the worki g

of the ESI Scheme .

The General Council of the AITUC, in its meeting at Bangelors, on

January 14-18, 1959, discussed the Report of the Study Croup on Socizl

Security and passed the following resolution:

"The AITUGC has repeatedly demanded a comprehensive system of social

security but the report of the Governrent of India's Study Group on ‘his

subject unfortunately confines its study to the integration of some of the

existing schenmes.

"Though the recommendations of *he Study Croup to integra*e sore of

the existing schemes of socisl sescurity snd conversion of the Provident

Fund scheme into a pension schemey is, in principle, unobjectionable,

bitter

the yxxkkny workers'/experience of the unsatisfretory working of the
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Employses' State Insurance Scheme a.d lack of response to the sucpestiows
for improvemsnt are bound to evoke spontaneous oppositio~ from them.

"Uefore a'y scheme of inteprating the existing benefits into a
pendion schems 1s ciscussed, the Coverament must first carry cut i» full,
the measures prowised under the ESI, viz., giving medical benefits to the
families of the l-sured, realising the full contribution from ths
employsrs, buildine hospitals, etc. Unless this is done, thera can
be no question of the worksrs consentin:s +o allow the Covernment and
the employers to play with their provident funds and contributions.

"Henee the AITUC urres upon the CGovernment mwshddet to take immediaste
steps to fulfil these demands and res*ors confidence amonz the workars,”

The same msetinp of the Cereral Council also discussed in detail
ths workine of the ESI and reiterated its critiecism and dema ds namely
thot "During the last few years. the AITUC, from time +o time hos
repaatedly deranded (a) extesio: of *he schere to the families;

(b) construction of hospitals for insured worksrs, at the centres;
(¢) reduction of workars! contribution, and (d) removal of administrative
defects.,"

Sinecs then certain developments have teken place which partial 1y
reet these demands and the Mudsliar Feport has considered the points raised
and made certain recommendations,

The major developments are firstly the extension of *he medical
benefits to families of *he employses in nine States. This, in principle,
concedes a lonzs'anding demand of workmen and now the trade unions are
continuing *o demand that in the case of the remainings worksrs also,
their fariliss should he immediastely covared.

The arranremnts for the treatmant of families are howevar far from
satisfactory and this is true of the Panel aress as well as the Service

areas. In the Pansl areas, thare still is 10 provision for lady doctors
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3 and, in the absence of this, are to all practical purposes yet outside
the purview of the benefits.h
The second major development is the decision of the Covernmentdx
concernad and the Corporation +o change over from the panel system to the
Sorvice system at a nurbar of places. Thxourh the Panel System has its
own shortcominrs and drawbacks and has therefore aroused coisiderable
disco tent amonz the insured workers, still compared to the service system,
it is o1 the whole tetter. The AITUC has repeatedly declarad itself in
favour of the Panel system. At the Madras Session of the Indian Labour
Conference, it was agreed that the Government will consult the workers
as to which system they wanted in a particular arsa. In the Punjab, the
workers hava especially expressed themselves in favour of the panel and
both *he INTUC and the AITUC has supported this. Still the Government
and the Corporstion have switched over to Servies system at one city
. and plane are afoot for the vrest, The Madras tripertite apreement
is sharing the fate of the other tripartite acreerents. The angwsr rliven
by the Punjab Government is typiesl of the attitudeq of all burraucracy
~ the agreement provides only for gongultatjon and that hes bren done,
The decision rests with +he Covernment!
The Mudnliar Report hae made a seéabhing criticism of the Panel
Systsm and has recommanded the setti-r up of polyclinics, each having
panel doctors and at least two s2rvice doctors, oe of whon should be
2 lady doctor. This sugpestion is worth considering., At the same time,
. the criticism of the AITUC azai st the& Service System has to be borme
in mind *hat in this system, the insured workesr will have no choice of
or control over his dector.
The Mudaliar Beport has at the same time expressed ltself apainst
extension of the scheme to families so long as sultable improvemsnts have not
been made for the treatment of work:rs themselves, This argument is quite

welphty and merits serious though*. Howevar, the lesitimate demand of
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workers for extension of medical benefits to families should not be
held back on the plea of improvemeats. As a matter of fact, inclusion
of families will increass the pressure for rapid improvement of
treatnént.

The third point to be noted is regarding the provision of hospitals.
Though conceded in principle since years, construction of separate
hospitals has been long delayed. Now, in a few places like Kanpur,
Madras City and Bangalore, saeparate hospitals have been provided while

wards and annexes exist at Delhi, Hyderabad, Nagpur and Coimbatore.
Bu:2the whole, the demand still remains unfulfilled. Even the number of
bads provided under the Schems is ix very inadequate,

The Mudalisr Report has sharply noted this failure and has advocated

vaa e oAl 5
priority for this work. The trade unions should similarly *ake 3t upkf?d
demand immediate steps. ALD gt

The following are *he firures regarding the numbar of beds

providaed under the Scheme, whether in reserved beds or beds in wards

 constructed:

TABLE
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Workars hava damanded revisios of the se¢rle of contribution by
raisi~p the exemption limit, reduci-g +the parcantapge chagprs =-°d by mokinz
A the actual earaing instead of avarape earting the basis of czleuwlatio: .
The Mudaliar Report has recommended that deduction should be m:ode on mo-thly
averages on *he slab sys*em. The arpuments advanesd are firstly of acoromy
because lesser staff, etc., will be required for calculation and secondly
that i* will not on the average make much diffsrence in ths incidence
of deductions,

This suprestion is apainst the interests of workers because in
each slab, unless the rates are revised, the lowest paid will have *o pay
more snd though the averace will remain the same, the incldence on the
lowest is bound +o increasz. At present, the workers are contributing
far mora than the employsrs towards the cost of the Schere. For the yemar

ending Mareh 31, 1960, the employers' share of the contributions amounted

to Re.3,18,53,73) while that of the workars was Hs.,,08,04,251. There was

a proposal o enhance the rate chargsd from the employars from 1% par cent
to 33 per cent in implemented sreas and from £ per cent to 1i per centin
nos-implamanted sreas. However, so far this has nobt been dowe. Thouph
+here ars plenty of funds with the Corporatios, yet if the decision about
building hospitals is to be seriously and spesedily implemented, and if
medical and sickness benefits have to be improved, then the enhanced rastes
must be enforced., At *he same time, the penuine demand of the workers sbout
reduction in their share can then be easily met.

A recommndation made by the Mudaliar Report which merits full support

 of the workers is reparding provision for industrial housing. The Report

points out that unless adequate housins facilities, with provision for
playegrounds, schools, stc., are provided, health schemwes lose much of their
banefits, The surpestion is made that permission for new industrial wventures

should Jmx not be riven unless a satisfactory method of provision for housing

for 1abour is also forthcoring,




PROVIDENT FUND

The Report of the Study Croup on Socizl Security, mentioned earlier,
posed the question of merging the TSI and PF together and of substituting
PF with pensions. The views of the AITUC on this as expressed by the
General Council at its Banpalore Session have been noted above.

Two important d evelopments have taken place in comnnection with
provident fund. The first is the extension of the Act to all factories

erploying 20 or more workers as apainst the earlier limit of 50 or more and
to all +ransport undertskings emploving 50 or move workers. The TUs have
been demanding that tha Act should fover all registered factoriass and

all transport u~dertokings. Thus the extension has practically conceded

our demands. The second development is that permission has been given

to raise the contributions to 8-1/3 per cet instead of the previous

6-1/k4 per cent. But this has baen left to the wishes of the employers

and employees and thus deprived of mach meaning. The TUs must continue

to demand thet the larpar rate of contribution must be made compulsory

and not left to the sweet will of the employers.
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REFORT OF GOM@ISSION ON YWOMLN YUbKahd

e see e

Yhe Jommission on Yomoen Workers arrived at the conclusion
that by and large AITUC Unicons had not tazken up the =mekek
specific problems affecting women workers during thne past fow
vears, nor paild adeguate -attention to the organisation of women
vorkers in itrade uniens, There hacs heen a téndoncy to think
that the problers affecting women workers are only those of
equal pay for egual work and maternlity benefit. But this is
nob the only thing. Yhile these may he the common lszues beilore
vomen workers in all industrlies, ocach industry has different
probléns avising out of the special peculiaricties of the indusiry
itzself,

Phe guestion of cgual pay for cqual work was debated and
the majority of comrades agreed that this was an lssue that
should we beken up and campalgned for vigorously lmmcdiaitely
on an all~India planec, Though as & roesult of dariier sgibation
tne lu¢ Convention on Bgual Pay for kgual York has novw veéen
ratllfied by the Government of india, tho prinei-le has bes
adopted only by a few industries, nobably Coal, where the Tridbunal
avayded ogual pay for scual work, in many cases, as for instaunce
in the plantutions in Tamilnad, the employcrs have circumvented
the yuossion by putting men and women in different categories,
and even if they do the samc work, the vwomen are pub in the lowvest
pala category and pald leéss than men vho do the same vwork. Lvon
in the public sechter, as in Bhilal, vwomen are not paid egual
wages, the differcnce sometimes belng as much as 100%. vifferences
ar¢ bolng malntalned even by the Mininum Wages Committees set up
by Govormaents,
ith regard to maternity henefit the urgent need for central
legislation was strossod and there should be a eampaign for the
speacdy enactment of the blll that is now before Pariisnent, The
draft bill regquires certaln améndments, notably these of qualifying
périocd and the oexemption clause., It was felt thabt 120 days!
viork should be the 1limit for entitling a woman worker to mabternity
benefit and the bill should also cover vomen vorking in scasmal
facbories. There ara the cases of thesé vomen as in tobacoo

in Apdora apd in bhe ves ead cofe curiag cstablishmonts
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vho sven after twenty years of service are denied maternity A,
bencfit on the plea that the days of work during the yeur smx
ao nolb entitle thom te these beneflt s, Purther, thoe 3tate
vovernments are to be given povwer to exempt certuin estaplishments,
Tiis cluuwse vhould be opposed, The bill provides for o payment
of a medlcal borus of ks 25/« in ceses vhere a woman worker on
mubernity leave is not given rre-natzl and post-natal Treatment
free ol cuarge, Ihisc medical bonus is totelly insufficient,
ena Lhe bill should previde for sither comrulsory medical
bensiits or ror the payuent of medical bills from asuthorised
pracibitioners or governement hospitals,

it was felt that ehile matornity henefit was an imrortant
issue to be taken up, ke it should not be considered as the .
ornily vital issue as 1% is not so universally vital as the
issue of egual pay for equal work, vhich sffoets 8ll women workers
Cyualiye

ke Commission discussed the question of famlly planning,
and is was felt that this should 29 talkon up sericusly by all
brade unions, femlily planngg amongst the women werkers is a
vital issue., The burden of large fapilies amongst the vorking
class is felt most by the women themselves., Beth from the point
cf view of the family budget and fram the reoint of view of .
inereasod burdens at home for the woman vorker have to be cone

sidored. apart from this, froguent pregnesncles affeet vitally

the hoalth of the woman worker, vho is already on aa undora
nguriaﬁed Giet and this in turn affects her work and her capacity
to carn, The manner in which the Government and other non-official
bodles wers handlyng the question was bobally incffoctive and
no practieal aid was being oxtended to the working vomen, Gomrades
Trom all centres reported that wherever any 115t10 work wms
being dono by the trade unions in this sphere the women vworkerss
conurary to the propaganda that 1s bolng made, wlecomsd the work
as they {elt 1t vas of help 4o thom in their lives and in their
TOTK,

apart from these gencral problems, the problems of different

indusbries wore al:o peued, Todsy the pacnemena thabt is seen
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in eertair induebries vherc someén have bDeen traditlionzlly auployed
as in textiles, 1s that women werc being throwa oubt of employment
in large numbers, Thoe poercontage of womon employed in textilos has
gone down considerably. Comrades frowm Bombay and Tamilnad pointed
ocut that whore women vore surerann zbted mon were holng rocrul ted
in their place, and in new mills in those departments thab have
been usually manced by vomen, such as roeling,'na vouGn were bcxng'
reeruited., 1n fact, in some ¥ills mon were béing trainod dy

oG vorkers end then the men are made prermanent vhile the womén
are scnt out. In obther Kills, where antomation is wvoing iluiro-
duced and they cre changing from hank Lo con yarn, vwomén are USlng
rebrg: ched on the plea that the reeling department is Lo be closed
Ggown., JIn Coimbatore a womon workers'! conierenct was heid and sDiaG

pressurc has been brought to bear on the Government and e mille

owncrs to sce that the employment of wowen 1is safcguarded zs far

@

0

possible. Bubt the issuo that remains to be btaken up is that

women: can and should be abscrbed in othor departments also., In the

re]

ast women have worked in the winding derartmens and at the iooms,
and they have proved thelr canmcity o work in these devartuents,
Apart fram bthis, women working in techinical jobs in telievhone

and radio factories hauve shown that bthey can do more techhical worke
Ther-fore the traditional stand that womon can only do cortain
type ol work sheuld be combated and & vigorous cauggal;n btaken up
for a cortaian porcestage of jobs to ve reserved for vomen in those
ingustrics viiere they bhave ¢en employed hitcrto, Yne strange
paredcx tiat is before us is that these vory laws that have

becn passed te probect vomen vorkers are now boing mat [ orward

g8 thie maln causcs for their removal from employmeni’, (ne of the
lags of cur trade unlon movement has boon the inabllity bte rouse

class consSciousness anongst wontr, and Yo move trade unione ag a

yhoie to camepign for the rights of vomer workers, esrpwclally
their rignt to work, RagrExkx The receont Confecrence in
Colmbabore district was Laken up by unions very seriously, but
althougn the Conference vas itsell successsiul, insuificient vork

ias boon done to counsolidate the gains rogistered,
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Another genoral factor that vas noted is that in 211 those
inanstries where women are prodominantly eaployed o s in cashew,

coir, ginning, msatch, bidi the general vagé patiern is vory low,

(4]

Thi

Ly,

> shows how the employers exploit the women veXkuers as the
mest backvard sociel section to the fallisest extent, In many cases

they are engaged through contractor

(s

and have no safeguards
vhat seover, Theresore, this guestion of vagoes in these iadustries
has to e tbtaken up serlicously and mam a vigorous campalign for &
living wage in these industries taken up. |
From the organisatlional point of view the picturc that
emerged from the discussion showed how in ail Lradce wiions no
special atvention is paid to recruitment of vomen weorkers, bo

edqucating women cadre and promobting thamn to positions of
rasgpongibility., Ifhere is a tendency to negléet enrvolling of
women as membeors of trade unlons, of kelping them to 2XEEL carticipate
im the dsy to day vork of the unions, the fact that vhey have

to fulfil) a double role of warning their livciihood and of

ranaing tlielr homes is used as an execuse to vvade this daifficult
taske, Hather than werk out methods wheroby they can combine

tieir home, factory and trade union vork, cowrades are Inclined

Lo assune that sincee they have their homes to run and to work

8 hours a day they cannot ke "exzpected” to do much for the union. .
iuls attisude will have to be fousht and wemen vworkers drawn more
&nd more intc trade uniorn activity., Yhere there is a large or
active membership of the trade union it is in bhiose Adustries
whero théy are in very large numbers or vherc they predominabe

as in planbtations, cashew, colr, ginning, match industriocs, ete,
put thovery fact that from all these industries where wonen are

in l&rge mumbers, not a single woman delegate has boen

elecbed to this session, with one or two oxcoptions, is an index
oi ths pattern of vork émongst vorking vomen., OUno vwaman comrado
from Mangalore drow special attention to this fhet, 1t is
eacouraging to see that comradss working in these unions sprrociate

thé probless of the women vworkers and have lent thought to tham, bub

uniess and until they change their method of work and draw more

and moro vorlilng woner inlo sctive trade teicn work, the problems
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facins the womon WOrkers, = riienlarly thal of roetimnchaent,

vill be MMfMenlt to so¥ o,

Thags 38 sArerally repunicont anonget Lthe wnaon vopkors thsh

Lhey e ot trented on A bar with the mon, and that thoy are

nestuctod ac manbores of the $trede wnice. Tl iy o Cactoy el
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siould b zonsiderad end a proo o pethed of approadhing Thas worked

out and they shonld b 20lpad Lo Do omor astivo in L0 unionts
CUmrades vore of tio oninlon that thore was &0 wraonl peed far
BOPe Pomer cadre to Bo rogralited bto e Lrado unlens whiws
TONOn worors ware presant in large nuabers, as ald woald Relg
ponalderatly te Wwag Soreard mlly anlte {rom waangol U0 worwmpe
SO aBlyes « Soday this 1l oo of tho mal L" lage - that

Gl though thoe vwoman worielr , vhan ass roussd, t..;..*: forvard S
padticipato 1‘{3@;‘*1&:_&313} in wornlsg slass astlons, Loguuss of
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tls orpandpLtional lug, D10 wOrs no signe of hwelr becont

prganisntlion consclions OF of Uholr cooing loarward to
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in day o day wvork.

fonra o8 aproad that AITUC ssonld demand the aprointaont of
& Pompuiselion Lo go Anto Lhe probiess alfecting wox r é
particul arl and alse Shat ths Jssue of eployocnt ol soudn

T R L S S o 3 o=y & S P ¥ s
S LG LE CAEen Qp 4% t&fi?ﬂnvuitﬂ it toen, e Meouroe that

A1)

wore glven tend To shov Yhnt tho mployment of wootn L3 going doen,

and Wwerefore this wae 8 guostion thab posed lioselrl ~Lun w0 are
on e Lhrvebold of the hird Fiveelnar plon « vwne tho countes
48 progrossing, are on® half of Lo populakics o e loft oub
ef e vask of %Js,zj:;»;u:’;:*-_-; W nstion's Coonmay, are oy to Be
akfven out of helr cxisting loba, or are they alse %o B0
protectod and helped b patbicipatod ixn this work 2 L5 s in th
Soutass that the Coamlssion folt that the AITUC dhould oad 120
the slogen of proteating & oortes percsntage of Jebz in

various Gmskriss for woan, the rorcentage o B0 in r¢isilion %o
@lvesdy Gxisting poretnlags, var;ing f{rom 10 to Glhe The AITUC
hed siresdy demandod 863 bufere the Textile Yero Board, Sul for

I othor indastrics, this domand 23 yot Lo be formuls ted,

t
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COMMISSION ON SOCIAL SECURITY

INTRODUCTION

The Commissieon met under Che presidentship of
Com.S.Y.Kolhatkar. There were 152 delegates present.
Discussion took place between 9 and 1 and 5 and 74D Pelley
that is, nearly nine hours. 28 coorades participated in
the discussion. lore comrades wrote their views and handed
to chair.

The discussions were initiated by Com.Indrajit
Gupba. Comrade Kolhatkar who is our represeutative in
the ESI Corporation spoke on BSI. Com.Sudhir dukhoti
our representative an the P.F.Board spoxe on provident
fund. Com.Tangamani, member of the Select Committee on
Maternity Benefit Bill spoke on mabernity benefit.

Discussion ook place under two chapiers: (1) ESI;
(2) P.F., Gratuity, Workmen's Compensation, Matvernity
bBenefit and other =zllied mabters.

It was decided that Coms.Tenganmani, Indrajit,

Vittal Rac and Kclhatkar should prepare the report and
submit it through the Secrebariat o the plenary session
tororrow or dsy afterxr.

RESCLUTIOUN ON SUCIAL SECURINY

The Indisn trade unionmm movement has been all
along demanding a comprehensive soclal securibty systen
without any conbribubions from the employces. Ixcept
for the Workmen's Compengation Act end certbain provisions
for lay-off, closure and rebrenchment benefits under the
Industrial Dispubtes Aet, such social security as is
there is on the basis of payment by workers as well as
contribution by employers. Thus so leng as Ghe worker
pays and is in employment, he can claim sickness, medical
znd a few obher benefits. Even these schemes are full of
defects and the AITUC, though welcoming such meagre

provisions, as have been enacted, has all along been
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pointing out the various deflects and demanding changes.
i1, Z.8.1.

The Study Group on Social Security appointed by
the Government of india suzgested in its Report made in
January 1959 that some of the existing schemes of social
gsecurily should be integrated and That the P.F. schene
should be converted into a pension scheme. Though
welcoming some of the suggestions in principle, in view
of the baiUber experience of the unsgatisfacitory working
of the ESI scheme and the continuous refusasl to concede
legitimate demands of the workers, Lo extend the scheme
0 the families, To construct hospitals for iansured workers,
to reduce workers' contribubion and to remove administrative
defects, the AITUC declared its unwillingness %o agree
to the suggetion till confidence was restored by fulling
these demands.

Since then restricted medical benefits to families
of insured workers have been extended in a few centres
in States. This, in principle, concedes a longstanding
demand of the workers but early steps mast be taken to
cover fmilies in the case of all workers in the
remaining 3tates also.

The arrangements for the treatment of families are,
however, far from satisfactory and this is true of the
panel areas as well as the service areas.

Shri A.L.Mudaliar, Ghe one-man comuission appointed
by the Government of Indis to report on the working of
the BSI scheme hag expressed itself against the extension
of the scheme to families so dong as suitable improveuments
have not been made for the treabment of workers themselves.
This argument is weighty but the legitimate demand of
workers for extension of medicel benefits to fanmilies
should not be held back on thig plea. As a nmabter of

fact, inclusion of families will increase the pressure for

rapid improvement of the scheme.
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The position with regerd to provision of hospitals
continue to be very unsatisfactory. Separate nospitals
are being constructed in some mejor cenbres like
EBanpur, Madras City, Bangalore and Bombsy, while
annexes or wards have been provided abt Delhi, Hyderabad,
Naegpur and Coimbatore. The nwsber of beds provided is
extremely lnadequate. The Hudaliar Report has sharply
noted thls failure and has advocaced préority for this work.

A najor development is the decision of the
Governuents concerned and the Corporation to change over
from the panel system to the serfice gystem at a number
of places. The changeover is being effected im the face
of clearly expressed opposition of the workers and in
gross violation of the unanimous recommendabion of the
IIC session at HainliGal.

The Mudaliar Keport has made a scathing criticism
of tihe pausl system and has recomuended the seblting up
of polyclinics, each having panel doctors and at least
two service doctors, one of whom should be a lady
doctor. Tnis suggestion will be worth conglidering
provided the polyclinics are equipped with X~ray plants
and are combined with diagnostic centres and specialised
treatuent.

Horkers have been demanding revision of the scale
of contrivution by raising the exempiion limit, reducing
the percentage charge and by making the actual earning
ingtead of average esarning the basis of calculation.

The ludaliar Report has recommended that deduction
should be made on monthly averages on a slab system,
imstead of present method of compubting on weekly averages.

At present, workers are contributing more than the
employers. The proposal Lo enhmnce the employers'
contribution from 1-1/4% to statubtory limit of 4~3/4%
in implemented areas has not been enforced though in

principle the Corporation has accepted it. If this is
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done, Gthe decision about building hogpitals and clinics
can be speedily implemented and medical and sickness
benefits improved. AL the same time, the genuine
demsnd of the workers, about reduction ¢f thelir share
can be easily met.

A recommendatlon made by the Mudaliar Repoxrt
wkich wmerits full gsupport of the workers is regarding
provisica fer industrial housings The reporbt poinits
out thal unless adequabte housing faeilities, with
provigion for playsrounds, schcols, etc.y are
provided, health scheme lose mch of their benefits.
The suggestion ig made bThat perulsesion for new
industrial veabures should not be given unless a
satigfactory mebhod and provision Hor housing for labour
is also Lortheoming,

The AITUC therefore demands:

i) Iummediate exbension of the scheme bto all
registered factoriesg, including the seasonal
factories;

ii) Imnediate extenslon of the scheme to families
of insured workers with provision for full
medical benefits including hogpitalisation.

ili) Impmediate construction of hogpitals in all
major centres and adequabe reservation of beds in
places wibthout &SI hospitals.

iv) Reising of the employexs® contzibution Go
statutory limit of 4-3/4% on unimplemented areas.

v) No changeover from psnel to service system
or servies %Yo panel excCept with the prior
approval of workers.

vi) Implementabion of recommendations made in the
iludaliear Report regarding provision of poly-
cliniecs and industrial housinze.

vii) Waiting period of 2 days should be stimpexssd
mki dispensed wibtlie

viii) Increase the cash benefit teo 755 from 50%
and increase from Re.l per day
o 100/= per uonth.

ix) Adequale representabtion to ALTUC in L8I in
xxex Corporation, Standing Committee of the
Corporation, the Regional Bosrds and local
committees under BESI, in view of present
discriminsgbtion made against the AITUC.

s@dd
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x) The scheme should be exbended to eumployees
drawing £s.500 per mensem instead of the
present level of Rs.400.

xi) Right To continued employment in casges of

II. PROVIDENT FUND¢e
The P.F.Act has been extended %o ccver all
factories employing 20 or more workers as against the
earlier limit of 5U or more workers and to wausport
undertakings, mica mines, as well. This concedes in
part the demand of workers %o bring within its purview
all registered factories and transport companies.
Provision has also been made in Ghe Act to
raise the contribution to 8=l/3%% instead of the
previous 6-1/4%. But it has been deprived of much of
its practical value by making it dependent upon the assent
of workers and employers in each particular undertaxging.
The AITUC therefore demands that:

i) The P.F.Act should be extended to all reglstered
factbries and to all trangport undertvaxkings, and

ii) The rate of contribution should be compulsorily
raised to &-1/8%%

iii) Benefit should be exbtended to employees drawing
uto Re.l000 per mensel.

iv) No excepption to iofant units.

V) tereat should be at 4% and so also in
exempted factories.

vi) No forfeiture after Llree years.
vii) Exbtend %o seasonal factories and works charged.

viii) Procedure for 7
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III. MATERNITY BiNSFITS
The Maberalty Penefit Bill 1960, now referred bo

Select Commitbee hes some good provisions. These ares
&)

~

3]

he benefit periecd is retained ab six weeke belore
and six weeks after confimements (b) the cash benefil

is fixed as a Ezgmequivalent to Lhe average dalily wage

or 75 nP wichever is highexr: {(¢) In addition, & bonus of
Rs.25 wiil be given at the tiue of confinemends

(d) Depending upon the doctor's reporsd, full wages will
be paid for onme monbih.

The rate of cash benefi®s 1s too low and should be
a winimuam of Rs.2 per day. The bdonus, neaunt as lumpsum
relief is also low and raised to at least Rs.lU0 and period
should be reduced to 150 days.

(¢) The Stabe Goveraments have been empowered to
excend The provision of the Act Go ccumercial egtablishuents

While Ghese provisions are good, they do not go far
enough. AL Ghe same time, the Act has cerbain retrograde
feabures:

(a) Unly %hose workers whe ave in convinuous
employment for 240 dsys before the dabe of coanfinement will
be eligible for benefits.

(b) The State Governments have been empowered bo

exempt seasonal Tactories.

GRATUITY ¢
Cratuity is a benefit to be given to the workers ab
the time of retrenchment in a lump sum for the work done and
for the retirement period. This is different from
other benefits like P.F. which isy in Ghe nabure of
gaving with incentive. This view has been expressed
even by lr. the Madras Industrial Iribunale.
AITUC demends that a legislation should be brought
fixing gratuity at the rate of one month's wagzes for

every year of service.
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WORKMEN 'S COHMPENSATION 3
It is ncecessary to have suitable and complete
cnacbuent as suggested in 1953 ond iv should dispense
with whiving period of three days, schedule ol
occupabionsl diseases should be enlarged aad procedure
simplified, rabe of compensation doubled and Schedule IV

amended.,

UNEMPLOYMENT BENSFIT
Theore must be gteburory provision for unemployment

reliefl




BEPORT OF CONMISSION oM vOLik YORESKS

cusvesan

Tho Commdssion on Tomen Yorkers aryived at tho sonclusion
tf-.at by and Jargs alive Unions had neb talien op tho smpealek
apecifisc blm &ffecting voucn workers during the past few
jears, aor ;—Qaid adecuate ationtion o the organisallion of wamen

)

workers in trado urdons., Thore has boon s btsadsncey o bhink
that the problems affcsting somon verikors are only thoso of
ogual ras; for ogual wori and maternity bonelflt. Sa% this is
not the only thing. Yhile theso may bo tho sommen losuds bofore
vonon vorkors in all industrios, each industry has dificront
probioms srising ¢ut of the spocial peculisritlos of the induatyry
itsell,

fhe guestion of equal pay for egual work was dobated and
tho majority 61’ cornrades agreod that thls was an lssue thel
shoula be boon up and campaianod for vigm*ous;j Immediately
on an alledndia plano, Thonsh w3 & rosalt of earlier agitatlion
tiho ii) Cenventlion on squel Fay Jor sgual York has nov boen
ratificd by the Lovornmont of Indls, the prinel 1e hus beon
gdopted only by » fov ingustries, nobably Coal, vhorc the Irilmnal
awardod egusl pay for cgual vork, In many casos, as for instance
in tho plantutions in Tamilnad, the cuployors have circunventod
tho quostion by puttind zen and vonon in dilforent catogorics,
and evon if thoy de the samo work, the wvomon arcv put 1o tho lovost
pala catogory and rald leoss than sen who do Lo sam0 vork. anon
in the public sector, ae in Bhiial, womoen are not pald oqual
vagoes, thce diffcropec somoiimts boing as much as 3004 Jdifferencos
are boing saintsinud cven by the dinimum Yages Commitioes set up
by Govornments.

itk rogera to mesbternity benafit the urgent nood foy oentral
logizlation wae stroceod and there should be a campalon for the
gpoady onactmont of the blll that 1s now Yefore Farlimmonl, ‘Tho
draft Bill resulires corteln seondmont s, notably tugse of qualifying
poriod and the exemption clause, It was felt that 120 daye®
vork should be the 1imit for entitlinm: a voman vorker Lo malteornity
benofit and thoe bill should alzp cover somin vorking in scasmal
factories, Thoreo ard the cmses of thoso women as in Lobacoo

indmstry in Amihra sad in tho 8 angd coffco zuring estasblisgments

it et [ T 1 T —
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vho &vsm after tvonty émaz*ﬁ of service aro donled autemmity
benofit on the plen thet the daye of vork dering the year E¥R
do net entitle tham to these bonefits, Farther, tho 3tate
sovarnpents sye to o giwvon rowar to axompt cortaln 6&*;31:‘113!:&#&3;.
irds clauvse should be opsosuds The ©ill provides for o paynond
of a wedical borus of b 25/w in casos ¥hore & woman ¥OILOr of
mubornity jeavs is nob glven wro=natnl and posienatal troatmont
frae of charst, This medical bomus iz totally inmsufiiciont,
ant the bill dwula rrovide for sithor compulsory medical
benviits or for the paynent of medical bili:c from suthorised
preckitionors or goremonint hosplisalie

It was felt that while metornity bencflt wa: as lmportant
dssue to be takon up, Shm 1t should not be conaidorad as the '
only vital issue as 1t 18 not =0 universally vital as the
issuo of oqual pay lor cuusl volXk, thich cifccts sll wenon worRors
Byualiye

The Commission <dlrcussed the mestion of family planning,
and 1t was folt thet this $oulad o takon up zeriocusiy by all
Lrade union, Famlly plancag esongst the womon workors is a
vital dsme, The Wurdon of larpgs [eeillios sarongst thoe vorking
clags is 1t most by the wouen themselves, Both froc e roink
of viow of the family budgot and from the oint of view of .
intruasod burdons abt homo for ithe weoan worcor bave to bo cofe
nidoroeds anurt from thic, froguont pregnancivs nffect vivelly
the boealth of the voman worior, vho iz aiready on an undolre

nourishod diet and this in turn affects her work gnd her capacity

to carne Thoe nannor in vhich the Govornment ond obier rineofiicial

Ledats varo has-;:i ¥, e guostion vas tbt.au"g ineffecikivo and
no -practieai aid vas bélng oxterded to the woriing vomen. Comrades
from all eentros ;ﬂe‘;gm?*fad that vhoeruver any llitis esor: was
belpg done by the trade uniens in this sphore the womdn —orierss
conbrary tc the propaganda that 1@ boing mede, wiscomod tho work
as thoy felt 4% +as of holp to them In thelr 1ives snd in their
VO K

dport from Lhoso gouneral problems, the probless of difforont

daductries vore salio pestd, Totay the phonorona that 1o soon
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im cortoin fndastrics vhoro somen have beon traditionully esployed
a8 in Loxtiles, 1s that womon were Leling thrown cut of aploymont
in large aumbors. The norcentage of womon eamployed in textiles has
gone down sonsidurably. Cosredos frou Bombay and Tamilvsd rointod

out that whore vonon vosye supesrann stod mon vors bolrg rocrul ted

o

in tholir place, snd in rwy mills in Shooe dopartmoats Lhal tave
boun asaally sanmod by vomon, =:a: as »oocling, no womon +ore beling
rocauited, irn ract, in some Mills men wore belng trainod by

w:;mr. sorkers and thon the mon are made pormmont shilic the vomen
&re sont cout. 4n obher Dills, vwhore automation is Delng 1 0row
GQueSd and ey aro changang from hank to con yarn, wonon are LDolng
rotrel ched on the sica ithalbt tho roelisg dopartment is o o0 closed
dovn. In Colsbatoro a mooin vorors'! conforonce wves hold and sne
greéssure has boen bLrought So sl on the Oogvormament and the mille
ownors Lo see thst e ouplogmeat of vooon is safoguardod ss far
w2 poesible, Iul thoe Jssuo that rocedns Lo o Lawen ap iz thetl
vOnen an and thould e abserbod o oty dovartoontc aloos 4o the
nadlb soren havo voruoed in thoe winding departmont and at the lgoms,
and thay have provod thaelir eapacity Lo vork in theso dorartmonts,
Apart {ras Shls, woman working in btochnieal Jobs in telapbone

and radle factories have shoen that they can do more toch&lical work,

They-fore tho traditinnal stand that vortn ean only 4o oortain

ot

3

£50C of work should bo combaled and s vigorous carmalgn tawon up
for a cortain porcentage of Jobs o o resorved [or vomen in thooo
industyios vhore they have boan erployed hiterto, ibo strange
paradox that is before us is that those very lawvs that have

beoon passed tc proteet womon rorkers are nov beise mt fowwvard
as tha maln causes fovr thelr yomoval irom uaploymat, 0o of theo
dege of our lrede union movenont has boon the insbility to rouse
class conscizusnoss smonget spnen, and Lo move roaie unions 48 8
Jiole to camaplgn for the rights of voaen vorikores, ospeclally
thoir rignt £0 work, Ruzwexiz The rocont Geaforeres in
Colobatore dictrict was takon vy Wy undone vory serlously, Mt
although the Conferonce was itself succovssinl, inmufficiont sori
has boon done to consoplidete tho galns rogistored,
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Another general fagtor €hat was noted 1: fhat In =11 those

Indmastrios shore conen arc vrodeminantly eagployed o s in umzs
COLTy ganning, match, bidi the foneral vage pattorn is vory 10&.
2iis shows how the eaployors oxploit the somen sorker: as th:o
mest backvard soclial section o the ~ullos: ezbent,. 4in man: opsos
Liiey are ongagod through conbtractors and have ne safortaras
rhatsocyoy, Therefore, this cuestion of +Qgoes in these inaustrios
“O 8 Laken up seflously and mam ¢ vigorous sanmpaign Jor oa
Ving wage Iin these Industrios taken up.

f¥om the organlsaetionml point of view ihe pictuare that
wairged Ivos the ﬁismaﬁien shovod how in all trads unlons no
Special attentiieon is paid 6o reeruiimont ol comon vOPEaPs , W
educating women cadre and promoting then to positions of '
respondinility, there 1s & vendsney to neplect anrol ling of
romon as mombers of wadc unlons, of MMlpirg thom to %% artisipate
o o day €5 duay vori of the unions. e fact thai they have

to fulfil s double releo of eaming their livelihood and of

£
.
o
-
o

renndng their homoe 1: wasd as an Cxoust Lo vvado tiisz Gifficuls
taske Rathor than wor: ocut zethoie rheroby thoay can combine

elr homty fasetory aul trace uvnicn vork p SOBPalCGs arc Inclined

Eo assune that sincs they have their homos to run angd to eork

8 Gours a day thoy cannct bo "expected® to do much for s unione &
I1ds attitude »ii1i have to Lo fought ani vomon workers draswn more
fnc more Into tract union activity, "hore thore iz a large or
aciive meaborship of the trade umion it is ia Liose adu stries

whoro t.r:e';,r are In wvory large nunbers or shore the ¥ pEedoninsto

s in plantutions, cashow, coir, ginni-:.g;, match industrics, ote,
Bul thevery faoh that from all the m industrios vhore wouen sro

in lerge musbers, not o single wonan delegate has buen

“olccted to thise session, with one or two oxeoptions, is an index
i the pattem of vork assagst ¥OXking womon, Ono vaman comrade
from Langalore dree sgeclal atteniion to thle Mo, 4% i1s
encouraging to soae that comrades vﬁrk'iﬁ;g in Lhees unions arrrociato
oo prodvlaws of the wome: workers and ha"&?c. lent thought to than » b
vniess aot untll ey chengs thelr mothed of womk and drav noro

and MOre working vomen in%0 aetive trado union work, tiwo problems

ok o3 &
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facing the vomen workers, s ritleunlarly that of retronchmont,
vill e gifficult to se.‘ﬁ: Oo

There is genorally rescntment amengst the women workers that
they @ré pot treated on a per with the mer, and U b they are
neglected as mambors of tho Yrede union, This 13 a factor ti';zat
aliculd be considored andl & propeax f':zta?hw of approaching them vorked
out and they should e helped to be mo: active in the unions, Al
comraivce wore of tho opinion that thore was on urgent nced for
more women cadro Le e roermited to the trade unions vhers
vYomer woritirc vere picsent in large numbors, s that would help

concidcrasiy o brag iforward =il snts from ancng st fthe vorwrs

ﬁf

thenshives = tuday Yois is ono of the mejor lage - thal
elthovsh the women werbker , shin ouce rousod, cawe ivrvurd %o

pakticipate foarlesciy ln worklng class actions, bécause %

this organis.tional lag, there vorc no signs of thelr Dbecomfg
organisaticn comscious or of iheir coming ferward to narticipate

in day o @y woiKe
Comra 08 aproocd tiab Al;f;;sﬁ ghould domand the appointment of

& Uormdssion to go inbo tho problems afifecting vomon vorkors
partiealarly, and also thad the issuo of anrloyment of vouen
should bo takon up at tripartite committees, The figures taatb
verce givon tond to show that the mployment of women :.s going down,
and therefore this mas & cuostion that poscd itsell viicn v are
on tne bhreshold of the fhird rive«Year plan - vino the country
is progressing, &ro ono half of tio population to be loft oub

of the task ol dbuilding the nation's cconomy, are they Lo b6
dkiven out el thelr existing jobs, or are they also to be
protected und holpod Lo parbicipstoed in thls vork ¥ 1% Ja In this
contoxt thint the Gosmisazion felbd thet the AL70¢6 sbould raise

the slogan of protesting a corias purcentage of jobs Iin

vericus saustrics for wvomen, bthe rorcentags be be 1o rolabtlon to

alroady exlsting perconbuge, varying frem 10 to 80%, The ALTUC

hed slready demandod 63 buoinre the Textile Yape Beard, but for

£x other dndustries, btiis domand is b Lo bo formulabed,
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this is only the first

sepies factor to

but nothing c‘ be done so far,
! f?fjﬁ

) Before the ‘ommission ef the 26th Session of the  IT

Coimbatore Dated he 9¢h
'an, 1961,

Cbarade °recident & Comrades,

_ dost of our comrades have spoken and dealt thoroughly

in respect of productivity and bonus for the industrial workers
of the countryin geneml and various comrades of the provinces_
have already enlightened the position of our demand g&nd pointed
out outlining in connection with the two subjectsand now the two
things productivity and bonus are waiting the commission for
final decision to be madem by the commission under which this
meeting is holding today here in this jpandal of the AITUC.

Comrades, it maz.be.also mistake in my saying that,

: ) fix ime and .opportunity I am allowed by the
Chair to speak in mike about the daily wage of the workers in
particular to make it as a final minimum standard of wage either
m—&-néaﬁ:réa&ls@r all india basis so that the workers of the ether
key industries and as well as the other prisasx private and State
sectors will gete

Particularly,I saythat the half of a million of tea
workers waxaxém who are_employed in about 8000 tea gardens of
Assem are really in badlﬂ{ sufferdng on the ground of# economi®
in camparison pf production and the burning price ®% of the
present mar#tetscommodities, The maximum daily waze, in 1959 was

_one rupee Bixtynine naya paisa for male worker s, one rapee-fifty-

six naya paisa for female workers and seventyone na%a paisa per
day for minors, But in the ez-';.rlcy1 go. rtz® of The 1960, an# in-
terim gmse of 20 nP was increass about $6%) in the basic wage
of the*delirated workers. Thisyg 20 nP was_increasedif: far Assam
tea workers as the food advance or it may be =g interim wage.,
But the matter of the final wage has not been setilied yet Lo
remove the teustomr of the existing interim wage as we apprehend
that, there is no certainty whether any further increment will
be made or it will be reduced as because, a Wage board for the
aantation workers has been formed about one month back and un-
?ortunately, in that very wage board of the plangation workers
of india, representatives of AITUC are not yet taken except the
INTUC and that for which we really regret for the very Imdaxxx
discriminating Eolicy of the notorious Government and the
employers for playing such raid# and crpoke& deplomagy to fini=-
sh the trade union rights marticularly to_our AITUC in India.
The Faustom of Bonus, T do not like to deal because bonus is not
a permanent one because the employers always deny thet there 18
no profit saying this and that in their balance sheet duly i
audited by the chartered accountants of the Government of India
and thab balance sheet they are making after pushing the all
money in the side of expebditure purchasing new mschines and
other materials before submitting the badsce sheet to the
Government of India and they are taking due approval either (e
profit or loss and thez are playing this tactics so we shall . up-
to fight at first about the wage and in addition to that,bonus,
Becausd the daily wage of the workers is a permanent and serial
diet which will remain for certain period and it may be for
ever. But bonus is not a permenent thing rather it is an
occasional thing that is being paid, according to the version

of the.Géwernment, as profit sharing bonus, There is another

Pe mentioned here thet as soon as the minimum

and interim wa xx were increased along witg the increment
of the wages, workloads also were incrensed WithXEEEEEBEXX
a purpose to-snach away the daily gages of the wmrke;!bg;:&a#nﬁ
workloads® The Governments attentidn was several times drawn




. o

‘the Government and the employer should

It my be that in other jndusirial areas, the bours §f work
might have been increaseXi® and thus the workers of those
industries which are in India are also being deprived of their
waces a8 it is very hard for me to say clearly about them such
a8 coal, textile, iron & Mines, jute, coffee, and other indus-
trie 39 Are b bl o

Comrades, before binding the wa%e or increasing it
¢ e asked not to increase

the workload or deaily hours to depriwe the workers from thecdy
weees. Obher-wise the very increment of the wages it may be

any B% standard wage or in all Indis basis, will be totally
meaningle ss, rather the acf which increases and binds the minimum
wages for the workers #d the ‘entire country, helps the capita=
listsmem in their own interegt.> B fop earnestly draw the
atbention of the commission today to finalise about & concrete
demand for placing before the Government and the employer to

bind atleast a minimum standard of wages wither in industrywise

¥wix® or countrywise sbgy that the deteriorating economic condi-
tions of the workers of the industries will be improved and

the nation helped and grown inastabge wag in comparison with
the other socialist countries of the workde

Comrades, it is my suggestion only before the Commi -
ssion and not resolution. ~Furbher I remaind you that the matter
of unemgloyment wa.8 notrgtled mr brought to this Commission for
discussion® beceuse this problemz ~kso was a major problem in
the country now that which would have been brought %o thés
Commission to search out the wa% how their burning unemployment
problems will be solved, when the @ oduction is growing annualy
and according to that money also growing but the vorkers living
without employment in the industries are not glven jobs,

;_' Ydufs cémrg&ely, .g%f%&ig
| Mt

| Santosh Kumer Singha
Delegage s A.IEUG, through A «BeC eil«Se

ssam
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REFCHT OF CUnBMISSICON OR wONIK Y ORESKS

The Commission on Yomen Yorkers srrived at the conclusion
thet by and lerge AITUC Unions had not tahen ur the szekek
specific problems affocting womon vorkers durlug tho vast few
vosrs, nor rald sdecuate abttontion to the organisation of vanon
voriers in trade unions. There has beon a tondency bto think
that the problems affoctirg vomsn workors arce only thosc of
egual pay for egual work and maﬁernity bvenaflte. But tiis is
not the only thing. vhile theso may be tho common lssucs bolore
vomen workers in all industrics, cach industry hasg ddfioront
provlems arising out of the spocial pecullaritios of the indistry
itsell,

fthe guostion of egual ray for cgual vork was debsted and
Sie majordty of comrades agreed that thls was an Issue that
siould be taken up and campaignod for vigorously lammudilabtely
on an ell-India planc. Theugh 23 & result of carlier apitabion
tns L0 Convontion on Zoual vay Jor bguel York hes now bien
ratifisd by the Govornmont of indls, tho rrancl le has beon
adopted only by & fow industriss, notably (ozl, where the Tribunal
ovarded egual pay for ogual VoIk. ie many coses, as for Instance
in the plantations in Tamilnad, the employcrs have circumvented
the guestion by pulting men and vondn in.&iffarent cabGporics,
and ovea if thoy do the samc work, the women are put in the 16vost
paid category and paild less than mon who Ao The sSamd vork. Lven
in the public sector, as in Bhilal, womon are not pald agual
vae8, the difforonce seamctines belng as muth as 1005 W iferances
are being maintained even by thoe Einimzm'“ngaa.ﬁﬁmmittﬁﬁs set uap
by Governments,

Tith regard to maternity benefit the urgent need for ntral
legizlation wat strosssd and there should be 4 campelgxn for the
speedy onactmont of the D11l that 1s now before Parliament. The
draft bill roguires cortaln smenumonts, notably those of gpallifying
period and the exesption cluuse, It ves foelt that 10 dayst e
vork should be the 1imit for onbitling a woman vorkor to mabornity
ponefit and the bill should also covor vomen worklng in seasmal
factorloes, There aré tho gases of these wouxon us in tobaceo

industery in Andhra and in the tea and coffee curing establishmemte




vho oaven after twenty yoars of scyvice are denied amtemmity
pencfit on the plea that the deys of work durlng tho yoar smx

do neot ontitle them te these voeneflia. Fuprther, th:¢ Stato
ovornzents are to be given povor to oxompt certaln eéstabllishmonta,
Inis ¢lanse should be O0prosode The Bill nrovides for a paymont
of & medicel bonus of i £5/- in cases vhere a woman woikor on
mebornity leave is not given preenatal end pooi-natal treatumont
frese of  eargos This medical bonus is totally incufiiciont,

and the bill should provide for either compulsery medical

benefits or for the paynent of medieal Pills from autiorised

practisionoers or governomont hospitalae

1t was {clt that shile maternity bonofit wa: an important

issue to be takeon up, L it should not bo consideored as the .
enrly vitel Sscue as it is not so universally vital ag the
ispue of equas ray for cqgual work, which sffcelts all women worzers
Gguallfe

The Ceaslssion discnszed the guestlion of faadlly planning,
ancé 1t was {elt that Uiiis shounly e taken up serdously By all
i:m;cic unlions. Pruslly planndg; amongst the womon verkors is a
vital ismme, 7This burdoen of larpe famililes amongst the vorking
class is f0lt most Ly the wvomen themselves, bBeth from the polnt
of viow of the fanily budget and fram the ' oint of view of
increased burdens at homo for the woman vorker have to be con-
sidereds apart fron this, Prequont pregnancies afisct vitelly
i hwealth of the woman worker, tho ls alroady on an Wlere
nourished diet and this ia turn sffeets her work snd her ocaoscity
to ocmrn, The manney in vhich the Govermment and otlsr non~official
bodies vere handling the cuestlion was totaily Incifveiive and

ne practiecal alild vas holng exteordod to e vorking womon, womreages

5

rom 8li centres roporived that wherover any livblc work wuas

o

elng dove by the btrade unions in thls svhors tho womén vorkores

conLrary o tho propsgands that Is Wwing nsdo, wlocezod the work
as they folt 1t vas of holp to them in their lives and in their
COrky

Apart Iroa thest genewal problems, the wrobleus of difforent

industries vere also pesed, Today the phenomena that is soon
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ia cortuln inmstries vhore TOmen have boen traditlonally asployed
as in textiles, is that vomon werc being throwvn ocut of caployment
in larze rmbers, The percontage of women employed in textiles has
gont Govya consldoraily. CGomraacs froa Bombay and famlilned rolnted
out that vhore woutn vOPe surerann sted noen wore bolng rocrul 't‘bii
in their pluce, and in now mille in theso departments that have
bosn usaally manned by vouon, such as reeling ,' e sGoon vors belng
reerviteds In fuet, in some 211ls men werc hoing tralned by
women workers and thon the mon are made pormument whils the women
are oont oub, In othor Lills, vhoro automation is boeling 1ntroe-

ducod ani they aro changing from hank to con yarn, wonen are being

- rebtren ched on the pieas that $the reeling department iIs to be closed

dovn. Iin Goimbatore a womon vorkers'! gonference was hold and some
prossure has been brought teo bonr on the ii.ovemm,exat ang the mille
owiors to soe that the eaployment of womon 1s safopueirrded ws far
as pogsible, Sut the issve that reoudns to be buwen ap is that
vomen can and shouid be abscrdbed in otk r dspartmants also. In the
past =omen have vorked in tho wnding departzent and at the looms,
and thoy have proved thoelir carnacity Lo vore in thasa.dﬂ; artmonts,
apart from this, wemon working in technlesl jobs ia Lolephone

G radlie factories huve shown thait they can do morec jochéical vork,
Therefore the traditional stand thet vomon can only 4o corbain

L3506 od work sheuld bo conbabod and & vigorous campalygn takea up
for a certain g orcet.t:ig,o of Jjobs to Lo reserved for vomcn in those
industries vhore thoy have been esployed hiterta, Thoe strange
paxadc}x tiat is before us is that thoso vory laws bhat have

beon passed te protect vomen vorkers aro nov boing it 1 orvard

ﬁ.a the mair eauses for thelr romoval from employmont. Unc of the
iags of cur trade union movenent bas boon tho inablility Lo rouse

class consciousness among:t vomen, and Yo move frade unicrs s @

xiole to camepign for the rights of vomen workers, cspeeclally

thoir right to work, Exewsxkx Tho recont Conforence in
Coimbatore district vas takon up by unions very seriously, but
aithough the Conforonce was iteelf succoessiul, insuificient vork

has beon dono to consolidate tho gains registerad,
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Another general facter that was noted is that in 517 thoso
industries whore voren are vredeminantly oomloy : 3 in ‘eashew,
colr, ginnlng, match, bldl the goneral wagse vabitrn is very low,
This shows hov the employers oxrlolt €3'm vonen "’-’m‘ﬁf‘, a8 tho
most backvard soclal section te the fullest axtont. K i many casos
hey are engagod through contractors and hove no 'ga—f;)ogumrda
’\7 vhat souvaor, Thereioro, this question of vages in these inducstrioa
hag %o © btoken un scf’iously and mam a vigorous camralg for a
living vage irn theso industrios taken Ule .
From tho organisational point of viev thre pleture tha
anergod from the discussion shoved how ire a}.l trade unions no
seial atlention is pald to rocruibmont of women workers, bto
cavcating voren cadre snd pronoting tham to positions of '
responé@ibility,. ihere 1s a tondeney to negloct onrblllng of
WOmQn as membors of itradoe unlons, of Ywlplsy thor to £%%% ravrticipate
in tho day Bo day vorh ol Lhe unions, The fact that they have
to fulfil a doubles rols of eaming their live.iihoed and of
runting Hh0lr homes 1s usod o an exouze to ovado this diffisuls
tasike Hather than wori cut methods vheraby they ean coubine
their home, imttﬁr‘, and trade union vork, corrades are Inelined
¢ assuno that sinee they have their homes to rus ar G4 B0 work
& hours a day they csmnot bo "expocted® to do mmeh for the union.
This attitude wiil have to be fou ght and vomen workors drewn more '
and more into trado union activity, *here thers is a large or
active membership of the traie unlon it is in thosze ade sbries
vhere they aro in very large mumbers or wherc thoy prodominate
s in planbatlons, cashew, coir, ginrding, mateh industrics, obc
But thovery fict that from all bhese industries whore wonen oare
in large numbers, not a singlo woman delogate has beon
eiceted to this session, wit’h oneé or tho excaptior.s, is an ingex
of the pattoera of wornr: anongst vorking vomen, One wm comrado
irom Mangalore drew special attention to this fact, it 1is
encouraging to sce that aoa'aré&as w.oz-k;i'n;; in these unions arrreciatoe

the problams of the women workers and have lent bim:;g}zt tg than, bub

uniess and uvntll they change thelr mothod of vor and drav more

and more working vomen into active trade union work, the rrroblans

B e R e - L B
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facing tho womon workers, m rilculariy that of retronchmoni,
will be difficult to SO O,

There is goncrally ressnbmintd emong ot Lhe womoa o crkers that
thoy aro not treated ou a per =ith the mon, and ¢hat thoy are
neglected as mabors of the traio union. “his 1s & factor that

ghould be considored and & propar mothoed of approaching toen vors od

b - ¢ %

out and they ahould bo helped Lp De 10O active in L2 unlonse All
comprades vere of the opinion that there ewas an Urgent neoq Lor
mOre wocon eadre te Do recruited te tho trado unlons whoro
romOn workors sore plresoent in largé mumdors, & thiet would holyp
couciderably to brag forvard milld ante Irom amorsst the woripPrs
thonablves - today this is one of the major lage - Ehat

¢l thoush the wonon moPRor , whean oned Pou sed, cang forvard to
suerbieipate feaviussly in vorilng ola B8 setiona, hogause f
this orpendocticon) lsi, there vore no slgnes of thelr BocosLE

organisation conscious
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uo::im o8 aEroecd at AITUC shom! Wwmand 1he sppolintment of
g Cemmsalon o po 1nto Shis pronlams aifocting »oROD wOTROLS
particuiarl;, and alsec toatb the 1saus of vamploynont of wond

should be Staken up at tripartite committoes. The ligures that

vore given tond

e?

chor that the mplojmint of women 1s going dovwn,
and thorafors this sas & guostion that po seG 1hedif viacn ve are
on the throshols of the (hird five«.Year plan « wing Lo couniry
1z progressing, sro oo haelf of tho populaltion %o be 1eft ouk

of the task of bulilding the nationfs Cconowy, are they Lo 0O
aptven out of theip oxlisting fobe, or are thoey also o bE

. » o B s ; w i & 38 8 - " i : i = - x
rrotectad and holpod Lo partlcipatad in this soxit T At Is In this

contozl thiab Sha
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the slogan of nrotogting a Ccorvas nux contase gf Ichs °n
. ,
. . goinn e - y— o b o Bhade i o s R SO SR e .
varicus fdastiolios L0 women, TP swoontage T DO An XN 125500 0

already oxisting povecntags, varying from 10 te LUk Tho ALTUC

3 A S serey S . g L e e L Yoy 2o . T s . 33 .
[/k had alresdy demapndod =64 Doeloro u“, extile Yage Bosrd, Sut lor

s other indastpios, 1‘5 omand 49 06 to bo forsuls God,
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Report of the work of
the Connission

ON PRODUCTIVITY, WAGES, BONUS

i The work of the Comnission was divided into three sectiocnu:
on Proluctivity, on Bonus and on Wages. About 350 comnrades

took part in the general discussions on these issues, while
many nore took part in the discussions 1ln language groups.

I.PRODUCTIVITY

2 On the question of productivity, the Comuission has
unaninously agreed on the following propesition which will serve
as a guiding line to AITUC unions. The Coumisslon is of the
further opinion that the material gathered during discussions
ehould be collated and the AITUC Secrctariat should nake

proper use of it, in any way in which it deens fit,

Je The Cormission is of the opinion that proluctivity

drives are a part of capitalist technigue Yo increase the
exploitation of the workers. In India boo, since capitalist
relations of production exist, productivity drives are essentially
of this nature. However, we arc an under-developed country aund
therefore, the working class is interested in the econonic and
industrial developnent of our country while at the same tine,
safeguarding its own essential class interests and bettering

its econonic, social and cultural position.

Therefore, we have to adopt a differentiated approach.

The AITUC will judge each scheme of productivity on its
nerits.

The AITUC will not extend its support tc any schene
unless it has been introduced as a result of ccllective
agreement with the really representative union of workhken.
This is the primc condition which cannot be waived as 1t is u.
only guarantce to cnsure that workaers? interests will be
safeguarded.

The following arc some of the preconditions necessary
for any accepbance of a schened

a) The tripartite agreement on rationalisation extended
to all productivity nethods as per the Charter of the NPC, wii.
be implenmented. This agrecenent says that as a result of
rationalisation or productivity drives; (1) no worker will be
retrencheds (ii) the carnings of any woxker will not be adverucly
affected: (iii) pains will be equitably shared between the
employer, the employee and the consuner.

b) Care should be taken to see that employment opportu—
nities are not curtailel. This is Very necessary because of
the vast problem of unemploynent® which is being aggravated
despite all plans.

¢) Increased productivity will not lecad to closure of
shifts, sealing of nachinery and such other nethods of curtaililig
production.

(Contd.)
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d) Gains of productivity will go in a larger measure to
raising the minimum wages of workers, because the living wage
or fair wage or even the need-basel minimum has not yet
been achieved. The second priority should be the improvement
of working conditions.

AMlong with these general propositions, the Commission
would like to draw attention to this that special care should
be taken to scrutinise schemes and their likely effects in
factories with old nmachines.

4, On the question of piece-~rates, the Commisgsion is of
the opinion that we should strive to secure the following
guarantees:

a) Introduction of nininun fall-back wage.

b) Standardisation of products, nethods, patterns,
naterials, along with standard rates for standard jobs.

Se On the question of incentive bonus schenes, we must
judge each scheme on its merits. Here also, the essentiel
condition is agreenment with the really representative

wnion of workers. While judging an incentive bonus schecune,
we nust see the level of workloads and fatigue loads involved
and secondly that such bonus does not become a mcans of
keeping the basic wage and rate depressed.

mdEhitsibackproundy~the: tasks,s ares

1) Participation in the work of the National Productivity
Council (NPC) and Local Productivity Councils (LPC), with
a view to safeguarding workers'® interests on all matters in
these tripartife committees and to avail of facilities under
it to gather technical knowledge of productivity teclniques.

2) Arousing opinion and forging sanctions through it
for enforcement of tripartite decisions.

3) Fighting for collective agrcenents before any
productivity technique is introduced, -

4) Denanding minimum fall-back wages and standardisa-
tion of jobs, rates, patterns, materials, etc.,, in case of
pilece-rate Jjobs.

5) Sbtout resistance to slogan of linking wages o
productivity and fight for raising level of basic wages,
linking D.A. with cost of living indices and control of priccs.

IT. BONUS

Discussion revolved around six points: (1) What should
be the formula for bonus? (ii) Should we demand a mininmun
bonus in concerns incurring losses, l.e., a floor? (iii) Shoul.
the basis be factory to factory or industry-cun-region?
(iv) Should there be a ceiling on bonusg? (v) Should it
apply to Government and nunicipal employees? (vi) Should
there be a legislation on this gquestion?

Broadly speaking, there were two views on the question.
of formula: (5% Modification of LAT formula:; (b) Rejection cof
this rTormula and a new formuls on the basis of the Nagpur
formula of the AITUC or the Kerala Traunsport formula <

sorie other formula.

(Contdl, )
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> Though the issue was not firuly clinched, and ths sugges-
tion was Tto refer the matter to the AITUC Secretariat for
finalisation, najority of those participating favoured the
nodification of the LAT fornula on the following lines:

« 1) We should demand that the Balance Sheet should be
open to be questioned and unions should have the right %o
challenge validity and justifiability of itens of expenditure.

1i) In the prior charges to be deductecd from gross profits
before arriving at available surplus, the following ncdifica-
tion should be made: (8) rebturn on rescrves should be
resisted; (b) no provision should be allowed on account of
rehabilitation. Only statutory normal depreciation as per
the Incone-Tax Act, i1f charged, without allowing initial
or additional depreciation or development rebate, should be
allowed., Modernisation, etc., should come out of new capital
provision. (¢) Inconec-tax should not be deducted as a
priocr charge.

Those comrades who wanted a new fornula nainly based
their arguments on two grounds, firstly, that the LAT fornula
is thoroughly discredited awong workers gencrally and so we
should have nothing to do with it, and secondly, that the

' balancec sheets are totally unreliable as an index of true
profits.

The suggebion for alternmatives included: (a) bonus to
be paid on gross profits; (b) Nagpur formula of ATTUC;
(¢) Kerala Transport formula of a floor, and graduated slabs
related to profits thereafter, without calculation or deduction
of prior charges in any form or shapc.

+

On ‘the question of flcor for loss-making concerns, There
was unaninity thaet there should be a minimua floor of at least
one nonth, higher wherc it is custonarye.

On the question of celling, therc was unaninity that
there should be no ceilings, whether directly as in the Sugar
Wage Board report or in the shape of giving away a portion
above the 1inmit in the shape of National Savings Cgrtificates, ctc.

. The Comimisgsion was gencrally of the opinion that the bagis
should be factorywise, but sone corrades were of the view That
in organised industries like cecuent, sugar, etc., where
conditions approxinmatc on an all-India level, industry-cuia-
region basis nmay be explored. This should also be explored
in view of the fact that we are denanding a floor bonus in
case of loss-naking concerns.

On the question of applicabion To Governucnt and runicipal
employees, the consensug of opinion was that 1T should apply
To all such undertakings which are not purely service unler—
takings. Sone comrades were of the view that it should apply
to all to whon the provisions of Industrial Disputes Act aippliecd.

(..\*/J_

Lastly, on the question cof legislation, the view swas that
legiskation is necessary in the case of Tloor bonus for loss—
making concerns, while for profit-making conccrng it should -be
in the shape of recommcndation.

As pointed out earlier, the deliberations of the Cormission
were in the nature of tentatiVe suggestions to be finaliseld by
the AITUC Secretariat, with such help as they nay need.

TR )
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- III. WAGES

On the question of wages, the discussion hinged on two
guestions:

(a) What is the trend of real wages?

(b) Whether we should conccntrate on the denand of
D.A. linked to cost of living index or the need-based
nininmun wage?

On the second issue, the discussion was inconclusive .

On the first issue, generally conmrades agreed with
the fornulation given in the General Sccretary's Report, viz.,
real wages are stabtic and about 1939 level,

However, there is a section of opinion that in the
textile industry of Tanilnad, real wages have risen.

The Cormission could not have detailed discussilon on
this issue nor on other issues raised in the General Report
or in the Comnisgion, due to lack of time at our disposal.
However, there was agreenent thatb the slogan now belng
advanced of linking wages to productivity must be stoutly
resisted. The Cormission requests the General Secretary
to clarify these two issues while glving his reply Gto the
discussions.

Satish Looiiba
Reporter of the Commission

January 10, 196l
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